
SPECIAL WORK SESSION AGENDA 
Casper City Council  
City Hall, Council Chambers 
Wednesday, May 20, 2020, 4:30 p.m. 

We are CASPER
Communication      Accountability      Stewardship      Professionalism      Efficiency      Responsiveness 

This meeting will not be open to the public, per the order issued by Governor Gordon and 
the Natrona County Public Health Officer. 

Work Sessions are always available for citizens to watch live on the City’s website 
(casperwy.gov) via YouTube and on cable channel 192. There is no public comment at work 

sessions, but citizens are welcome to email City Council with any questions or concerns 
at councilcomments@casperwy.gov before the work session. 

Special Work Session Agenda Recommendation Allotted 
Time 

Beginning 
Time 

Recommendations = Information Only, Move Forward for Approval, Direction Requested 

1. Class & Comp Final Report Direction 
Requested  60 min 4:30 

2. Recycling Option Follow-up Direction 
Requested 30 min 5:30 

3. Capital Budget Follow-up  Direction 
Requested 30 min 6:00 

4. CAEDA and Health Department Funding 
Follow-up  

Direction 
Requested 30 min 6:30 

5. Budget Session Follow-up  Direction 
Requested 90 min 7:00 

 Approximate End Time: 8:30 
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Graves Consulting, LLC 
laurie@graveshrconsulting.com – 918.639.6053 

 

 

 

April 30, 2020 

 

Tracey Belser 
Support Services Director 
City of Casper 
200 N David 
Casper, WY  82601 
 
 
Dear Tracey, 
 
Thank you for the opportunity to work with the City on the Comprehensive Compensation and 
Classification Study.  The scope of this project included a thorough review of the current pay structure 
and all positions within the City, as well as redefining the market and a custom compensation survey 
deployed to 18 participating organizations within that market.  The end result is comprehensive 
redesign of the pay structure and classification listing as well as recommendations for implementation 
and ongoing maintenance that we believe will serve the City well for years to come. 
 
This report will cover that full scope of work and will include an overview of our process and 
methodology, as well as our findings and recommendations.  
 
We consider this report to be in final form.   
 
 
Sincerely, 
 

Laurie Graves 
 
Laurie Graves 
President and Principal Consultant 
Graves Consulting, LLC 
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City of Casper, Wyoming 
2020 Compensation Study   

Graves Consulting, LLC Page | 2 April 2020 

Background 
Graves Consulting responded to an RFP that the City issued in September 2019.  After multiple rounds of 

interviews and questions, we were awarded the project and signed a contract in November 2019.  Work 

commenced in mid-December 2019 with project kick off meetings with HR and with the entire City 

Leadership team. 

Overall Scope of Work 
This Compensation and Classification Study included a comprehensive review of the City’s current pay 

structure, a review of all job descriptions including supplemental Position Description Questionnaires 

from more than 100 current employees, a custom compensation survey that included 42 benchmark 

positions deployed to a defined market of 23 identified organizations, data for over 100 positions pulled 

from Employers Council and months of collaborative effort between Graves Consulting staff and 

members of the City’s leadership team to create the findings and recommendations outlined below.   

Market 
A foundational element for this project was the definition of an appropriate external market with which 

the City would compare itself.  Graves Consulting facilitated a discussion with the City’s leadership team 

during our first onsite visit for this purpose.  The following Definition of Market statement was created: 

 

In general, the City wishes to compare its wages and benefits to other public and private 
employers in the Casper area and with comparable municipalities in the Northern Rocky 
Mountain Region.  We understand that, based on location, the City doesn’t directly compete 
with most of these employers.  The intent is to create a defined market area that is large 
enough to provide statistically valid compensation data for the City’s positions.   
 
More specifically, the identified employers are: 
 

Wyoming Municipalities Other Wyoming Employers Outside Municipalities 

Cheyenne Casper College Fort Collins, CO 

Gillette Natrona County Grand Junction, CO 

Jackson Natrona County School District Greeley, CO 

Laramie State of Wyoming Longmont, CO 

Rock Springs Wyoming Medical Center Loveland, CO 

Sheridan  Idaho Falls, ID 

  Pocatello, ID 

  Billings, MT 

  Bozeman, MT 

  Missoula, MT 

  Rapid City, SD 

  Logan, UT 
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For Fire-EMS positions, data from the Fire Protection Districts in Northern Colorado will also be 

included.  Wages from employers outside of central Wyoming we will be geographically 

adjusted to the Casper cost of living using data from Economic Research Institute.  

Graves Consulting then conducted a custom wage survey to collect compensation and benefits 

information on a total of 42 benchmark positions representing most departments within the City that 

was sent to each of the above organizations.  Additionally, data for as many City positions as possible 

was extracted from the existing Employers Council survey for the jurisdictions that participate, primarily 

Sheridan, Cheyenne and the municipalities in Northern Colorado. 

 

Of the 23 organizations from which data was requested, 15 participated in the custom survey.  

Additionally, we were able to obtain data from 4 additional organizations within the City’s defined 

market through the Employers Council survey.  We believe this provided a very solid foundation on 

which to base our recommendations.  

 

Positions Included in Custom Survey: 

Building Inspector Fire Batallion Chief Plumbing Inspector 

Building Inspector Supervisor Fire Captain Police Chief 

City Attorney Fire Chief Police Lieutenant 

City Manager Fire Engineer Police Officer 

Community Development 
Director Fire Fighter Police Officer - Master 

CRR Officer I Kennel Worker Police Officer - Senior 

CRR Officer II Laborer Police Sergeant 

Customer Service Representative Lifeguard II Property Evidence Tech I 

Deputy City Attorney Metro Animal Services Manager Public Safety TeleCommunicator II 

Electrical Inspector Municipal Court Judge Public Services Director 

Equipment Operator II Network Administrator Recreation Coordinator 

Executive Assistant Parks & Rec Worker II Risk Manager 

Executive Legal Assistant Parks & Recreation Director Support Services Director 

Financial Services Director Plant Mechanic I Systems Analyst 

Job Matching 
Job matching is the other foundational element of a comprehensive Compensation study, in addition to 

Market Definition.  Ensuring that we understand the City’s positions well enough to choose accurate 

benchmarks is critical.  Graves Consulting collected information on the City’s positions in several ways 

including, Job Description review, meetings with each Department Head, meetings with multiple 

employee groups throughout the City including all administrative positions and through Position 

Description Questionnaires (PDQs).  These PDQs were completed by 105 employees from many 

departments in the City and provided insight into the span and scope of several positions.   

In comparing jobs, we match as many City positions to the surveys as possible. Between the benchmark 

positions in the custom survey and the data available from EC, we were able to match 153 of the City’s 

192 positions.  The remaining 39 positions were “slotted” based on internal equity. 
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For available matches, we extract actual wages being paid for that job in the City’s defined market. For 

some positions, the survey pay ranges are reviewed as well. 

We use standard “best practices” when matching jobs and extracting data from pay surveys. For 

example: 

• It is common to blend job matches when a City position matches with more than one survey job. 

We may combine survey positions to reflect the most accurate job match(es) available.  

• We review the survey data sample size and do not include some matches with a limited sample 

size of data or where we believe an anomaly exists. 

• We adjust some job matches as appropriate. For example, we may believe that a City position is 

a good match with a job, but we know that the City’s position has higher requirements or 

licensures than the survey job. We may add a percentage to the survey result to reflect the 

complexity of the City’s position. We also trend a result downward if we feel the City’s position 

is at a slightly lower level than the survey position. 

Pay Structures and Classification 
General Government – Current State and Recommended 

Currently, the City has a step-based pay structure that is divided into 5 pay bands, A-E.  Each band has 

multiple pay grades that are 2.5% apart at the midpoint and are each 22% wide (distance from Minimum 

of the range to Maximum of the range) and incorporate 5 steps, each representing a 5% increase.  There 

is a total of 53 pay grades across all of the bands.  This structure includes all General Government 

positions within the City as well as the non-sworn police positions. 

In addition to the City’s concern about the market competitiveness of their pay ranges, it is our 

understanding that in excess of 50% of City employees are at the maximum of their pay ranges and 

many have been for several years.  This is creating both pay compression issues and employee retention 

concerns that need to be addressed in this redesign. 

Graves Consulting is proposing a completely revised pay structure for General Government employees 

that is open range versus step-based.  This means that while each grade still has a Minimum, Midpoint 

and Maximum, there are no predefined steps built in.  This provides the City much greater flexibility to 

provide pay increases based on what’s happening in the external market as well as available budget.  

Additionally, this new pay structure does not include bands, has fewer grades and wider ranges as well a 

larger distance between midpoints.  We believe all of these changes this will allow the City more ability 

to address wage compression, move employees through the pay ranges at a more reasonable pace and 

make it easier for the City to move positions from one grade to another as market moves.  Below is our 

proposed pay structure for General Government employees: 
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City of Casper - Proposed Pay Structure 

Grade Min Mid Max  

Range 
Spread 

Midpoint 
Distance 

       
10 $19,574 $23,000 $26,426  35%  
11 $21,532 $25,300 $29,068  35% 10% 

12 $23,685 $27,830 $31,975  35% 10% 

13 $26,054 $30,613 $35,172  35% 10% 

14 $28,659 $33,674 $38,690  35% 10% 

15 $31,525 $37,042 $42,559  35% 10% 

16 $34,677 $40,746 $46,814  35% 10% 

17 $38,145 $44,820 $51,496  35% 10% 

18 $41,960 $49,303 $56,645  35% 10% 

19 $46,156 $54,233 $62,310  35% 10% 

20 $50,771 $59,656 $68,541  35% 10% 

21 $55,848 $65,622 $75,395  35% 10% 

22 $60,153 $72,184 $84,214  40% 10% 

23 $66,169 $79,402 $92,636  40% 10% 

24 $72,785 $87,342 $101,900  40% 10% 

25 $80,064 $96,077 $112,089  40% 10% 

26 $88,070 $105,684 $123,298  40% 10% 

27 $96,877 $116,253 $135,628  40% 10% 

28 $106,565 $127,878 $149,191  40% 10% 

29 $117,222 $140,666 $164,110  40% 10% 

30 $128,944 $154,732 $180,521  40% 10% 

31 $141,838 $170,206 $198,573  40% 10% 

32 $156,022 $187,226 $218,431  40% 10% 

33 $171,624 $205,949 $240,274  40% 10% 

 

Graves Consulting has prepared a new Classification Listing for all General Government employees for 

the City of Casper which indicates our proposed placement of all positions in the above pay structure.   

See attached City of Casper – General Government Classification Listing - Proposed  

The following chart shows that with our proposed pay structure, the City’s positions are well aligned to 

market.   The trendlines are all very aligned, with Current Rates being slightly farther above midpoints 

for the Management positions in the higher pay grades.  This is what we normally expect to see, as 

many of these employees have longer tenure and years of experience in their roles. 
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Police Sworn Positions – Current State and Recommended 

Currently, the Police pay structure for sworn positions is set up similar to the General Government scale.  

It includes four pay bands, B-E, each with 5 steps and each 22% wide.  In addition to the base pay 

reflected on this scale, there are a small amount of education-based additions to the hourly rates. 

Similar to the General Government scales, there are some compression concerns as currently 25 of 60 

officers are at step 5 and 9 more are at step 4. We are recommending that a step system be retained for 

Police. It has always been common to have Public Safety organizations on a step system and this has 

become more prevalent as the shortage of Police applicants has become extreme.  

Attached is a proposed Police pay scale with two options for the City to consider.  The overall structure 

on both is similar to the current structure but addresses compression and upward movement for the 

Officers.   

The first option leaves the Police Officer and Senior Police Officer ranges at 22% wide with 5 steps but 

increases the rates for each step to better align to market.  Then it adds one additional step to Master 

Police Officer and Sergeant and widens those ranges to 24%. 

The second option, which is our recommended option, would combine Police Officer and Senior Police 

Officer into one wider range (28%) with 7 steps.  Steps 1-4 remain at 5% but step 5 reduces to 4% and 

steps 6 and 7 are at 3%. 

$0
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Additionally, under the current classification structure, a Police Officer is not eligible to become a Senior 

Police Officer. The Senior level is reserved for lateral candidates entering the Casper Police Department. 

Our recommended second option outlined above, combines the two and eliminates this limitation for 

internally trained Officers.  We support this change as it would be more in line with other departments 

and their promotional opportunities.  

Fire Positions – Current State and Recommended 

The Fire pay structure is very similar to the Police structure with grades that are 22% wide and 

comprised of 5 steps.  We understand that Fire employees work a 48/96 schedule that includes 5 hours 

of guaranteed overtime per pay period, work a total of 2920 hours per year and receive additional 

incentive pay based on education and certifications that averages just over 5%.  Currently, the 

department has 53 employees currently at step 5.  

As with Police, we support retaining the Fire Department on a step system similar to their current 

structure. Also similar to Police, we recommend increasing the number of steps while decreasing the 

percentage between the steps to something less than five percent. Our only additional comment is that 

it is unusual to have positions at the Batallion Chief level be non-exempt. We would normally see these 

positions being Exempt level positions and not on a step system (more on the open range system model 

that we are proposing for the General Government employees). To support this, the 2019 Employers 

Council survey states that 88% of Batallion Chief positions are Exempt.  

Benefit Comparison and Recommendations 
 

Health Plans: 

The City offers a very good variety of health plan choices, more than most in your defined market.   

Employee cost for the health plans is very competitive as well.  For comparison purposes, we looked 

specifically at the Standard PPO plans the City offers since that is the most prevalent.  The amount the 

City charges employees for this coverage is less than most. 

Our only suggestion would be to consider offering your lowest cost plan (the High Deductible PPO) with 

no cost sharing for employee only coverage.  Three organizations in your market do that.  The City 

already pays 96% of the cost so this would be a slight cost increase for the City but would  be an 

additional benefit for current employees and a nice recruiting tool.    

Paid time off: 

Almost all (12 of 13) the organizations in your defined market have separate Vacation and Sick plans, 

rather than combined PTO plans, similar to the City. 

The City is competitive in most of the vacation accrual levels except the first one, up to four years of 

service.   In your market, one respondent offers less time (40 hours), three offer the same amount (80 

hours) and nine offer more (ranging from 96 to 140, with the average being right at 100 hours).   

Our recommendation is to consider increasing vacation accruals for employees with less than 5 years of 

service to at least 96 hours. 
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Retirement plans: 

The City is very competitive for General Government employees.  Your Employee contribution to the DC 

plan pf 9.00% is higher than all 10 respondents.  They range from 2.25% to 8.75%, with the average 

being 6.37%.   

Your Employer contribution of 9.12% is higher than 7 respondents, lower than 3.  The average is 10% but 

that is brought up significantly by Natrona County which contributes 15.37%.  Almost everyone 

participates in Social Security, like the City.  We do not have any recommended changes in this area 

When looking at Police retirement benefits, the picture is a little different.  The Employee contribution 

of 8.60% is well aligned to market but the Employer contribution amount of 8.60% is lower than 

average.  Of 10 responses, 2 are lower, 2 are the same and 6 are higher.  The average Employer 

contribution across all respondents is 11%.  Additionally, 8 of the 10 respondents do not include Police 

in Social Security, similar to the City.  

We understand that the City contributes the minimum as required on all the pension plans with the 

Wyoming Retirement System.  However, the employer can contribute more than is required as the 

minimum to the Wyoming Retirement System. Our recommendation is for the City to look at increasing 

the Employer contribution to Police over time to become more competitive.  The respondents in your 

market range from 8% to 14.41%, with an average of 11%. 

For Fire, we only had 7 respondents and the City looks well positioned regarding retirement benefits for 

both Employee and Employer contributions.  We are not recommending any changes here. 

 

Additional Findings and Recommendations 
There are several areas of specific note that came up during this project that we feel are important to 

include in our report. We have captured them in this section, in no particular order. 

Administrative Position Consolidation 

In our discussions with employees and through our review of the current classification listing, we 

identified the opportunity to consolidate and align to market several Administrative positions, as well as 

remove some positions from the Administrative series that are more subject matter specific.  As a result, 

we have consolidated 10 previous Administrative positions into 6 titles and pay grades.  Additionally, we 

removed Administrative Services Rep from the Admin series and combined it with Customer Service 

Rep.  We also removed Administrative Technician from the Admin Series and renamed it Financial 

Services Clerk.   

Supervisor Position FLSA Review  

We reviewed the FLSA status of the City’s Supervisor level positions and compared it to external market 

data. Based on this high-level review, we recommend the City examine any positions where there may 

be question of the current exempt classifications.  A couple of positions that stood out in the market 

data to us that we’d specifically recommend further review to determine if they qualify as Exempt. They 

are: 

• Plant Maintenance Supervisor 
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• Police Records Supervisor 

 

Tool Allowances for Fleet Maintenance 

Another opportunity we identified in our discussions was regarding Fleet Mechanics and the tool 

allowance they receive.  There is limited benchmark data available on this and the small amount we 

have says the City’s current allowance of $500 is about average.  However, Fleet and Vehicle Mechanics 

have been getting increasingly difficult to hire and retain and we are beginning to see organizations 

increase this limit as it’s relatively inexpensive (particularly in small departments) but is very meaningful 

to that group of employees.   

Assistant to the City Manager  

Currently, there are two incumbents in this position with distinctly different job duties.  While we do 

believe they should remain in the same pay grade, we recommend creating unique position titles and 

job descriptions for each that accurately reflect their duties.   

Education Requirements 

Within the scope of this project, Graves Consulting was asked to review and evaluate the education and 

experience requirements for the City’s positions.  The primary way in which this was accomplished was 

through our external job matching.  When selecting external benchmarks, we reviewed the existing job 

descriptions and aligned this to the benchmarks based on education and experience, among other 

factors.   However, we would also recommend that the City add “equivalencies” to most of their job 

descriptions, allowing for candidates to satisfy the minimum requirements through either formal 

education or a combination of education and experience.   

This can be done by establishing a structured equivalency process where years of experience are 

substituted for educational requirements based a set ratio (ie, 2 years of experience for every 1 year of 

formal education required). Our preferred approach, however, is a broader statement in all job 

descriptions that states that minimum requirements may be met through a combination of education 

and experience.  This allows the City the greatest flexibility and therefore the largest group of possible 

candidates for all positions.  The only exceptions to this would be for positions that must have strict 

education requirements for licensing or certification (ie, attorneys, engineers, etc…). 

Maintaining Internal Equity  

With the addition of several levels and progressions of positions in the new pay structure as well as the 

open range design, we feel it’s important once this structure is implemented that it be closely 

monitored for pay equity concerns.  Specifically, we are recommending that all offers being made to 

new hires (or internal transfers) be made collaboratively with the HR Department so that an equity 

analysis can be run.  This is a process where HR reviews the current pay rate for all incumbents in the 

position being hired, as well as all incumbents in that job progression (ie, level I, II, III or Lead), to ensure 

the new hire rate is not creating pay compression with existing employees.  If that is the case, the City 

can either choose to alter the starting rate for the new hire or provided equity pay adjustments for the 
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current incumbent(s).  We believe this is a very important practice to maintain equity and deal with 

compression before it becomes widespread and therefore more difficult and costly to fix. 

Addition/Alignment of Job Levels 

As we mentioned above, there are several positions where we have added positions for progression and 

retention purposes, aligned positions based on internal equity and combined positions that had 

different titles but very similar duties and responsibilities.    They are as follows: 

• Utility Worker and Meter Service Worker – We aligned each level of these positions in the same 

pay grades and added a Meter Service Worker III  

• Fleet Mechanic III – Added this level for progression and retention 

• Combined Parks & Rec Worker I and Recreation Worker – duties were the same but required 

age minimums vary between Parks and Recreation 

• Traffic Tech II – Added this level for progression and retention 

Implementation 
Graves Consulting recommends implementing the proposed pay structure in a phased approach.  The 

first phase would be simply moving all positions into the new pay grades and not making any pay 

adjustments.  Phase Two could then be making pay adjustments for those employees whose pay rate 

falls below the minimum of their new range.  Depending on budgets, Phases One and Two may be 

combined or be separate. 

The next phase would be to run a compa-ratio calculation for all employees.  This is simply a numeric 

representation of where an employee’s pay rate falls within their range.  A compa-ratio of 1 means that 

an employee is being paid exactly at midpoint.  Numbers less than 1 indicate employees below midpoint 

and greater than 1 indicate pay rates above midpoint.  As we’ve mentioned before, the City has many 

employees who have long tenure and experience in their roles and reasonably should be above 

midpoint in their pay range.  Each incumbent should be individually analyzed to determine if their 

compa-ratio is appropriate for their tenure.  Those that are determined to be lower than appropriate 

should be identified and a higher pro-rata portion of the City’s pay increase budget should be focused 

on those positions each year. 

This approach would require that the City be willing to award different pay increase percentages based 

on this assessment.  We recommend a robust communication plan for employees to help them 

understand this process. 

Ongoing Maintenance and Movement Through Pay Ranges 
Moving from a step-based structure to an open range plan means the City will need to develop a 

different process for determining how and when employees will receive pay increases.  Similar to a step-

based plan, there are normally two ways an employee can receive an increase.  First, is when an 

employee receives a pay increase that moves them further up in their pay range.  These increases are 

normally based on either annual across the board increase percentages or vary based on performance.  

Second, is when the pay structure is increased to keep pace with market.  If the ranges increase, many 

organizations keep employees in the same relative position in the pay grade which results in a pay 

increase.   
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Timing for each type of increase is also something to consider.  Would the City prefer to make both 

increases at once, on a common date, separate the timing but do each on a set date, or make market 

adjustments on a common date and movement through range increases on anniversary dates?  There is 

not a right or wrong way, just budgeting and administrative issues to consider. 

Graves Consulting does not have an opinion or recommendation on timing of the increases.  We see this 

as entirely a matter of preference for the City.  However, we do recommend that a process be 

developed regarding timing and expectation of annual increases that can be shared with all employees. 

We would recommend adjusting the overall pay structure by a set percentage annually to stay current 

to market.  Additionally, we would recommend that this percentage be based on a combination of what 

the Employer’s Council Compensation Study says and what the City can afford.  EC asks all participants 

each year how much they anticipate increasing their pay scales and how much then anticipate 

increasing actual employee pay and publishes the results.  We believe this information would be a good 

guideline for the City. 

As an example, if the survey data says pay structures are increasing by 1.5% and pay is increasing by 3%.  

Assuming this is within budget, the City would increase all pay structures by 1.5% and keep employees in 

the same relative position in their pay grade.  Then the City would increase all employees who are not at 

range max by an additional 1.5%.  This would keep the City’s pay structure current and keep employees 

moving up in their pay ranges, albeit rather slowly.  We believe it’s administratively easier to do this at 

the same time so that the City only has to administer pay increases once per year, but that’s an internal 

decision. 

One additional recommendation is to create an agreed upon approach to how pay increases will be 

handled for Police and Fire, on step-based plans, when budgets don’t allow for fully funding market 

based pay increases for employees on the open range General Government scale.  Step-plans have pre-

built pay increases but they are rarely a guarantee of annual pay increases. 

Graves Consulting believes that the City can internally manage the ongoing maintenance of the pay 

structures based on our guidance above.  We would recommend having an external assessment (which 

could be more limited in scope than this Study) every three years or so.  This will ensure that the pay 

structure increases that have been made are keeping the City tied to its defined market and would also 

assist in identifying positions that have moved more quickly and may need to be upgraded.  

One last item we would like to mention for future consideration is the potential to break the City’s 

General Government Pay Scale into Pay Families in the future.  This is a common approach for 

municipalities similar in size.  These pay families would include groupings of City positions such as 

Management, Professional, Labor/Trades, Technical, Administration, Police, Fire, etc.  We are not 

recommending this exact breakdown, merely offering examples.  Each pay family would have its own 

pay structure, but all would be set up similarly.  The benefit of multiple pay families is that market 

sometimes moves differently for different types of positions and this would allow the City to make pay 

structure increases in varying amounts based on these pay families.  For example, Management or 

Professional positions may not increase as quickly as Labor/Trades or Technical positions.   
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We believe this to be an appropriate future state for the City’s pay structure but are not recommending 

it at this time because moving from the current step-based plan with pay bands to the proposed open 

range system is enough change for now. 

Summary  
We believe the City’s pay structure has been well maintained over time and that good internal processes 

for pay administration and maintenance exist.  The HR team was able to quickly provide us with all 

requested information in a very organized fashion, provide all analysis that we needed and help 

facilitate discussions with several internal groups as necessary to complete this Study.  From what we 

have observed, the City has sophisticated internal processes and systems that will allow for a smooth 

implementation and ongoing internal maintenance of the pay structure. 

The changes to the structure that we are recommending are primarily for the purpose of addressing the 

concerns that were mentioned at the start of this project.  Specifically, ensuring competitiveness to 

market, addressing pay compression and providing flexibility for the City.  Additionally, we believe our 

recommendations will allow the City to have a simpler design that is more easily communicated to 

employees. 

Under separate cover are three attachments: 

• Proposed General Government Classification Listing 

• Proposed Police Pay Structure (for sworn, non-exempt positions) 

• Proposed Fire Pay Structure (pending Union negotiations) 

We are available to discuss this report in further detail with you, Carter or any other members of the 

leadership team, City Council, or employees as you find appropriate.     
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Grade Min Mid Max
 Range 
Spread 

Hourly $9.41 $11.06 $12.70
Camp Leader (A2) Bi-Weekly $753 $885 $1,016
Lifeguard I (A2) Monthly $1,631 $1,917 $2,202

Annual $19,574 $23,000 $26,426 35%

Hourly $10.35 $12.16 $13.98
Lifeguard II (A4) Bi-Weekly $828 $973 $1,118
Swim Instructor (A3) Monthly $1,794 $2,108 $2,422

Annual $21,532 $25,300 $29,068 35%

Hourly $11.39 $13.38 $15.37
Head Lifeguard (B3) Bi-Weekly $911 $1,070 $1,230
Shift Leader - Aquatics (B2) Monthly $1,974 $2,319 $2,665

Annual $23,685 $27,830 $31,975 35%

Hourly $12.53 $14.72 $16.91
Administrative Clerk I (A8-A9)* Bi-Weekly $1,002 $1,177 $1,353 *Previously Admin Services Courier/Floater (A8) and Museum Education Worker (A9)
Custodial Maintenance Worker (A14) Monthly $2,171 $2,551 $2,931
Parks & Rec Worker I (A1)* Annual $26,054 $30,613 $35,172 35% *Includes previous Recreation Worker (A1)
Ski Patrolman (A18)

Hourly $13.78 $16.19 $18.60
Administrative Clerk II (A13)* Bi-Weekly $1,102 $1,295 $1,488 *Previously Balefill Clerk I

Monthly $2,388 $2,806 $3,224
Annual $28,659 $33,674 $38,690 35%

Hourly $15.16 $17.81 $20.46
Administrative Assistant I (A21)* Bi-Weekly $1,213 $1,425 $1,637 *Includes previous Balefill Clerk II (A21) and Ticket Seller Lead (B5)
Court Clerk I (A25) Monthly $2,627 $3,087 $3,547
Customer Service Representative (A21)* Annual $31,525 $37,042 $42,559 35% *Includes previous Admin Services Rep
Kennel Worker (A17)
Municipal Worker I (A18)
Parks & Rec Worker II (A18)
Recreation Instructor I (A17)
Water Plant Operator I (B17)
WWTP Operator I (B17)

Hourly $16.67 $19.59 $22.51
Administrative Assistant II (B17) Bi-Weekly $1,334 $1,567 $1,801
Building Maintenance Worker I (A29) Monthly $2,890 $3,396 $3,901
Court Clerk II (B19) Annual $34,677 $40,746 $46,814 35%

Hourly $18.34 $21.55 $24.76
Animal Protection Officer I (B17) Bi-Weekly $1,467 $1,724 $1,981
Assistant Recreation Coordinator (B6) Monthly $3,179 $3,735 $4,291
Equipment Operator I (B17) Annual $38,145 $44,820 $51,496 35%
Meter Service Worker I (A29)
Municipal Worker II (B25)
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Parks & Rec Worker III (A25)
Permit Technician (B19)
Police Records Clerk (A25)
Public Safety TeleCommunicator I (B20)
Recreation Instructor II (B19)
Solid Waste Operator I (B21)
Utility Worker I (B15)

Hourly $20.17 $23.70 $27.23
Administrative Assistant III* Parks & Rec Worker IV (B19) Bi-Weekly $1,614 $1,896 $2,179 *Previously Admin Support Technician (B19)
Financial Services Clerk (or Tech)* Payroll Technician (B23) Monthly $3,497 $4,109 $4,720 *Previously Admin Technician (B21)
Animal Protection Officer II (B20) Police Fleet Coord (B21) Annual $41,960 $49,303 $56,645 35%
Building Maintenance Worker II (B25) Police Records Clerk - Lead (B21)
Code Enforcement Inspector I (B23) Property Evidence Tech I (B21)
Community Services Officer (B21) Public Safety TeleCommunicator II (B24)
Court Baliff (B21) Records Mgmt Tech I* *Only one level previously
Equipment Operator II (B25) Signal Technician (B23)
Human Resources Tech (B23) Traffic Technician (B19)
IT Technician I (B22) Utility Worker II (B25)
Mechanic I (A29) Victim Services Technician (B19)
Meter Service Worker II (B25) Water Plant Operator II (B21)
Municipal Court Coordinator (B21) WWTP Operator II (B21)
Municipal Worker III (B19)

Hourly $22.19 $26.07 $29.96
Building Maintenance Worker III (B28) Planner I (C3) Bi-Weekly $1,775 $2,086 $2,397
Code Enforcement Inspector II (B29) Plant Mechanic I (B19) Monthly $3,846 $4,519 $5,193
Community Development Tech (B23) Property Evidence Tech II (B23) Annual $46,156 $54,233 $62,310 35% *Only one level previously
Community Relations Coord (B23) Public Safety TeleCommunicator III (B26)
Cross Connection Control Inspector (B27) Records Management Tech II*
Engineering Tech I (B23) Recreation Coordinator (B21)
Equipment Operator III (B27) Risk Management Support Tech (B19)
Executive Admin (B27)* Solid Waste Operator II (B25) *Includes Executive Assistant and Executive Legal Assistant
IT Technician II (B28) Utility Worker III (B27)
Laboratory Tech II (B28) Water Plant Operator III (B27)
Mechanic II (B26) WWTP Operator III (B27)
Meter Service Worker III (new)
MPO Technician (B23)
Municipal Court Technician (B23)
Operations/Maintenance Coord (B27)

Hourly $24.41 $28.68 $32.95
Building Inspector (B31) Solid Waste Operator III (B27) Bi-Weekly $1,953 $2,294 $2,636
Criminal Intelligence Tech (B23) Special Waste Technician (B27) Monthly $4,231 $4,971 $5,712
Electrical Inspector (B31) Utility GIS Technician (B23) Annual $50,771 $59,656 $68,541 35%
Engineering Tech II (B29)
GIS Technician (B23)
Golf Course Assistant Superintendent (C5)
Human Resources Specialist (C7)
Licensing Specialist (C7)
Mechanic III (new)
Museum Curator - Collections (B31)
Paralegal (B25)
Parks Crew Leader (B27)
Plant Mechanic II (B27)
Plumbing Inspector (B31)
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Hourly $26.85 $31.55 $36.25
Accountant (C10) Victim Services Specialist (C7) Bi-Weekly $2,148 $2,524 $2,900
Associate Engineer I (C12) Water Plant Operator IV (B29) Monthly $4,654 $5,469 $6,283
GIS Specialist (B30) WWTP Operator IV (B29) Annual $55,848 $65,622 $75,395 35%
Instrument and Controls Tech (B30)
IT Project Analyst (B34)
Mechanic - Lead (B29)
Municipal Court Supervisor (C12)
Planner II (C9)
Police Records Supervisor (C12)
Public Information Officer (C7)
Public Safety TeleCommunicator Supervisor (C12)
Recreation Supervisor (C12)
Risk Management Specialist (C7)
Systems Analyst (B34)

Hourly $28.92 $34.70 $40.49
Assistant City Attorney I (C14) Ski Area Superintendent (C14) Bi-Weekly $2,314 $2,776 $3,239
Balefill Supervisor (C12) Solid Waste Collections Supervisor (C12) Monthly $5,013 $6,015 $7,018
Budget & Accounting Supervisor (C12) Special Waste Supervisor (C12) Annual $60,153 $72,184 $84,214 40%
Building & Structures Supervisor (C12) Streets Supervisor (C12)
Cemetary Supervisor (C12) Systems Engineer (C13)
Finance Supervisor (C12) Traffic Supervisor (C12)
Golf Course Superintendent (C14) Utility Supervisor (C12)
Metro Animal Services Supervisor (C12)
MPO Supervisor (C12)
Museum Supervisor (C12)
Network Engineer (C11)
Parks Supervisor (C12)
Plant Maintenance Supervisor (C12)
Pre-Industrial Treatment Supervisor (C12)
Property & Evidence Supervisor (C12)

Hourly $31.81 $38.17 $44.54
Associate Engineer II (C15) Bi-Weekly $2,545 $3,054 $3,563
Assistant City Attorney II (C19) Monthly $5,514 $6,617 $7,720
Building Inspector Supervisor (C12) Annual $66,169 $79,402 $92,636 40%
Human Resources Supervisor (C12)
Metro Animal Services Manager (D7)
Network Administrator (C13)
Regional GIS Administrator (C15)
Solid Waste Superintendent (C14)
Systems & Database Administrator (C15)
Water Plant Operator - Lead (C14)
WWTP Operator - Lead (C14)

Hourly $34.99 $41.99 $48.99
Assistant to the City Manager-City Clerk* (D7) Bi-Weekly $2,799 $3,359 $3,919 *Needs new title and job description
Assistant to the City Manager-Marketing* (D7) Monthly $6,065 $7,279 $8,492 *Needs new title and job description
Building & Structures Manager (D9) Annual $72,785 $87,342 $101,900 40%
City Planner (D7)
Fleet Manager (D9)
Police Technologies Manager (D7)
Public Safety TeleCommunicator Manager (D7)
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Parks Manager (D9)
Recreation Manager (D9)
Sanitary Sewer/Stormwater Manager (D11)
Streets & Traffic Manager (D9)
Water Distribution Manager (D11)
Water Treatment Plant Manager (D11)
WWTP Manager (D11)

Hourly $38.49 $46.19 $53.89
Information Systems Manager (D12) Bi-Weekly $3,079 $3,695 $4,311
Police Lieutenant (PC19) Monthly $6,672 $8,006 $9,341
Public Utilities Manager (D12) Annual $80,064 $96,077 $112,089 40%
Risk Manager (D11)
Solid Waste Manager (D11)

Hourly $42.34 $50.81 $59.28
Assistant Financial Services Director (D12) Bi-Weekly $3,387 $4,065 $4,742
Deputy City Attorney (D12) Monthly $7,339 $8,807 $10,275
Deputy Fire Chief (FD10) Annual $88,070 $105,684 $123,298 40%
Municipal Court Judge (E3)

Hourly $46.58 $55.89 $65.21
City Engineer (D12) Bi-Weekly $3,726 $4,471 $5,216
Community Development Director (E1) Monthly $8,073 $9,688 $11,302
Parks & Recreation Director (E1) Annual $96,877 $116,253 $135,628 40%
Police Captain (PD12)

Hourly $51.23 $61.48 $71.73
Financial Services Director (E2) Bi-Weekly $4,099 $4,918 $5,738
Fire Chief (FE1) Monthly $8,880 $10,657 $12,433
Public Services Director (E2) Annual $106,565 $127,878 $149,191 40%
Support Services Director (E2)

Hourly $56.36 $67.63 $78.90
City Attorney Bi-Weekly $4,509 $5,410 $6,312
Police Chief Monthly $9,769 $11,722 $13,676

Annual $117,222 $140,666 $164,110 40%

Hourly $61.99 $74.39 $86.79
vacant Bi-Weekly $4,959 $5,951 $6,943

Monthly $10,745 $12,894 $15,043
Annual $128,944 $154,732 $180,521 40%

Hourly $68.19 $81.83 $95.47
vacant Bi-Weekly $5,455 $6,546 $7,637

Monthly $11,820 $14,184 $16,548
Annual $141,838 $170,206 $198,573 40%

Hourly $75.01 $90.01 $105.01
City Manager Bi-Weekly $6,001 $7,201 $8,401

Monthly $13,002 $15,602 $18,203
Annual $156,022 $187,226 $218,431 40%
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Hourly $82.51 $99.01 $115.52
vacant Bi-Weekly $6,601 $7,921 $9,241

Monthly $14,302 $17,162 $20,023
Annual $171,624 $205,949 $240,274 40%

33

20



Proposed City of Casper  Pay Schedule - Fire

Grade Position Steps Hourly Rate Annualized Rate Spread Midpoint
FT1 Fire Trainee 1 17.00$                     50,932$                   
FT2 Fire Trainee (Days) 1 24.49$                     50,939$                   

F10 Fire Fighter 1 18.56$                     55,608$                   24% $62,314
 2 19.50$                     58,416$                   5.0%

3 20.47$                     61,316$                   5.0%
4 21.51$                     64,433$                   5.1%
5 22.37$                     67,011$                   4.0%
6 23.04$                     69,021$                   3.0%

F11 Engineer 1 20.41$                     61,162$                    24% $68,496
2 21.43$                     64,217$                   5.0%
3 22.51$                     67,426$                   5.0%
4 23.63$                     70,790$                   5.0%
5 24.57$                     73,622$                   4.0%
6 25.31$                     75,830$                   3.0%

F12 Captain 1 23.49$                     70,389$                   24% $78,812
CRR I 2 24.67$                     73,907$                   5.0%

3 25.88$                     77,548$                   4.9%
4 27.18$                     81,436$                   5.0%
5 28.27$                     84,694$                   4.0%
6 29.12$                     87,235$                   3.0%

F13 Batallion Chief 1 25.83$                     77,394$                   24% $86,711
CRR II 2 27.13$                     81,282$                   5.0%

3 28.48$                     85,325$                   5.0%
 4 29.92$                     89,645$                   5.1%

5 31.12$                     93,231$                   4.0%
6 32.05$                     96,028$                   3.0%
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Option 1:  City of Casper Pay Schedule - Police Option 2:  City of Casper Pay Schedule - Police

Grade Position Steps Hourly Rate Annualized Rate Spread Midpoint Grade Position Steps Hourly Rate Annualized Rate Spread Midpoint

P10 Police Officer 1 27.03$          56,222$                 20% $61,976 P10 Police Officer 1 27.03$          56,222$                 28% $64,038
2 28.38$          59,030$                 5.0% 2 28.38$          59,030$                 5.0%
3 29.81$          62,005$                 5.0% 3 29.81$          62,005$                 5.0%
4 31.31$          65,125$                 5.0% 4 31.31$          65,125$                 5.0%
5 32.56$          67,730$                 4.0% 5 32.56$          67,730$                 4.0%

6 33.54$          69,762$                 3.0%
P11 Senior Police Officer 1 29.81$          62,005$                 20% $68,339 7 34.55$          71,855$                 3.0%

2 31.31$          65,125$                 5.0%
3 32.88$          68,390$                 5.0%
4  $          34.52  $                71,802 5.0%
5  $          35.90  $                74,674 4.0%

P12 Master Police Officer 1 32.88$          68,390$                 24% $76,599 P12 Master Police Officer 1 32.88$          68,390$                 24% $76,599
2 34.52$          71,810$                 5.0% 2 34.52$          71,810$                 5.0%
3 36.25$          75,400$                 5.0% 3 36.25$          75,400$                 5.0%
4 38.06$          79,170$                 5.0% 4 38.06$          79,170$                 5.0%
5 39.59$          82,337$                 4.0% 5 39.59$          82,337$                 4.0%
6 40.77$          84,807$                 3.0% 6 40.77$          84,807$                 3.0%

P13 Sergeant 1 36.25$          75,400$                 24% $84,445 P13 Sergeant 1 36.25$          75,400$                 24% $84,445
2 38.06$          79,165$                 5.0% 2 38.06$          79,165$                 5.0%
3 39.96$          83,117$                 5.0% 3 39.96$          83,117$                 5.0%
4 41.96$          87,277$                 5.0% 4 41.96$          87,277$                 5.0%
5 43.64$          90,768$                 4.0% 5 43.64$          90,768$                 4.0%
6 44.95$          93,491$                 3.0% 6 44.95$          93,491$                 3.0%
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City Council Work Session

April 14, 2020

Compensation and Classification Study:
Overview of Findings & Recommendations
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Project Intent & Scope

Intent: To recruit and retain top talent by ensuring all 
employees at the City of Casper are paid competitively to 
market and that the pay system is objective and 
transparent.

Scope: Provide recommendations to update the City’s Pay 
Structure and provide a benefit comparison based on 
current, statistically valid market data from a defined 
market area that is appropriate for the City of Casper, 
including recommendations for implementation and ongoing 
maintenance.
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Overview of Process

 Met with Leadership team at project kick off to understand current 
state/specific concerns and review positions

 Facilitated meeting with Leadership team to create a Definition of 
Market

 Met with All dept heads individually and with many teams and 
employee groups

 Deployed a Position Description Questionnaire to over 100 employees

 Shared project overview and deliverables with City Council and with 
all employees

 Designed, deployed and aggregated results from a custom 
Compensation survey to collect data on 42 positions as well as 
Benefits comparison information
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Overview of Process

 Pulled existing data from Employers Council survey for Northern 
Colorado

 Used data from Graves custom survey for benchmark positions (very 
good participation)

 When duplicate data existed, we used the custom survey data as 
it is more recent

 We used the actual wages being paid to employees doing similar work 
for each position – based on JD review, PDQs and Dept meetings

 All data was geographically adjusted to Casper (using ERI)

 Adjusted benchmarks as necessary for span and scope of the role

 We matched 153 positions to market and “slotted” 39 positions based 
on those benchmarks and internal equity

26



Market From Custom Survey:
Cheyenne
Gillette
Laramie
Rock Springs
Sheridan
Natrona County
Natrona Schools
State of Wyoming
Fort Collins
Idaho Falls
Pocatello
Billings
Bozeman
Rapid City
Logan

From EC Data:
Grand Junction
Greeley
Longmont
Loveland

*No data from: Jackson, Casper College, Wyoming Med Center, Missoula27



Proposed Pay Structures
General Government -

 Range widths vary from 35% to 40% - versus previous 22% - much 
greater ability to move through range and be above market based on 
tenure

 Wider ranges also cause Minimums to go down – will need flexibility on 
hire-in rates

 No bands, all on one pay structure – easier to move positions with 
market and doesn’t create ‘silos’

 Midpoints are 10% apart – versus around 5% - less overlap and fewer 
ranges overall (from 53 to 24) – simple design is easier to 
communicate

 Built as an “open range” without predetermined steps for flexibility 
(but steps could be added using the same ranges)
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Proposed Pay Structure

Grade Min Mid Max
Range 
Spread

Midpoint 
Distance

10 $19,574 $23,000 $26,426 35%
11 $21,532 $25,300 $29,068 35% 10%
12 $23,685 $27,830 $31,975 35% 10%
13 $26,054 $30,613 $35,172 35% 10%
14 $28,659 $33,674 $38,690 35% 10%
15 $31,525 $37,042 $42,559 35% 10%
16 $34,677 $40,746 $46,814 35% 10%
17 $38,145 $44,820 $51,496 35% 10%
18 $41,960 $49,303 $56,645 35% 10%
19 $46,156 $54,233 $62,310 35% 10%
20 $50,771 $59,656 $68,541 35% 10%
21 $55,848 $65,622 $75,395 35% 10%
22 $60,153 $72,184 $84,214 40% 10%
23 $66,169 $79,402 $92,636 40% 10%
24 $72,785 $87,342 $101,900 40% 10%
25 $80,064 $96,077 $112,089 40% 10%
26 $88,070 $105,684 $123,298 40% 10%
27 $96,877 $116,253 $135,628 40% 10%
28 $106,565 $127,878 $149,191 40% 10%
29 $117,222 $140,666 $164,110 40% 10%
30 $128,944 $154,732 $180,521 40% 10%
31 $141,838 $170,206 $198,573 40% 10%
32 $156,022 $187,226 $218,431 40% 10%
33 $171,624 $205,949 $240,274 40% 10%

City of Casper - Proposed Pay Structure
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Initial Raw Data

														2019 Ski Compensation Survey

		Graves Consulting, LLC												2019 Public Sector Survey

		City of Casper Compensation Study												2019 Colorado Comp Survey

		2019/2020 Market Data Spreadsheet												2019 IT Survey						Custom Survey																																																		EC Survey																Fire District		Fire District



		Geographic adjustments are from ERI																		0.00%		4.80%		-29.80%		1.70%		0.00%		5.40%		0.00%		0.00%		0.00%		1.80%		0.00%		-8.80%		1.80%		2.00%		-4.40%		-2.80%		3.30%		7.50%		0.00%		-5.80%		-7.40%		3.00%		3.60%		0.00%				0.00%		5.40%		-8.80%		1.80%		2.00%		-4.40%		-2.80%				-4.40%		5.00%

																																																																																												TBD

				Q#		Grade		Min		Mid		Max		EC Survey Match		Results				Cheyenne		Gillette		Jackson		Laramie		Rock Spgs		Sheridan		Casper Coll		Natrona Co		Natrona SD		State of WY		WMC		Fort Collins		Grand Junction		Greeley		Longmont		Loveland		Idaho Falls		Pocatello		Billings		Bozeman		Missoula		Rapid City		Logan		Energy				Cheyenne		Sheridan		Fort Collins		Grand Junction		Greeley		Longmont		Loveland				Mountain View		Windsor/Severance				Northern Colorado		Wyoming



		City Manager		2										39366 City Manager		$   191,791				$94,994

tc={5ACD9778-248E-42E4-94A2-52E39B43180D}: [Threaded comment]

Your version of Excel allows you to read this threaded comment; however, any edits to it will get removed if the file is opened in a newer version of Excel. Learn more: https://go.microsoft.com/fwlink/?linkid=870924

Comment:
    Mayor
Reply:
    This is what they put in EC also. We need to exclude it.		$166,400				$148,554																$278,470														$197,870																$   139,637		$   262,489		$   180,000		$   217,224		$   227,772		$   196,290

		Municipal Court Judge		3		E3		$74,799		$83,300		$91,800				$   124,741				$125,008								$126,568														$162,344														$112,944		$122,782						$98,800

		City Attorney		4										39368 City Attorney		$   144,284				$135,013		$127,483				$113,880		$124,654						$100,006								$206,086										$154,648		$101,275		$140,504		$132,184				$129,438		$141,440						$   102,000				$   194,259		$   159,996		$   194,376		$   179,856		$   160,014

		Deputy City Attorney		5		D12		$85,576		$94,339		$104,019		39193 Deputy City Attorney		$   110,340				$93,974						$74,672		$103,251						$84,053								$164,445										$80,538		$76,107		$96,990						$106,267		$108,680										$   157,361		$   115,068		$   148,928				$   134,430

		Support Services Director		6		E2		$114,492		$125,722		$136,952		16842 HR Director		$   104,379																		$85,010

tc={9019D497-F960-46B5-956E-2FEB470ADED6}: [Threaded comment]

Your version of Excel allows you to read this threaded comment; however, any edits to it will get removed if the file is opened in a newer version of Excel. Learn more: https://go.microsoft.com/fwlink/?linkid=870924

Comment:
    HR Only																		$120,349

tc={BD61145D-5D7B-4AC7-8E31-48A0D14EFC4E}: [Threaded comment]

Your version of Excel allows you to read this threaded comment; however, any edits to it will get removed if the file is opened in a newer version of Excel. Learn more: https://go.microsoft.com/fwlink/?linkid=870924

Comment:
    HR only																																								$   105,962		$   106,197

		Community Development Director		7		E1		$107,310		$117,780		$128,249		39405 CD Director		$   118,846				$104,998														$84,906								$165,006										$123,531		$83,720		$133,702		$113,984				$124,779										$   86,282		$   126,425		$   112,200		$   134,742		$   141,792		$   127,774

		Parks & Recreation Director		8		E1		$107,310		$117,780		$128,249		39002 Director of P&R		$   113,880				$104,998								$126,568		$64,064				$70,658																		$103,542		$92,082		$133,702		$113,984				$114,462														$   135,468		$   148,304				$   158,725

		Public Services Director		9		E2		$114,492		$125,722		$136,952		39316 PW Director		$   129,079				$101,754		$128,565				$110,344		$161,616

tc={FAAF4537-8F86-4FC9-B508-7D5458E92D81}: [Threaded comment]

Your version of Excel allows you to read this threaded comment; however, any edits to it will get removed if the file is opened in a newer version of Excel. Learn more: https://go.microsoft.com/fwlink/?linkid=870924

Comment:
    Also oversees fleet and cemetary		$111,821												$179,234										$142,293		$101,275		$140,504		$125,237				$131,144								$   100,000		$   109,184		$   119,558		$   125,000		$   164,008				$   142,813

		Financial Services Director		10		E2		$114,492		$125,722		$136,952		39311 Finance Director		$   125,653				$107,016		$117,520				$139,048		$112,923		$103,792						$129,168						$186,680										$128,502		$101,275		$121,243		$122,970				$131,144								$   102,000						$   134,820				$   146,688

		Police Chief		11				$107,310		$117,780		$128,249		39117 Police Chief		$   137,615				$119,995		$137,384				$131,061		$118,851		$123,510				$100,006

tc={791214B8-93A5-4D36-9BF7-5F929878E3B8}: [Threaded comment]

Your version of Excel allows you to read this threaded comment; however, any edits to it will get removed if the file is opened in a newer version of Excel. Learn more: https://go.microsoft.com/fwlink/?linkid=870924

Comment:
    County Sheriff - elected official								$203,694										$130,229		$112,632		$140,504		$122,845				$121,722		$127,150						$   120,000		$   120,519		$   197,760		$   145,000		$   163,925				$   177,902

		Fire Chief		12		FE1		$107,310		$117,780		$128,249		39400 Fire Chief		$   120,812				$107,994						$131,061		$118,914		$93,974																						$122,658		$103,896		$133,848		$122,845				$120,224		$115,648						$   108,000		$   91,699				$   145,000						$   134,615

Eric Marburger: Eric Marburger:
Reduced 15% for Special Districts				$   136,625

Eric Marburger: Eric Marburger:
Reduced by 15% for Special Districts		$   146,000

Eric Marburger: Eric Marburger:
Reduced by 15% for Special Districts

		Risk Manager		13		D11		$83,475		$92,014		$101,515		16309 Risk Assessment Manager		$   90,086																						$69,472				$99,923												$92,082		$78,104
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Comment:
    Low match, HR Associate																								$   104,484		$   96,450

		CRR Officer I		14		FB34		$59,509		$65,926		$72,342		39456 Fire Prevention Specialist		$   69,004				$63,648																																$84,011		$68,224								$60,133

		CRR Officer II		15		FB39		$68,474		$75,733		$82,992				$   84,879																																				$99,778		$80,777

Eric Marburger: Eric Marburger:
Reduced 10% for reporting																						$   74,083

		Fire Fighter		16		FB15		$53,988		$59,800		$65,612		39352 FF1		$   56,082				$57,946						$50,204		$48,672		$59,492								$44,565														$59,521		$71,344		$63,747		$64,083				$53,319		$55,671								$   52,218				$   54,484						$   51,836				$   56,403		$   53,813

		Engineer		17		FB18		$59,381		$65,777		$72,174		39335 Fire Engineer		$   74,519				$65,585						$66,257																										$71,140		$79,410		$73,123		$70,425				$68,578		$74,192						$   66,469						$   73,060				$   90,636						$   90,363		$   79,510

		Captain		18		FB24		$68,339		$75,679		$83,019		39333 Fire Captain		$   87,234										$90,378		$60,715		$70,762								$77,168														$85,496		$95,514		$85,538		$79,696				$76,498		$96,570								$   69,952				$   84,516				$   112,044						$   125,411

Eric Marburger: Eric Marburger:
This seems way too high.
		$   98,258

		Batallion Chief		19		FB25		$75,140		$83,229		$91,318		39332 Fire Batallion Chief		$   97,986				$95,618								$66,768										$79,331														$99,241		$112,316		$99,459		$98,314				$90,709		$91,998						$   84,233						$   103,834				$   125,640						$   110,542		$   113,807

		Executive Assistant		20		B27		$50,960		$56,181		$61,942		16040 Executive Assistant		$   50,495				$47,382		$55,453				$55,203								$43,202		$35,942		$46,738				$59,405										$47,424		$45,011
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Comment:
    Report to Dept Heads, not City Mgr		$60,882		$54,330				$49,816																														$   59,123		$   47,019

		Executive Legal Assistant		21		B27		$50,960		$56,181		$61,942		16111 Legal Admin Assistant II		$   54,934				$79,040		$59,821						$60,029										$50,918				$58,136										$47,632		$38,875		$62,171		$46,675						$52,894																												$   56,499		$   46,513

		Plumbing Inspector		22		B31		$56,222		$61,984		$68,432				$   55,591										$52,312
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Comment:
    Combo inspector - average of three levels								$52,686				$59,155														$64,438		$47,050		$57,907
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Comment:
    Combo Inspector II (Bldg, Elec, Plumb, Mech  - must have 2)																														 

		Electrical Inspector		23		B31		$56,222		$61,984		$68,432		39253 Electrical Insp		$   62,141										$52,312
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Comment:
    Combo inspector - average of three levels		$73,528		$67,392				$52,686																		$61,963				$57,907
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Comment:
    Combo Inspector II (Bldg, Elec, Plumb, Mech  - must have 2)														$   62,504										$   68,832

		Building Inspector		24		B31		$56,222		$61,984		$68,432		39344 Building Inspector 2		$   61,254				$60,133		$69,701				$52,312
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Comment:
    Combo inspector - average of three levels				$50,669				$52,686				$62,504				$73,258										$67,746				$57,907

tc={2563F594-42AE-4125-A1DC-277881A0F5D6}: [Threaded comment]

Your version of Excel allows you to read this threaded comment; however, any edits to it will get removed if the file is opened in a newer version of Excel. Learn more: https://go.microsoft.com/fwlink/?linkid=870924

Comment:
    Combo Inspector II (Bldg, Elec, Plumb, Mech  - must have 2)		$66,206						$57,990								$   65,789						$   59,405

		Building Inspector Supervisor		25		C12		$65,233		$71,917		$79,294		39306 Assistant Building Official		$   80,003										$64,438		$101,358
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Comment:
    chief building inspector		$67,330								$83,637				$86,590										$97,614		$47,258		$88,026								$88,566						$   72,657										$   82,561

		Police Officer		26		PB29		$53,539		$59,332		$65,125		39170 Police Officer		$   62,843				$63,003

tc={D9091D3B-D250-4113-9267-7F41F64D8406}: [Threaded comment]

Your version of Excel allows you to read this threaded comment; however, any edits to it will get removed if the file is opened in a newer version of Excel. Learn more: https://go.microsoft.com/fwlink/?linkid=870924

Comment:
    All Police Officers, no levels		$61,880
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Comment:
    All officers, no levels				$55,806
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Comment:
    All officers; no levels		$57,325		$49,878								$45,011				$90,002
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Comment:
    All officers, no levels										$51,522		$46,051		$64,022
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Comment:
    All officers, no levels		$67,621
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Comment:
    All officers,  no levels						$43,888						$   55,575		$   48,099		$   86,773		$   67,921		$   81,137		$   80,238		$   78,263

		Senior Police Officer		27				$59,030		$65,415		$71,800				$   57,050												$63,731										$62,234														$64,688		$48,838										$45,760

		Master Police Officer		28				$68,381		$75,750		$83,118				$   63,177												$71,947																										$62,421										$55,162

		Police Sergeant		29				$71,800		$79,537		$87,273		39171 Police Sergeant		$   83,575				$76,253		$84,906				$69,846		$79,560		$66,539								$76,024				$118,664										$73,840		$68,099		$87,942		$85,010						$66,144								$   64,957		$   113,663		$   85,245		$   105,239				$   98,837

		Police Lieutenant		30				$82,379		$91,247		$100,115		39108 Lieutenant		$   99,009				$89,253		$119,392				$90,522		$94,411		$76,232								$81,411				$139,838										$89,835		$81,349		$100,235								$82,534						$   80,780		$   74,423		$   133,018		$   105,622		$   124,658				$   119,642

		Property Evidence Tech I		31		B21		$43,930		$48,443		$53,414		39100 Evidence Tech		$   49,195						$57,262				$52,083		$41,454		$47,694								$41,454				$58,053										$59,550		$40,851		$46,114		$43,701						$42,786						$   44,992		$   46,561		$   55,486		$   52,062		$   44,491		$   54,076		$   56,846

		Public Safety TeleCommunicator II		32		B24		$47,320		$52,166		$57,533		39169 Dispatcher		$   50,061						$48,069				$49,130
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Comment:
    No level II				$41,600								$45,510				$64,522										$45,074		$42,931		$55,432								$43,098								$   39,557		$   61,338		$   54,385				$   57,187		$   53,019

		Equipment Operator II		33		B25		$48,506		$53,456		$58,989				$   44,290				$44,450		$43,888				$44,554				$37,856				$49,691		$33,925		$37,835				$56,222										$53,144		$40,851		$49,462								$39,603

		Systems Analyst		34		B34		$62,088		$68,494		$75,462		48434 Systems Analyst		$   61,242				$42,328		$57,138				$62,005		$59,904		$80,101				$52,042		$65,146		$55,078														$70,262		$55,078		$70,034								$65,790																												 		 

		Network Administrator		35		C13		$66,865		$73,705		$81,284		48440 Network Administrator		$   81,722				$68,099		$76,357				$96,824		$82,306						$64,501		$79,123		$84,614				$87,693
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Comment:
    Network Engineer II - may be larger job										$81,432		$62,899				$88,629						$91,187																												$   104,128		$   76,314

		Kennel Worker		36		A17		$31,096		$34,278		$37,794		39388 Kennel Tech Attendent		$   36,929						$39,998				$46,467		$39,458																								$38,210		$27,747																						$   29,693

Eric Marburger: Eric Marburger:
Mesa County

		Metro Animal Services Manager		37		D7		$75,650		$83,407		$91,947		39187 Animal Control Manager		$   68,507						$63,086						$66,602																								$69,285		$69,181		$74,381

		Lifeguard II		38		A4		$22,568		$24,835		$27,435				$   22,565				$20,800						$20,051		$22,859														$26,541										$19,011		$18,034		$22,880		$30,347

		Customer Service Representative		39		A21		$34,320		$37,814		$41,725		39150 Utility CSR		$   38,155						$43,306								$39,416				$32,989		$35,942		$28,018				$40,040										$41,288				$40,290								$29,328								$   37,864				$   44,441		$   31,907		$   46,143		$   43,197

		Plant Mechanic I		40		B19		$41,829		$46,072		$50,835				$   55,019										$49,504		$73,008		$52,021																						$63,086		$45,011				$47,486

		Recreation Coordinator		41		B21		$43,930		$48,443		$53,414		39005 General Rec Coor		$   50,874				$66,997						$45,947		$52,000														$56,576										$44,366		$51,979		$45,032		$27,040						$44,928						$   57,972				$   54,694				$   50,752		$   56,265		$   57,689

		Parks & Rec Worker II		42		A18		$31,907		$35,131		$38,771		39064 Parks MT		$   39,495				$45,989						$40,726		$58,594		$36,920												$39,478										$42,307		$18,034										$35,838								$   37,253								$   39,811

		Laborer		43		A1		$19,531		$21,590		$23,795				$   22,913				$21,840		$26,000				$20,051										$19,698
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Comment:
    Average of range provided																$23,816		$19,864		$29,120
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Comment:
    $14 w/o CDL, $15 w/ CDL

		Parks & Rec Worker I				A1		$19,531		$21,590		$23,795		39010 Seasonal Parks Maint Tech		$   30,493																																																												$   30,493

		Recreation Worker				A1		$19,531		$21,590		$23,795		39061 Customer Service Specialist		$   35,630																																																												$   40,352		$30,909

		Camp Leader				A2		$20,571		$22,630		$25,022		39342 Child Care Worker		ERROR:#DIV/0!

		Lifeguard I				A2		$20,571		$22,630		$25,022		39080 Lifeguard PT		$   22,989																																																						$   20,800						$   25,178

		Swim Instructor				A3		$21,590		$23,795		$26,270		39052 Swim Instructor		ERROR:#DIV/0!

		Admin Services Courier/Floater				A8		$24,898		$27,456		$30,285		16020 Messenger/Courier		ERROR:#DIV/0!																																																																												 		 

		Museum Education Worker				A9		$25,522		$28,142		$31,054				ERROR:#DIV/0!

		Balefill Clerk I				A13		$28,184		$31,054		$34,237		16090 Business Support I		ERROR:#DIV/0!																																																																												 		 

		Custodial Maintenance Worker				A14		$28,891		$31,845		$35,110		16621 Plant Janitor		ERROR:#DIV/0!																																																																												 		 

		Recreation Instructor I				A17		$31,096		$34,278		$37,794		 		$   39,811		 																																																						 								$   39,811

		Municipal Worker I				A18		$31,907		$35,131		$38,771		39290 PW Maintenance Worker		$   38,480																																																										$   38,480

		Ski Patrolman				A18		$31,907		$35,131		$38,771		9004 Ski Patrol II		$   31,408																																																																												$   31,408

		City Intern				A20		$33,467		$36,899		$40,685				ERROR:#DIV/0!

		Admin Assistant I				A21		$34,320		$37,814		$41,725		16037 Administrative Assistant II		$   37,320																																																																												$   37,238		$   37,401

		Admin Services Rep				A21		$34,320		$37,814		$41,725		39150 Utility CSR		ERROR:#DIV/0!

		Balefill Clerk II				A21		$34,320		$37,814		$41,725		16091 Business Support II		$   37,294																																																																												$   37,294		 

		Municpal Worker II				A25		$37,918		$41,787		$46,051		39326 Streets Worker 		ERROR:#DIV/0!

		Court Clerk I				A25		$37,918		$41,787		$46,051		39179 CC I		$   36,560																																																						$   34,320		$   37,232		$   38,129

		Parks & Rec Worker III				A25		$37,918		$41,787		$46,051		39036 PMT Intermediate		$   44,953																																																								$   35,443				$   47,008		$   39,062		$   44,450		$   58,802

		Police Records Clerk				A25		$37,918		$41,787		$46,051		39151 PRC		$   44,352																																																						$   33,280		$   42,709		$   53,750				$   43,254		$   46,732		$   46,387

		Bldg Maintenance Worker I				A29		$41,829		$46,072		$50,835		16769 Facilities Maint Mech I		$   39,624																																																																												$   42,224		$   37,024

		Mechanic I				A29		$41,829		$46,072		$50,835		16627 Vehicle Mechanic		$   49,858																																																																												$   52,666		$   47,050

		Meter Service Worker I				A29		$41,829		$46,072		$50,835		39268 MSW/Inspector		ERROR:#DIV/0!



		Shift Leader - Aquatics				B2		$24,898		$27,456		$30,285		One grade below Head Lifeguard		ERROR:#DIV/0!

		Head Lifeguard				B3		$27,539		$30,368		$33,550		39394 Head Lifeguard		ERROR:#DIV/0!

		Ticket Seller Lead				B5		$28,912		$31,907		$35,131		39313 Box Office Coordinator		ERROR:#DIV/0!

		Asst Recreation Coordinator				B6		$30,326		$33,426		$36,878				ERROR:#DIV/0!

		Utility Worker I				B15		$37,918		$41,787		$46,051		39288 Water Systems Worker		$   40,539																																																														$   40,539

		Admin Assistant II				B17		$39,728		$43,867		$48,422		16038 Administrative Asst III		$   40,218																																																																												$   45,162		$   35,274

		Animal Protection Officer I				B17		$39,728		$43,867		$48,422		39165 Animal Control Officer		$   46,297																																																												$   34,567

Eric Marburger: Eric Marburger:
Mesa County		$   50,846		$   53,478

		Equipment Operator I				B17		$39,728		$43,867		$48,422		16604 - Light Equipment Operator		$   43,909																																																																												$   43,909		 

		Water Plant Operator I				B17		$39,728		$43,867		$48,422		39267 Operator D		$   39,395																																																																		$   39,395

		WWTP Operator I				B17		$39,728		$43,867		$48,422		39267 Operator D		$   39,395																																																																		$   39,395

		Admin Support Technician				B19		$41,829		$46,072		$50,835		16092 Business Support III		$   46,952																																																																												$   46,952		 

		Court Clerk II				B19		$41,829		$46,072		$50,835		39365 CC II		$   43,590																																																										$   43,289				$   46,727				$   40,754

		Municipal Worker III				B19		$41,829		$46,072		$50,835				ERROR:#DIV/0!

		Parks & Rec Worker IV				B19		$41,829		$46,072		$50,835		39039 PMT Senior		$   50,224																																																								$   37,690		$   49,296				$   50,856		$   54,475		$   58,802

		Permit Technician				B19		$41,829		$46,072		$50,835		29398 Permit Tech		$   46,370																																																						$   32,417				$   50,484				$   49,296		$   53,310		$   46,342

		Recreation Instructor II				B19		$41,829		$46,072		$50,835				ERROR:#DIV/0!

		Risk Mgmt Support Technician				B19		$41,829		$46,072		$50,835		16093 Business Support IV		$   52,100																																																																												$   52,100		 

		Victim Services Technician				B19		$41,829		$46,072		$50,835		39375 Victim Advocate		$   52,416																																																						$   44,060				$   61,050		$   40,550

Eric Marburger: Eric Marburger:
Mesa County										

Eric Marburger: Eric Marburger:
This seems way too high.
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Comment:
    Combo inspector - average of three levels																																																				$   58,822		$   57,600

		Traffic Technician				B19		$41,829		$46,072		$50,835		39338 Traffic Tech		$   47,895																																																														$   42,905				$   52,884

		Animal Protection Officer II				B20		$42,848		$47,299		$52,104				ERROR:#DIV/0!

		Public Safety TeleCommunicator I				B20		$42,848		$47,299		$52,104		 		ERROR:#DIV/0!																																																												 

		Admin Technician				B21		$43,930		$48,443		$53,414		16094 Business Support IV		$   52,100																																																																												$   52,100		 

		Community Services Officer				B21		$43,930		$48,443		$53,414		39166 CSO		$   55,529																																																								 		$   55,529		 		 		 		 

		Court Baliff				B21		$43,930		$48,443		$53,414		39176 Court Marshal		$   49,200																																																						$   49,200

		Laboratory Tech I				B21		$43,930		$48,443		$53,414		16585 Laboratory Technician		$   40,976																																																																												$   40,976		 

		Police Records Clerk - Lead				B21		$43,930		$48,443		$53,414		39148 PRC Senior		$   49,171																																																												$   45,718		$   52,624

		Municipal Court Coordinator				B21		$43,930		$48,443		$53,414				ERROR:#DIV/0!

		Police Fleet Coordinator				B21		$43,930		$48,443		$53,414				ERROR:#DIV/0!

		Solid Waste Operator I				B21		$43,930		$48,443		$53,414		39182 Solid Waste Operator		$   43,195																																																						$   41,600		$   36,181				$   51,804

		Water Plant Operator II				B21		$43,930		$48,443		$53,414		39266 Operator C		$   49,650																																																														$   49,650

		WWTP Operator II				B21		$43,930		$48,443		$53,414		39266 Operator C		$   49,650																																																														$   49,650

		IT Technician I				B22		$44,990		$49,670		$54,746		48231 Tech Support Analyst +5%		$   48,837																																																																												$   50,303		$   47,370

		Code Enforcement Inspector I				B23		$46,176		$50,898		$56,139		39301 CEO		$   52,126																																																								$   44,554		$   53,607		$   55,099		$   51,642		$   55,728

		Community Development Tech				B23		$46,176		$50,898		$56,139		39204 Planning Technician		$   53,385																																																								$   44,277		$   53,411		$   53,747				$   59,244		$   56,244

		Community Relations Coord				B23		$46,176		$50,898		$56,139				ERROR:#DIV/0!

		Criminal Intelligence Tech				B23		$46,176		$50,898		$56,139		39119 Crime & Data Analyst -10%

Eric Marburger: Eric Marburger:
Survey job has higher min quals		$   60,289																																																										$   64,400		$   62,001		$   48,747				$   66,007

		Engineering Tech I				B23		$46,176		$50,898		$56,139				ERROR:#DIV/0!

		GIS Tech				B23		$46,176		$50,898		$56,139		48418 GIS Technician		$   59,360																																																																												$   59,360		 

		Human Resources Tech				B23		$46,176		$50,898		$56,139		16317 HR Assistant II		$   47,682																																																																												$   47,766		$   47,597

		MPO Tech				B23		$46,176		$50,898		$56,139		39204 Planning Technician		$   53,385																																																								$   44,277		$   53,411		$   53,747				$   59,244		$   56,244

		Municipal Court Tech				B23		$46,176		$50,898		$56,139				ERROR:#DIV/0!

		Records Mgmt Tech				B23		$46,176		$50,898		$56,139		16363 Records Systems Coordinator		$   52,486																																																																												$   52,486		 

		Signal Tech				B23		$46,176		$50,898		$56,139		39152 Traffic Signal Tech		$   51,734																																																						$   43,307		$   44,198		$   50,918		$   51,147		$   52,957		$   55,920		$   63,690

		Payroll Tech				B23		$46,176		$50,898		$56,139		16026 Payroll Clerk II		$   48,741																																																																												$   51,348		$   46,133

		Property Evidence Tech II				B23		$46,176		$50,898		$56,139				ERROR:#DIV/0!

		Utility GIS Tech				B23		$46,176		$50,898		$56,139		48418 GIS Technician		$   59,360																																																																												$   59,360		 

		Bldg Maintenance Worker II				B25		$48,506		$53,456		$58,989		16770 Facilities Maint Mech II		$   50,918																																																																												$   55,328		$   46,509

		Solid Waste Operator II				B25		$48,506		$53,456		$58,989				ERROR:#DIV/0!

		Utility Worker II				B25		$48,506		$53,456		$58,989		39185 Water Systems Worker II		$   46,153																																																								$   39,367				$   49,637						$   49,456

		Mechanic II				B26		$49,712		$54,766		$60,466				ERROR:#DIV/0!

		Public Safety TeleCommunicator III				B26		$49,712		$54,766		$60,466				ERROR:#DIV/0!

		Operations/Maint Coord				B27		$50,960		$56,181		$61,942				ERROR:#DIV/0!

		Cross Connection Control Inspector				B27		$50,960		$56,181		$61,942		39184 Water Services Tech		$   58,071																																																										$   60,854		$   60,112						$   53,248

		Equipment Operator III				B27		$50,960		$56,181		$61,942		16701 Construction Equip Op		$   47,892																																																																												$   54,600		$   41,184

		Parks Crew Leader				B27		$50,960		$56,181		$61,942		39009 Parks Foreman		$   57,796																																																						$   51,253				$   65,505		$   55,009		$   59,415

		Plant Mechanic II				B27		$50,960		$56,181		$61,942		39282 Plant Maint.  Mechanic		$   57,768																																																								$   53,346		$   62,909		$   57,200						$   57,616

		Solid Waste Collection Operator III				B27		$50,960		$56,181		$61,942				ERROR:#DIV/0!

		Special Waste Technician				B27		$50,960		$56,181		$61,942				ERROR:#DIV/0!

		Utility Worker III				B27		$50,960		$56,181		$61,942		39289 Water Systems Worker III		$   49,959																																																								$   40,100		$   53,835		$   48,724				$   57,176		 						 

		Water Plant Operator III				B27		$50,960		$56,181		$61,942		39265 Operator B		$   58,805																																																																$   62,786		$   54,823

		WWTP Operator III				B27		$50,960		$56,181		$61,942		39265 Operator B		$   58,805																																																																$   62,786		$   54,823

		Bldg Maintenance Worker III				B28		$52,208		$57,595		$63,544		16771 Facilities Maint Mech III		$   55,692																																																																												$   56,930		$   54,454

		IT Technician II				B28		$52,208		$57,595		$63,544		48428 Tech Support Analyst II +5%		$   56,278																																																																												$   57,499		$   55,058

		Laboratory Tech II				B28		$52,208		$57,595		$63,544				ERROR:#DIV/0!

		Code Enforcement Inspector II				B29		$53,498		$59,030		$65,083				ERROR:#DIV/0!

		Mechanic - Lead				B29		$53,498		$59,030		$65,083		16635 Heavy Equipment Mechanic		$   57,741																																																																												$   69,826		$   45,656

		Engineering Tech II				B29		$53,498		$59,030		$65,083		16432 Technician II		$   60,465																																																																												$   61,883		$   59,047

		Water Plant Operator IV				B29		$53,498		$59,030		$65,083		39264 Operator A		$   66,909																																																										$   66,882		$   59,803		$   66,033		$   69,451		$   72,378

		WWTP Operator IV				B29		$53,498		$59,030		$65,083		39264 Operator A		$   65,189																																																										$   66,882		$   60,879		$   66,033		$   69,451		$   72,378

		GIS Specialist				B30		$54,808		$60,507		$66,747		48423 GIS Analyst		$   64,513																																																																												$   70,145		$   58,881

		Instrument and Controls Tech				B30		$54,808		$60,507		$66,747		39426 Controls Tech		$   69,146																																																																$   70,224		$   68,068

		Museum Curator - Collections				B31		$56,222		$61,984		$68,432		39436 Curator		$   61,862																																																										$   59,207				$   57,351		$   61,846		$   69,042

		IT Project Analyst				B34		$62,088		$68,494		$75,462		48432 Project Manager		ERROR:#DIV/0!																																																																												 		 



		Planner I (from above)				C3		$50,970		$56,458		$61,946		39070 Planner I		$   55,865																																																						$   59,930				$   61,047				$   52,520				$   49,962

		Asst City Clerk				C4		$52,222		$57,610		$63,534		39300 Deputy Clerk		$   63,842																																																						$   71,992				$   60,603		$   57,990		$   69,389				$   59,238

		Golf Course Asst Superintendent				C5		$53,496		$59,018		$65,076		39029 GC Maint Supervisor		$   59,571																																																														$   59,571

		Licensing Specialist				C7		$56,223		$61,991		$68,407				ERROR:#DIV/0!

		Human Resources Specialist				C7		$56,223		$61,991		$68,407		16378/16379 HR Generalist I/II		$   60,108																																																																												$   62,182		$   58,035

		Public Information Officer				C7		$56,223		$61,991		$68,407		16887 Public Relations Director		ERROR:#DIV/0!																																																																												 		 

		Risk Mgmt Specialist				C7		$56,223		$61,991		$68,407		16382 Risk Analyst		$   63,568																																																																												 		$   63,568

		Victim Services Specialist				C7		$56,223		$61,991		$68,407		39110 Victim Assistance Coor		$   66,008																																																						$   49,527				$   81,818		$   62,379				$   70,308

		Planner II				C9		$59,085		$65,121		$71,828		39155 Planner II		$   65,162																																																						$   58,802				$   69,366				$   64,046		$   70,332		$   63,263

		Accountant				C10		$62,081		$68,474		$75,472		16304 Accountant II		$   62,983																																																																												$   62,308		$   63,657

		Network Engineer 				C11		$63,646		$70,059		$77,349		48260 Network Administrator		$   69,761																																																																												$   77,411		$   62,110

		Accounting & Budget Supervisor				C12		$65,233		$71,917		$79,294		16821 Accounting Supervisor		$   75,898																																																																												$   76,630		$   75,165

		Associate Engineer I				C12		$65,233		$71,917		$79,294		16471 Civil Engineer I		$   63,483																																																																												$   72,433		$   54,533

		Balefill Supervisor				C12		$65,233		$71,917		$79,294				ERROR:#DIV/0!

		Building & Structures Supervisor				C12		$65,233		$71,917		$79,294		16893 Facilities Supervisor		$   70,665																																																																												$   77,653		$   63,676

		Cemetery Supervisor				C12		$65,233		$71,917		$79,294				ERROR:#DIV/0!

		Finance Supervisor				C12		$65,233		$71,917		$79,294		16821 Accounting Supervisor		$   75,898																																																																												$   76,630		$   75,165

		Human Resources Supervisor				C12		$65,233		$71,917		$79,294		16840 HR Supervisor -15%

Eric Marburger: Eric Marburger:
Survey job has higher Min Quals		$   74,927																																																																												$   74,927		 

		Metro Animal Services Supervisor				C12		$65,233		$71,917		$79,294		39104 Animal Control Manager		ERROR:#DIV/0!

		MPO Supervisor				C12		$65,233		$71,917		$79,294		39205 Senior Planner		$   78,518																																																						$   71,076				$   82,990		$   77,466		$   75,712		$   82,488		$   81,377

		Municipal Court Supervisor				C12		$65,233		$71,917		$79,294		39180 Municipal Court Sup		$   68,676																																																						$   48,000				$   71,274		$   66,394		$   81,307		$   69,600		$   75,483

		Museum Supervisor				C12		$65,233		$71,917		$79,294				ERROR:#DIV/0!

		Parks Supervisor				C12		$65,233		$71,917		$79,294		39008 Park Sup		$   73,030																																																						$   53,853				$   79,358		$   78,021		$   71,108		$   80,976		$   74,866

		Plant Maintenance Supervisor				C12		$65,233		$71,917		$79,294		16813 Maintenance Supervisor		$   69,544																																																																												$   71,418		$   67,670

		Police Records Supervisor				C12		$65,233		$71,917		$79,294		39207 Police Records Manager		$   69,444																																																						$   52,248				$   70,609		$   68,307		$   86,611

		Pre-Industrial Treatment Supervisor				C12		$65,233		$71,917		$79,294		39278 IPT Manager (85%)		$   75,483																																																												$   70,543				$   74,491		$   81,416

		Property & Evidence Supervisor				C12		$65,233		$71,917		$79,294				ERROR:#DIV/0!

		Public Safety TeleCommunicator Supervisor				C12		$65,233		$71,917		$79,294		39115 Dispatch Supervisor		$   77,288																																																										$   84,806		$   70,432				$   72,918		$   80,995

		Recreation Supervisor				C12		$65,233		$71,917		$79,294		39025 Recreation Sup		$   67,980																																																												$   56,493				$   67,992		$   79,456

		Solid Waste Collections Supervisor				C12		$65,233		$71,917		$79,294		39183 Solid Waste Sup		$   71,257																																																						$   86,157		$   54,705				$   70,678				$   72,541		$   72,204

		Special Waste Supervisor				C12		$65,233		$71,917		$79,294		39183 Solid Waste Sup		$   71,257																																																						$   86,157		$   54,705				$   70,678				$   72,541		$   72,204

		Street Supervisor				C12		$65,233		$71,917		$79,294		39325 Streets Supervisor		$   70,669																																																								$   48,255				$   79,976		$   76,593		$   75,948		$   72,571

		Traffic Supervisor				C12		$65,233		$71,917		$79,294		39425 Traffic Operations Admin

Eric Marburger: Eric Marburger:
Higher min quals in survey job		$   82,778																																																						$   55,919		$   53,372		$   93,077		$   92,290				$   111,110		$   90,901

		Utility Supervisor				C12		$65,233		$71,917		$79,294				ERROR:#DIV/0!

		Systems Engineer				C13		$66,865		$73,705		$81,284		48259 Systems Administrator		$   76,868																																																																												$   83,035		$   70,701

		Asst City Attorney I				C14		$68,541		$75,561		$83,296				ERROR:#DIV/0!

		Golf Course Superintendent				C14		$68,541		$75,561		$83,296		39063 Golf Course Sup't		$   73,942																																																						$   52,688						$   78,021		$   76,477		$   77,808		$   84,718

		Ski Area Superintendent				C14		$68,541		$75,561		$83,296				ERROR:#DIV/0!

		Solid Waste Superindendent				C14		$68,541		$75,561		$83,296				ERROR:#DIV/0!

		Water Plant Operator - Lead				C14		$68,541		$75,561		$83,296		39263 Chief Plant Operator		$   79,684																																																												$   75,498						$   83,869

		WWTP Operator - Lead				C14		$68,541		$75,561		$83,296		39263 Chief Plant Operator		$   79,684																																																												$   75,498						$   83,869

		Associate Engineer II				C15		$70,263		$77,439		$85,397		16472 Civil Engineer II		$   78,439																																																																												$   86,874		$   70,004

		Regional GIS Administrator				C15		$70,263		$77,439		$85,397		48809 GIS Supervisor		ERROR:#DIV/0!																																																																												 		 

		Systems & Database Administrator				C15		$70,263		$77,439		$85,397		48446 Database Administrator		$   79,032																																																																												 		$   79,032

		Asst City Attorney II				C19		$79,451		$77,439		$85,397		39191 Assistant City Attorney		$   82,822																																																						$   76,817				$   87,747				$   79,134				$   87,589



		Asst to the City Manager				D7		$75,650		$83,407		$91,947				ERROR:#DIV/0!

		City Planner (Bldg/Code Mgmt/Permits)				D7		$75,650		$83,407		$91,947		31319 Planning Manager (80%)		$   91,663																																																										$   81,218				$   86,084				$   107,689

		Police Technologies Manager				D7		$75,650		$83,407		$91,947		48299 Systems Administrator		$   87,732																																																																												$   97,069		$   78,395

		Public Safety TeleCommunicator Manager				D7		$75,650		$83,407		$91,947		39211 Communications Ctr Mgr		$   113,265																																																										$   131,078		$   102,482				$   106,236

		Buildings & Structures Manager				D9		$79,451		$87,610		$96,597				ERROR:#DIV/0!

		Fleet Manager				D9		$79,451		$87,610		$96,597		39202 Fleet Operations Manager		$   93,324																																																						$   78,832								$   99,050		$   101,460		$   93,954

		Parks Manager				D9		$79,451		$87,610		$96,597		39007 Parks Manager		$   84,378																																																						$   66,563		$   55,961		$   110,043				$   92,206				$   97,115

		Recreation Manager				D9		$79,451		$87,610		$96,597		29121 Manager of Recreation		$   96,134																																																						$   63,426				$   110,428				$   108,784				$   101,899

		Street & Traffic Manager				D9		$79,451		$87,610		$96,597		39330 Streets Ops Manager		$   87,846																																																						$   72,096		$   61,771		$   89,981				$   108,472				$   106,912

		Sanitary Sewer/Stormwater Manager				D11		$83,475		$92,014		$101,515		39374 Stormwater Manager		ERROR:#DIV/0!

		Solid Waste Manager				D11		$83,475		$92,014		$101,515				ERROR:#DIV/0!

		Water Distribution Manager				D11		$83,475		$92,014		$101,515		39213 D&C Sup't		$   98,024																																																										$   95,474				$   95,680				$   102,918

		WWTP Manager				D11		$83,475		$92,014		$101,515		39261 Plant Manager		$   94,220																																																								$   70,837		$   112,934		$   91,728						$   101,379

		Water Treatment Plant Manager				D11		$83,475		$92,014		$101,515		39261 Plant Manager		$   94,220																																																								$   70,837		$   112,934		$   91,728						$   101,379

		Asst Financial Services Director				D12		$85,576		$94,339		$104,019		16883 Assistant Contoller		$   107,595																																																																												$   107,595		 

		City Engineer				D12		$85,576		$94,339		$104,019		39434 City Engineer		$   117,240																																																						$   110,000		$   91,755		$   123,600		$   123,163		$   115,710				$   139,214

		Information Systems Manager				D12		$85,576		$94,339		$104,019		48876 IT Manager		$   101,389																																																																												$   106,603		$   96,175

		Public Utilities Manager				D12		$85,576		$94,339		$104,019		39262 Operations Manager		$   97,075																																																										$   92,462		$   84,032				$   114,732

		Support Services Director				E2		$114,492		$125,722		$136,952		39315 Facilities Manager		$   123,049				$92,518																						$201,365
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    All officers,  no levels		$147,826						$94,494														$   80,974						$   121,118

		Support Services Director				E2		$114,492		$125,722		$136,952		16918 Director of Admin Services		$   114,448																																																																												$   99,614		$   129,282



		Fire Trainee (2996 hours)				FB12		$50,939								ERROR:#DIV/0!

		Fire Trainee - Days				FB12a		$50,939								ERROR:#DIV/0!

														39353 FF2		$   60,233																																																						$   60,491		$   56,585								$   58,920						$   64,934

														39354 FF3		$   65,727																																																								$   63,582				$   60,133										$   73,465

														39355 FF4+		$   72,746																																																								$   63,421				$   65,890				$   79,678						$   81,995

		Deputy Chief				FD10		$79,878		$88,499		$97,120		39334 Operations Chief		$   120,111																																																						$   93,723						$   109,200						$   130,922				$   143,702		$   123,008











		*Rapid City Survey is not complete

		*Need to verify annual hours worked for Fire positions; sending emails

















































































Raw Data Massaged

																2019 Ski Compensation Survey

		Graves Consulting, LLC														2019 Public Sector Survey

		City of Casper Compensation Study														2019 Colorado Comp Survey

		2019/2020 Market Data Spreadsheet														2019 IT Survey						Custom Survey																																EC Survey																Fire District						EC Data



		Geographic adjustments are from ERI																				Adjusted		Adjusted		Adjusted		Adjusted		Adjusted		Adjusted		Adjusted		Adjusted		Adjusted		Adjusted		Adjusted		Adjusted		Adjusted		Adjusted		Adjusted				Adjusted		Adjusted		Adjusted		Adjusted		Adjusted		Adjusted		Adjusted				Adjusted		Adjusted				Raw		Raw

																																																																												TBD

				Q#		Grade		Current Rate		Min		Mid		Max		EC Survey Match		Results				Cheyenne		Gillette		Laramie		Rock Spgs		Sheridan		Natrona Co		Natrona SD		State of WY		Fort Collins		Idaho Falls		Pocatello		Billings		Bozeman		Rapid City		Logan				Cheyenne		Sheridan		Fort Collins		Grand Junction		Greeley		Longmont		Loveland				Mountain View		Windsor/Severance				Northern Colorado		Wyoming				Consolidated Comments		Admin



		Accountant				C10		$62,081		$62,081		$68,474		$75,472		16304 Accountant II		$   62,983																																																										$   62,308		$   63,657

		Admin Assistant I				A21		$37,073		$34,320		$37,814		$41,725		16037 Administrative Assistant II		$   37,320																																																										$   37,238		$   37,401						3

		Admin Assistant II				B17		$47,268		$39,728		$43,867		$48,422		16038 Administrative Asst III		$   40,218																																																										$   45,162		$   35,274						4

		Admin Services Courier/Floater				A8		$30,285		$24,898		$27,456		$30,285		16020 Messenger/Courier		ERROR:#DIV/0!																																																										 		 				Review Admin Series		1

		Admin Services Rep				A21		$42,286		$34,320		$37,814		$41,725				ERROR:#DIV/0!																																																																Review Admin Series		3

		Admin Support Technician				B19		$50,066		$41,829		$46,072		$50,835		16092 Business Support III		$   46,952																																																										$   46,952		 						5

		Admin Technician				B21		$56,982		$43,930		$48,443		$53,414		16003 Acc't Clerk III		$   51,844																																								$   53,308						$   50,328		$   52,982										$   50,757		 						6

		Animal Protection Officer I				B17		$41,794		$39,728		$43,867		$48,422		39165 Animal Control Officer		$   46,059																																										$   35,189		$   51,863		$   51,125

		Animal Protection Officer II				B20		$52,104		$42,848		$47,299		$52,104				ERROR:#DIV/0!																																																																Slot above Animal Protection Officer I

		Associate Engineer I				C12				$65,233		$71,917		$79,294		16471 Civil Engineer I		$   63,483																																																										$   72,433		$   54,533

		Associate Engineer II				C15		$85,397		$70,263		$77,439		$85,397		16472 Civil Engineer II		$   78,439																																																										$   86,874		$   70,004

		Asst City Attorney I				C14				$68,541		$75,561		$83,296				ERROR:#DIV/0!																																																																Slot below Ass't City Attorney II

		Asst City Attorney II				C19		$79,451		$79,451		$77,439		$85,397		39191 Assistant City Attorney		$   80,674																																				$   76,817				$   80,025				$   80,717				$   85,137

		Asst City Clerk				C4		$63,534		$52,222		$57,610		$63,534		39300 Deputy Clerk		$   62,930																																				$   71,992				$   55,270		$   59,034		$   70,777				$   57,579

		Asst Financial Services Director				D12		$104,019		$85,576		$94,339		$104,019		16883 Assistant Contoller		$   107,595																																																										$   107,595		 

		Asst Recreation Coordinator				B6		$35,214		$30,326		$33,426		$36,878				ERROR:#DIV/0!																																																																Slot below Recreation Coordinator

		Asst to the City Manager				D7		$91,947		$75,650		$83,407		$91,947		39302 City  Clerk		$   100,597																																				$   92,997		$   75,262		$   108,993		$   101,982				$   108,264		$   116,085

		Balefill Clerk I				A13		$32,090		$28,184		$31,054		$34,237		16090 Business Support I		ERROR:#DIV/0!																																																										 		 				Review Admin Series		2

		Balefill Clerk II				A21		$41,725		$34,320		$37,814		$41,725		16091 Business Support II		$   37,294																																																										$   37,294		 				Review Admin Series		3

		Balefill Supervisor				C12		$79,294		$65,233		$71,917		$79,294				ERROR:#DIV/0!																																																																Slot with most other Supervisors

		Batallion Chief		19		FB25				$75,140		$83,229		$91,318		39332 Fire Batallion Chief		$   101,536				$95,618						$88,532								$80,759				$102,516		$120,740		$99,459		$92,612		$93,430		$95,310										$   105,703				$   120,112						$   105,679		$   119,497

		Bldg Maintenance Worker I				A29				$41,829		$46,072		$50,835		16769 Facilities Maint Mech I		$   39,624																																																										$   42,224		$   37,024

		Bldg Maintenance Worker II				B25		$58,989		$48,506		$53,456		$58,989		16770 Facilities Maint Mech II		$   50,918																																																										$   55,328		$   46,509

		Bldg Maintenance Worker III				B28		$63,544		$52,208		$57,595		$63,544		16771 Facilities Maint Mech III		$   55,692																																																										$   56,930		$   54,454

		Budget & Accounting Supervisor				C12		$79,294		$65,233		$71,917		$79,294		16821 Accounting Supervisor		$   75,898																																																										$   76,630		$   75,165

		Building & Structures Supervisor				C12				$65,233		$71,917		$79,294		16893 Facilities Supervisor		$   70,665																																																										$   77,653		$   63,676

		Building Inspector		24		B31		$68,432		$56,222		$61,984		$68,432		39344 Building Inspector 2		$   61,783				$60,133		$73,046		$53,201				$53,405		$52,686				$63,629		$66,811		$69,981				$57,907

tc={CD976975-1990-4DDA-A0FF-60DCE73E5E56}: [Threaded comment]
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Comment:
    Combo Inspector II (Bldg, Elec, Plumb, Mech  - must have 2)		$62,366				$60,078						$   69,342						$   60,593

		Building Inspector Supervisor		25		C12		$79,294		$65,233		$71,917		$79,294		39306 Assistant Building Official		$   80,452								$65,534		$101,358
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Comment:
    chief building inspector		$70,965						$85,142		$78,970		$100,836		$50,802		$88,026						$91,755				$   72,657										$   78,928

		Buildings & Structures Manager				D9		$79,451		$79,451		$87,610		$96,597				ERROR:#DIV/0!																																																																Slot above Bldg & Structures Supervisor

		Camp Leader				A2		$21,983		$20,571		$22,630		$25,022		39342 Child Care Worker		ERROR:#DIV/0!																																																																Slot - lowest pay range

		Captain		18		FB24				$68,339		$75,679		$83,019		39333 Fire Captain		$   88,641								$91,914		$80,506		$74,583						$78,557				$88,318		$102,677		$85,538		$75,073		$78,793		$100,047										$   86,037				$   107,114								$   103,171

		Cemetery Supervisor				C12		$79,294		$65,233		$71,917		$79,294		39008 Park Sup		$   71,394																																				$   53,853				$   72,374		$   79,425		$   72,530		$   77,413		$   72,770																Tie to Parks Supervisor

		City Attorney		4				$137,700								39368 City Attorney		$   143,697				$135,013		$133,602		$115,816		$124,654				$100,006						$187,951		$159,751		$108,871		$140,504		$124,517		$133,322		$146,532				 						$   162,876		$   198,264		$   171,942		$   155,534

		City Engineer				D12				$85,576		$94,339		$104,019		39434 City Engineer		$   116,359																																				$   110,000		$   96,710		$   112,723		$   125,379		$   118,024				$   135,316

		City Intern				A20				$33,467		$36,899		$40,685				ERROR:#DIV/0!																																																																Leave Pay Grade blank

		City Manager		2				$198,900								39366 City Manager		$   198,832						$174,387		$151,079												$253,965						$197,870																$   183,240		$   221,568		$   217,750		$   190,794

		City Planner (Bldg/Code Mgmt/Permits)				D7		$91,947		$75,650		$83,407		$91,947		31319 Planning Manager (80%)		$   88,823																																								$   73,989				$   87,806				$   104,674

		Code Enforcement Inspector I				B23				$46,176		$50,898		$56,139		39301 CEO		$   51,578																																						$   46,960		$   48,890		$   56,091		$   52,675		$   53,276

		Code Enforcement Inspector II				B29		$63,066		$53,498		$59,030		$65,083				ERROR:#DIV/0!																																																																Slot above Code Enforcement Inspector I

		Community Development Director		7		E1		$125,460		$107,310		$117,780		$128,249		39405 CD Director		$   119,917				$104,998										$84,906						$150,486		$127,608		$89,999		$133,702		$107,373		$128,523												$   114,220		$   137,437		$   135,553		$   124,196

		Community Development Tech				B23				$46,176		$50,898		$56,139		39204 Planning Technician		$   52,280																																						$   46,668		$   48,711		$   54,714				$   56,637		$   54,669

		Community Relations Coord				B23		$56,139		$46,176		$50,898		$56,139		39204 Planning Technician		$   52,280																																						$   46,668		$   48,711		$   54,714				$   56,637		$   54,669																Tie to Comm Dev Tech

		Community Services Officer				B21		$47,091		$43,930		$48,443		$53,414		39166 CSO		$   50,642																																								$   50,642

		Court Baliff				B21		$49,407		$43,930		$48,443		$53,414		39176 Court Marshal		$   49,200																																				$   49,200

		Court Clerk I				A25		$39,707		$37,918		$41,787		$46,051		39179 CC I		$   36,112																																				$   34,320		$   39,243		$   34,774

		Court Clerk II				B19		$41,829		$41,829		$46,072		$50,835		39365 CC II		$   42,251																																								$   39,480				$   47,662				$   39,613

		Criminal Intelligence Tech				B23		$50,898		$46,176		$50,898		$56,139		39119 Crime & Data Analyst -10%

Eric Marburger: Eric Marburger:
Survey job has higher min quals		$   58,932																																								$   58,732		$   63,117		$   49,722				$   64,159

		Cross Connection Control Inspector				B27		$61,942		$50,960		$56,181		$61,942		39184 Water Services Tech		$   56,150																																								$   55,499		$   61,194						$   51,757

		CRR Officer I (Adjusted hours to 2080)		14		FB34				$59,509		$65,926		$72,342		39456 Fire Prevention Specialist		$   69,004				$63,648																		$84,011		$68,224						$60,133

		CRR Officer II (adjusted hours to 2080)		15		FB39				$68,474		$75,733		$82,992				$   85,324																						$99,778		$80,777

Eric Marburger: Eric Marburger:
Reduced 10% for reporting																		$   75,416

		Custodial Maintenance Worker				A14		$30,996

tc={04654D44-D156-4327-AFFE-BE527D5BB3EC}: [Threaded comment]

Your version of Excel allows you to read this threaded comment; however, any edits to it will get removed if the file is opened in a newer version of Excel. Learn more: https://go.microsoft.com/fwlink/?linkid=870924

Comment:
    LG - Review this one.  There are two A1 jobs titled the same and grouped with the other A14 jobs bring down the average.		$28,891		$31,845		$35,110		16612 Office Janiton		$   31,678																																																										$   31,678		 

		Customer Service Representative		39		A21				$34,320		$37,814		$41,725		39150 Utility CSR		$   37,895												$41,544		$32,989		$35,942		$28,522		$36,516		$42,651				$40,290						$30,384						$   39,909				$   45,241		$   32,545		$   44,113		$   41,987

		Deputy City Attorney		5		D12		$104,019		$85,576		$94,339		$104,019		39193 Deputy City Attorney		$   106,996				$93,974				$75,941		$103,251				$84,053						$149,974		$83,195		$81,815		$96,990				$109,455		$112,592										$   117,139		$   151,907				$   130,666

		Electrical Inspector		23		B31		$63,742		$56,222		$61,984		$68,432		39253 Electrical Insp		$   62,584								$53,201		$73,528		$71,031		$52,686								$64,008				$57,907
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Comment:
    Combo Inspector II (Bldg, Elec, Plumb, Mech  - must have 2)										$   62,504										$   65,803

		Engineer		17		FB18				$59,381		$65,777		$72,174		39335 Fire Engineer		$   75,807				$65,585				$67,383														$73,488		$85,366		$73,123		$66,340		$70,635		$76,862				 						$   74,375				$   86,648						$   86,387		$   83,486

		Engineering Tech I				B23		$56,139		$46,176		$50,898		$56,139		16431 Technician I		$   57,265																																																										$   57,265

		Engineering Tech II				B29		$65,083		$53,498		$59,030		$65,083		16432 Technician II		$   60,465																																																										$   61,883		$   59,047

		Equipment Operator I				B17		$44,028
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Comment:
    Avg w/o the two P/T = $44,983.47		$39,728		$43,867		$48,422		16604 - Light Equipment Operator		$   43,909																																																										$   43,909		 

		Equipment Operator II		33		B25		$58,392		$48,506		$53,456		$58,989				$   44,864				$44,450		$45,995		$45,311				$39,900		$49,691		$33,925		$38,516		$51,275		$54,898		$43,915		$49,462						$41,029

		Equipment Operator III				B27		$60,570		$50,960		$56,181		$61,942		16701 Construction Equip Op		$   47,892																																																										$   54,600		$   41,184

		Executive Assistant		20		B27		$61,942		$50,960		$56,181		$61,942		16040 Executive Assistant		$   50,673				$47,382		$58,115		$56,142						$43,202		$35,942		$47,579		$54,177		$48,989		$48,387		$60,882		$51,178		$51,310																												$   59,123		$   47,019						7

		Executive Legal Assistant		21		B27		$61,942		$50,960		$56,181		$61,942		16111 Legal Admin Assistant II		$   55,130				$79,040		$62,692				$60,029								$51,835		$53,020		$49,204		$41,791		$62,171		$43,968				$54,799																										$   56,499		$   46,513						7

		Finance Supervisor				C12		$79,294		$65,233		$71,917		$79,294		16821 Accounting Supervisor		$   75,898																																																										$   76,630		$   75,165

		Financial Services Director		10		E2		$132,779		$114,492		$125,722		$136,952		39311 Finance Director		$   127,470				$107,016		$123,161		$141,412		$112,923		$109,397				$129,168				$170,252		$132,743		$108,871		$121,243		$115,837		$135,078						 						$   137,247				$   140,234

		Fire Chief		12		FE1				$107,310		$117,780		$128,249		39400 Fire Chief		$   125,230				$107,994				$133,289		$118,914		$99,049										$126,705		$111,688		$133,848		$115,720		$123,831		$119,811				 						$   147,610						$   130,846				$   130,613		$   153,300

		Fire Fighter		16		FB15				$53,988		$59,800		$65,612		39352 FF1		$   59,171				$57,946				$51,057		$64,537		$62,705						$60,154				$61,485		$76,695		$63,747		$60,366		$54,918		$57,675										$   55,465						$   50,385				$   53,921		$   56,504

		Fleet Manager				D9		$96,597		$79,451		$87,610		$96,597		39202 Fleet Operations Manager		$   92,046																																				$   78,832								$   101,031		$   96,996		$   91,323

		GIS Specialist				B30		$66,747		$54,808		$60,507		$66,747		48423 GIS Analyst		$   64,513																																																										$   70,145		$   58,881

		GIS Tech				B23		$56,243		$46,176		$50,898		$56,139		48418 GIS Technician		$   59,360																																																										$   59,360		 

		Golf Course Asst Superintendent				C5		$54,496		$53,496		$59,018		$65,076		39029 GC Maint Supervisor		$   60,762																																												$   60,762

		Golf Course Superintendent				C14		$79,339		$68,541		$75,561		$83,296		39063 Golf Course Sup't		$   73,370																																				$   52,688						$   79,425		$   78,007		$   74,384		$   82,346

		Head Lifeguard				B3		$30,001		$27,539		$30,368		$33,550		39394 Head Lifeguard		ERROR:#DIV/0!																																																																Slot above Lifeguard

		Human Resources Specialist				C7				$56,223		$61,991		$68,407		16378/16379 HR Generalist I/II		$   60,108																																																										$   62,182		$   58,035

		Human Resources Supervisor				C12		$68,497		$65,233		$71,917		$79,294		16840 HR Supervisor -15%		$   74,927																																																										$   74,927		 

		Human Resources Tech				B23		$56,139		$46,176		$50,898		$56,139		16317 HR Assistant II		$   47,682																																																										$   47,766		$   47,597

		Information Systems Manager				D12		$104,019		$85,576		$94,339		$104,019		48876 IT Manager		$   101,389																																																										$   106,603		$   96,175

		Instrument and Controls Tech				B30		$66,747		$54,808		$60,507		$66,747		39426 Controls Tech		$   66,648																																														$   67,134		$   66,162

		IT Project Analyst				B34				$62,088		$68,494		$75,462		48432 Project Manager		ERROR:#DIV/0!																																																										 		 				Slot based on internal equity - ask Tracey

		IT Technician I				B22				$44,990		$49,670		$54,746		48231 Tech Support Analyst +5%		$   48,837																																																										$   50,303		$   47,370

		IT Technician II				B28		$60,625		$52,208		$57,595		$63,544		48428 Tech Support Analyst II +5%		$   56,278																																																										$   57,499		$   55,058

		Kennel Worker		36		A17		$37,794		$31,096		$34,278		$37,794		39388 Kennel Tech Attendent		$   38,026						$41,918		$47,257		$39,458												$39,471		$29,828																		$   30,227

		Laboratory Tech I				B21				$43,930		$48,443		$53,414		16585 Laboratory Technician		$   40,976																																																										$   40,976		 

		Laboratory Tech II				B28		$57,595		$52,208		$57,595		$63,544				ERROR:#DIV/0!																																																																Slot above Lab Tech I

		Laborer		43		A1		$28,891		$19,531		$21,590		$23,795				$   22,834				$21,840				$20,392								$19,698
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Comment:
    Average of range provided						$24,602		$21,354		$29,120
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Comment:
    $14 w/o CDL, $15 w/ CDL

		Licensing Specialist				C7		$68,407		$56,223		$61,991		$68,407				ERROR:#DIV/0!																																																																Slot between Planner I and Permit Tech

		Lifeguard I				A2		$20,981		$20,571		$22,630		$25,022		39080 Lifeguard PT		$   23,216																																				$   20,800						$   25,632

		Lifeguard II		38		A4		$23,429		$22,568		$24,835		$27,435				$   22,344				$20,800				$20,392		$22,859										$24,205		$19,639		$19,386		$22,880		$28,587

		Master Police Officer		28						$68,381		$75,750		$83,118				$   65,399										$71,947														$67,102								$57,147

		Mechanic - Lead				B29		$65,083		$53,498		$59,030		$65,083		16635 Heavy Equipment Mechanic		$   57,741																																																										$   69,826		$   45,656

		Mechanic I				A29		$52,374		$41,829		$46,072		$50,835		16627 Vehicle Mechanic		$   49,858																																																										$   52,666		$   47,050

		Mechanic II				B26		$56,081		$49,712		$54,766		$60,466				ERROR:#DIV/0!																																																																Slot above Mech I

		Meter Service Worker I				A29		$50,835		$41,829		$46,072		$50,835		39288 Water Systems Worker		$   41,350																																												$   41,350																				Tie to Utility Worker I

		Meter Service Worker II				B25		$58,989		$48,506		$53,456		$58,989		39185 Water Systems Worker II		$   46,698																																						$   41,493				$   50,530						$   48,071																Tie to Utility Worker II

		Metro Animal Services Manager		37		D7		$91,947		$75,650		$83,407		$91,947		39187 Animal Control Manager		$   70,608						$66,115				$66,602												$71,571		$74,369		$74,381

		Metro Animal Services Supervisor				C12		$79,294		$65,233		$71,917		$79,294		39104 Animal Control Manager		ERROR:#DIV/0!																																																																Slot below Metro Animal Services Mgr; with other Supervisors

		MPO Supervisor				C12		$65,233		$65,233		$71,917		$79,294		39205 Senior Planner		$   76,801																																				$   71,076				$   75,687		$   78,860		$   77,226		$   78,859		$   79,098

		MPO Tech				B23		$50,898		$46,176		$50,898		$56,139		39204 Planning Technician		$   52,280																																						$   46,668		$   48,711		$   54,714				$   56,637		$   54,669

		Municipal Court Coordinator				B21		$43,930		$43,930		$48,443		$53,414				ERROR:#DIV/0!																																																																Slot below from Muni Court Supervisor and Muni Court Tech

		Municipal Court Judge		3		E3		$93,600
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Comment:
    Census includes P/T judge not included in this avg because it doesn’t look like an annualized rate.		$74,799		$83,300		$91,800				$   116,508				$125,008						$126,568																$112,944		$115,661				$102,357

		Municipal Court Supervisor				C12				$65,233		$71,917		$79,294		39180 Municipal Court Sup		$   67,239																																				$   48,000				$   65,002		$   67,589		$   82,933		$   66,538		$   73,369

		Municipal Court Tech				B23		$46,176		$46,176		$50,898		$56,139				ERROR:#DIV/0!																																																																Scope below Muni Court Supervisor but above Muni Court Tech

		Municipal Worker I				A18		$38,771		$31,907		$35,131		$38,771		39290 PW Maintenance Worker		$   35,094																																								$   35,094

		Municpal Worker II				A25		$43,919		$37,918		$41,787		$46,051		39326 Streets Worker 		ERROR:#DIV/0!																																																																Slot between Muni Worker I and III

		Municipal Worker III				B19				$41,829		$46,072		$50,835		39327 Streets Tech - Journey		$   49,463																																				$   46,918		$   38,424		$   55,279		$   52,867				$   53,826

		Museum Curator - Collections				B31		$68,432		$56,222		$61,984		$68,432		39436 Curator		$   59,682																																								$   53,997				$   58,498		$   59,125		$   67,109

		Museum Education Worker				A9		$25,522		$25,522		$28,142		$31,054				ERROR:#DIV/0!																																																																Tie in with Admin Series?		3

		Museum Supervisor				C12		$79,294		$65,233		$71,917		$79,294				ERROR:#DIV/0!																																																																Slot above Museum Curator, with other Supervisors

		Network Administrator		35		C13		$81,284		$66,865		$73,705		$81,284		48440 Network Administrator		$   82,055				$68,099		$80,022		$98,470		$82,306				$64,501		$79,123		$86,137		$79,976		$84,119		$67,617				$83,488				$94,470																										$   104,128		$   76,314

		Network Engineer 				C11		$77,349		$63,646		$70,059		$77,349		48260 Network Administrator		$   69,761																																																										$   77,411		$   62,110

		Operations/Maint Coord				B27		$61,942		$50,960		$56,181		$61,942		16701 Construction Equip Op		$   47,892																																																										$   54,600		$   41,184				Tied to Equip Operator III

		Paralegal														16108 Paralegal II		$   60,843																																								$   56,058				$   62,774														$   63,696

		Parks & Rec Worker I				A1		$22,814
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Comment:
    All P/T jobs, all grade A1 except for two higher paid jobs titled the same bringing up the avg (B19 & A14 grades)		$19,531		$21,590		$23,795		39010 Seasonal Parks Maint Tech		$   31,042																																										$   31,042

		Parks & Rec Worker II		42		A18		$36,962
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Comment:
    Includes P/T role listed separately (comparable annualized rate)		$31,907		$35,131		$38,771		39064 Parks MT		$   39,846				$45,989				$41,419		$58,594		$38,914								$36,004		$43,703		$19,386								$37,129						$   39,264								$   38,060

		Parks & Rec Worker III				A25		$42,798		$37,918		$41,787		$46,051		39036 PMT Intermediate		$   44,941																																						$   37,357				$   47,854		$   39,844		$   42,494		$   57,155

		Parks & Rec Worker IV				B19		$44,895		$41,829		$46,072		$50,835		39039 PMT Senior		$   49,158																																						$   39,725		$   44,958				$   51,873		$   52,078		$   57,155

		Parks & Recreation Director		8		E1		$115,082		$107,310		$117,780		$128,249		39002 Director of P&R		$   114,844				$104,998						$126,568		$67,523		$70,658								$106,959		$98,988		$133,702		$107,373		$117,896												$   137,906		$   151,270				$   154,281

		Parks Crew Leader				B27		$61,942		$50,960		$56,181		$61,942		39009 Parks Foreman		$   56,899																																				$   51,253				$   59,741		$   55,999		$   60,603

		Parks Manager				D9		$83,430		$79,451		$87,610		$96,597		39007 Parks Manager		$   82,870																																				$   66,563		$   58,983		$   100,359				$   94,050				$   94,396

		Parks Supervisor				C12		$72,264		$65,233		$71,917		$79,294		39008 Park Sup		$   71,394																																				$   53,853				$   72,374		$   79,425		$   72,530		$   77,413		$   72,770

		Payroll Tech				B23		$56,139		$46,176		$50,898		$56,139		16026 Payroll Clerk II		$   48,741																																																										$   51,348		$   46,133

		Permit Technician				B19		$50,835		$41,829		$46,072		$50,835		29398 Permit Tech		$   44,950																																				$   32,417				$   46,041				$   50,282		$   50,964		$   45,044

		Planner I (from above)				C3				$50,970		$56,458		$61,946		39070 Planner I		$   54,435																																				$   59,930				$   55,675				$   53,570				$   48,563

		Planner II				C9				$59,085		$65,121		$71,828		39155 Planner II		$   63,224																																				$   58,802				$   63,262				$   65,327		$   67,237		$   61,492

		Plant Maintenance Supervisor				C12		$68,497		$65,233		$71,917		$79,294		16813 Maintenance Supervisor		$   69,544																																																										$   71,418		$   67,670

		Plant Mechanic I		40		B19				$41,829		$46,072		$50,835				$   56,078								$50,346		$73,008		$54,830										$65,168		$48,387				$44,732

		Plant Mechanic II				B27		$58,556		$50,960		$56,181		$61,942		39282 Plant Maint.  Mechanic		$   56,958																																						$   56,227		$   57,373		$   58,230						$   56,003

		Plumbing Inspector		22		B31		$65,104		$56,222		$61,984		$68,432				$   56,860								$53,201						$52,686				$60,220				$66,565		$50,578		$57,907
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Comment:
    Combo Inspector II (Bldg, Elec, Plumb, Mech  - must have 2)

		Police Chief		11						$107,310		$117,780		$128,249		39117 Police Chief		$   141,432				$119,995		$143,978		$133,289		$118,851		$130,180								$185,769		$134,526		$121,079		$140,504		$115,720		$125,373		$131,728				 				$   180,357				$   167,204				$   172,921

		Police Fleet Coordinator				B21		$46,155		$43,930		$48,443		$53,414				ERROR:#DIV/0!																																																																Slot same as Lead Records Clerk

		Police Lieutenant		30						$82,379		$91,247		$100,115		39108 Lieutenant		$   100,612				$89,253		$125,123		$92,060		$94,411		$80,349						$82,877		$127,533		$92,800		$87,450		$100,235						$85,506				 		 				$   107,523		$   127,151				$   116,292

		Police Officer		26		PB29				$53,539		$59,332		$65,125		39170 Police Officer		$   62,688				$63,003
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Comment:
    All Police Officers, no levels		$64,850		$56,755		$57,325		$52,572						$45,821		$82,081		$53,222		$49,505		$64,022
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Comment:
    All officers, no levels		$63,699				$45,468				 		 				$   69,144		$   82,760		$   76,708		$   76,072

		Police Records Clerk				A25		$41,887		$37,918		$41,787		$46,051		39151 PRC		$   43,533																																				$   33,280		$   45,015		$   49,020				$   44,119		$   44,676		$   45,088

		Police Records Clerk - Lead				B21				$43,930		$48,443		$53,414		39148 PRC Senior		$   50,109																																										$   46,541		$   53,676

		Police Records Supervisor				C12		$68,497		$65,233		$71,917		$79,294		39207 Police Records Manager		$   68,631																																				$   52,248				$   64,395		$   69,537		$   88,343

		Police Sergeant		29						$71,800		$79,537		$87,273		39171 Police Sergeant		$   83,186				$76,253		$88,981		$71,034		$79,560		$70,132						$77,392		$108,222		$76,277		$73,207		$87,942		$80,079				$68,525						 				$   86,779		$   107,344				$   96,070

		Police Technologies Manager				D7		$91,947		$75,650		$83,407		$91,947		48299 Systems Administrator		$   87,732																																																										$   97,069		$   78,395

		Pre-Industrial Treatment Supervisor				C12		$79,294		$65,233		$71,917		$79,294		39278 IPT Manager (85%)		$   74,054																																										$   71,813				$   71,213		$   79,137

		Property & Evidence Supervisor				C12		$65,233		$65,233		$71,917		$79,294				ERROR:#DIV/0!																																																																Slot above Property Evidence Tech I and II; with other Supervisors

		Property Evidence Tech I		31		B21		$50,929		$43,930		$48,443		$53,414		39100 Evidence Tech		$   49,193						$60,011		$52,969		$41,454		$50,270						$42,201		$52,944		$61,516		$43,915		$46,114		$41,166				$44,326				$   44,992		$   49,075				$   52,999		$   45,381		$   51,697		$   55,254

		Property Evidence Tech II				B23				$46,176		$50,898		$56,139				ERROR:#DIV/0!																																																																Slot above Property Evidence Tech I

		Public Information Officer				C7		$65,099		$56,223		$61,991		$68,407		16844/16887  Public Relations Blend		$   79,032																																										$   72,414																$   85,650		 

		Public Safety TeleCommunicator I				B20		$43,276		$42,848		$47,299		$52,104		 		ERROR:#DIV/0!																																																																Slot below PS TeleCommunicator II

		Public Safety TeleCommunicator II		32		B24		$52,374		$47,320		$52,166		$57,533		39169 Dispatcher		$   49,647						$50,376		$49,965				$43,846						$46,330		$58,844		$46,561		$46,151		$55,432						$44,649						$   41,693				$   55,364				$   54,671		$   51,534

		Public Safety TeleCommunicator III				B26		$60,466		$49,712		$54,766		$60,466				ERROR:#DIV/0!																																																																Slot above PS TeleCommunicator II

		Public Safety TeleCommunicator Manager				D7		$79,428		$75,650		$83,407		$91,947		39211 Communications Ctr Mgr less 20%		$   86,782																																								$   119,543		$   104,327				$   101,562

		Public Safety TeleCommunicator Supervisor				C12		$69,352		$65,233		$71,917		$79,294		39115 Dispatch Supervisor		$   74,370																																								$   77,343		$   71,700				$   69,710		$   78,727

		Public Services Director		9		E2		$132,732		$114,492		$125,722		$136,952		39316 PW Director		$   133,887				$101,754		$134,736		$112,220		$161,616
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Comment:
    Also oversees fleet and cemetary		$117,859								$163,461		$146,988		$108,871		$140,504		$117,973		$135,078						 						$   127,250		$   167,288				$   138,814

		Public Utilities Manager				D12		$104,019		$85,576		$94,339		$104,019		39262 Operations Manager		$   93,185																																								$   84,325		$   85,545				$   109,684

		Records Mgmt Tech				B23		$53,435		$46,176		$50,898		$56,139		16363 Records Systems Coordinator		$   52,486																																																										$   52,486		 

		Recreation Coordinator		41		B21		$50,253		$43,930		$48,443		$53,414		39005 General Rec Coor		$   52,022				$66,997				$46,728		$52,000										$51,597		$45,830		$55,878		$45,032						$46,545				 								$   51,767		$   53,789		$   56,074

		Recreation Instructor I				A17		$32,806
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Comment:
    All A17 grade except two A1 included w/ same title, bringing down the avg slightly		
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Comment:
    Avg w/o the two P/T = $44,983.47		$31,096		$34,278		$37,794		 		$   38,060		 																																												$   38,060

		Recreation Instructor II				B19		$48,069		$41,829		$46,072		$50,835				ERROR:#DIV/0!																																																																Slot above from Rec Instructor I

		Recreation Manager				D9		$79,451		$79,451		$87,610		$96,597		29121 Manager of Recreation		$   93,535																																				$   63,426				$   100,710				$   110,960				$   99,046

		Recreation Supervisor				C12		$75,779		$65,233		$71,917		$79,294		39025 Recreation Sup		$   66,580																																										$   57,510				$   65,000		$   77,231

		Recreation Worker				A1		$20,362
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Comment:
    All A1 grade, except one A14 inlcuded w/ same title but higher pay rate																				
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Comment:
    Also oversees fleet and cemetary						
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Comment:
    Average of range provided								

Eric Marburger: Eric Marburger:
Reduced 10% for reporting		
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Comment:
    Census includes P/T judge not included in this avg because it doesn’t look like an annualized rate.																				
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Comment:
    chief building inspector																
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Comment:
    $14 w/o CDL, $15 w/ CDL		
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Comment:
    Combo Inspector II (Bldg, Elec, Plumb, Mech  - must have 2)		$19,531		$21,590		$23,795		39061 Customer Service Specialist		$   36,303																																										$   41,078		$   31,527

		Regional GIS Administrator				C15		$85,397		$70,263		$77,439		$85,397		48809 GIS Supervisor		ERROR:#DIV/0!																																																										 		 				Slot above GIS Specialist; above Supervisors

		Risk Manager		13		D11		$101,515		$83,475		$92,014		$101,515		16309 Risk Assessment Manager		$   95,938																				$91,130				$98,988		 

tc={ECFA8228-5C33-4D6C-A022-41233B57084D}: [Threaded comment]

Your version of Excel allows you to read this threaded comment; however, any edits to it will get removed if the file is opened in a newer version of Excel. Learn more: https://go.microsoft.com/fwlink/?linkid=870924

Comment:
    Low match, HR Associate																				$   99,887		$   93,749

		Risk Mgmt Specialist				C7		$63,724		$56,223		$61,991		$68,407		16382 Risk Analyst		$   63,568																																																										 		$   63,568

		Risk Mgmt Support Technician				B19				$41,829		$46,072		$50,835		16093 Business Support IV		$   52,100																																																										$   52,100		 

		Sanitary Sewer/Stormwater Manager				D11		$96,620		$83,475		$92,014		$101,515		39374 Stormwater Manager		ERROR:#DIV/0!																																																																Slot same as Solid Waste Manager

		Senior Police Officer		27						$59,030		$65,415		$71,800				$   58,763										$63,731								$63,354				$66,823		$52,501								$47,407

		Shift Leader - Aquatics				B2		$25,542		$24,898		$27,456		$30,285				ERROR:#DIV/0!																																																																Slot one grade below Head Lifeguard

		Signal Tech				B23		$53,435		$46,176		$50,898		$56,139		39152 Traffic Signal Tech		$   51,111																																				$   43,307		$   46,585		$   46,437		$   52,068		$   54,016		$   53,460		$   61,907

		Ski Area Superintendent				C14		$83,296		$68,541		$75,561		$83,296				ERROR:#DIV/0!																																																																Tie to Golf Course Superintendent -  Talk to Tracey/PW  Director

		Ski Patrolman				A18				$31,907		$35,131		$38,771		9004 Ski Patrol II		$   31,408																																																										$   31,408

		Solid Waste Collection Operator III				B27		$61,942		$50,960		$56,181		$61,942				ERROR:#DIV/0!																																																																Slot above Solid Waste Operator II

		Solid Waste Collections Supervisor				C12		$79,294		$65,233		$71,917		$79,294		39183 Solid Waste Sup		$   71,060																																				$   86,157		$   57,659				$   71,950				$   69,349		$   70,182

		Solid Waste Manager				D11		$101,515		$83,475		$92,014		$101,515				ERROR:#DIV/0!																																																																Slot above Solid Waste Superintendent; with other Mgrs

		Solid Waste Operator I				B21		$50,572

tc={98153C24-DB7C-475A-8CEA-95FE4264E188}: [Threaded comment]

Your version of Excel allows you to read this threaded comment; however, any edits to it will get removed if the file is opened in a newer version of Excel. Learn more: https://go.microsoft.com/fwlink/?linkid=870924

Comment:
    Census title is SW Collections Operator I														
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Comment:
    All Police Officers, no levels		$43,930		$48,443		$53,414		39182 Solid Waste Operator		$   44,157																																				$   41,600		$   38,135				$   52,736

		Solid Waste Operator II				B25		$58,635
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Comment:
    Census title is SW Collections Operator II																																				

tc={CD976975-1990-4DDA-A0FF-60DCE73E5E56}: [Threaded comment]

Your version of Excel allows you to read this threaded comment; however, any edits to it will get removed if the file is opened in a newer version of Excel. Learn more: https://go.microsoft.com/fwlink/?linkid=870924

Comment:
    Combo Inspector II (Bldg, Elec, Plumb, Mech  - must have 2)		
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Comment:
    Low match, HR Associate		
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Comment:
    All P/T jobs, all grade A1 except for two higher paid jobs titled the same bringing up the avg (B19 & A14 grades)		
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Comment:
    Includes P/T role listed separately (comparable annualized rate)																																				
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Comment:
    Combo Inspector II (Bldg, Elec, Plumb, Mech  - must have 2)		

Eric Marburger: Eric Marburger:
Survey job has higher min quals		
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Comment:
    LG - Review this one.  There are two A1 jobs titled the same and grouped with the other A14 jobs bring down the average.		$48,506		$53,456		$58,989				ERROR:#DIV/0!																																																																Slot between Solid Waste Operator I and III

		Solid Waste Superindendent				C14		$83,296		$68,541		$75,561		$83,296		39183 Solid Waste Sup		$   71,060																																				$   86,157		$   57,659				$   71,950				$   69,349		$   70,182

		Special Waste Supervisor				C12		$79,294		$65,233		$71,917		$79,294				ERROR:#DIV/0!																																																																Slot below Solid Waste Superintendent; with other Supervisors

		Special Waste Technician				B27		$50,960		$50,960		$56,181		$61,942				ERROR:#DIV/0!																																																																Slot just above Solid Waste Operator II 

		Street & Traffic Manager				D9		$96,597		$79,451		$87,610		$96,597		39330 Streets Ops Manager		$   86,765																																				$   72,096		$   65,107		$   82,063				$   110,641				$   103,918

		Street Supervisor				C12		$79,294		$65,233		$71,917		$79,294		39325 Streets Supervisor		$   70,709																																						$   50,861				$   81,416		$   78,125		$   72,606		$   70,539

		Support Services Director				E2		$128,520		$114,492		$125,722		$136,952		16918 Director of Admin Services		$   114,448																																																										$   99,614		$   129,282

		Swim Instructor				A3		$22,630		$21,590		$23,795		$26,270		39052 Swim Instructor		ERROR:#DIV/0!																																																																Slot above Lifeguard I

		Systems & Database Administrator				C15		$85,397		$70,263		$77,439		$85,397		48446 Database Administrator		$   79,032																																																										 		$   79,032

		Systems Analyst		34		B34		$73,674		$62,088		$68,494		$75,462		48434 Systems Analyst		$   62,736				$42,328		$59,880		$63,059		$59,904		$84,426		$52,042		$65,146		$56,070				$72,581		$59,209		$70,034						$68,159																										 		 

		Systems Engineer				C13				$66,865		$73,705		$81,284		48259 Systems Administrator		$   76,868																																																										$   83,035		$   70,701

		Ticket Seller Lead				B5				$28,912		$31,907		$35,131		39313 Box Office Coordinator		ERROR:#DIV/0!																																																																Tie to Admin position?  Avg CO market is $34,479		3

		Traffic Supervisor				C12				$65,233		$71,917		$79,294		39425 Traffic Operations Admin		$   80,931																																				$   55,919		$   56,254		$   84,886		$   93,951				$   106,222		$   88,356

		Traffic Technician				B19				$41,829		$46,072		$50,835		39338 Traffic Tech		$   47,583																																												$   43,763				$   51,403

		Utility GIS Tech				B23				$46,176		$50,898		$56,139		48418 GIS Technician		$   59,360																																																										$   59,360		 

		Utility Supervisor				C12		$75,779		$65,233		$71,917		$79,294				ERROR:#DIV/0!																																																																Slot above Utility Worker III; with other Supervisors

		Utility Worker I				B15		$37,918		$37,918		$41,787		$46,051		39288 Water Systems Worker		$   41,350																																												$   41,350

		Utility Worker II				B25		$53,605		$48,506		$53,456		$58,989		39185 Water Systems Worker II		$   46,698																																						$   41,493				$   50,530						$   48,071

		Utility Worker III				B27		$61,942		$50,960		$56,181		$61,942		39289 Water Systems Worker III		$   48,906																																						$   42,265		$   49,098		$   49,601				$   54,660

		Victim Services Specialist				C7		$68,407		$56,223		$61,991		$68,407		39110 Victim Assistance Coor		$   63,715																																				$   49,527				$   74,618		$   63,502				$   67,214

		Victim Services Technician				B19		$50,835		$41,829		$46,072		$50,835		39375 Victim Advocate		$   51,216																																				$   44,060				$   55,678		$   41,280		$   59,998		$   55,066

		Water Distribution Manager				D11		$101,515		$83,475		$92,014		$101,515		39213 D&C Sup't		$   94,901																																								$   87,072				$   97,594				$   100,036

		Water Plant Operator - Lead				C14		$83,296		$68,541		$75,561		$83,296		39263 Chief Plant Operator		$   79,189																																										$   76,857						$   81,521

		Water Plant Operator I				B17				$39,728		$43,867		$48,422		39267 Operator D		$   38,292																																																$   38,292

		Water Plant Operator II				B21				$43,930		$48,443		$53,414		39266 Operator C		$   50,643																																												$   50,643

		Water Plant Operator III				B27		$54,985		$50,960		$56,181		$61,942		39265 Operator B		$   56,656																																														$   60,023		$   53,288

		Water Plant Operator IV				B29		$65,083		$53,498		$59,030		$65,083		39264 Operator A		$   65,195																																								$   60,996		$   60,879		$   67,354		$   66,395		$   70,351

		Water Treatment Plant Manager				D11		$101,515		$83,475		$92,014		$101,515		39261 Plant Manager		$   92,394																																						$   74,662		$   102,996		$   93,379						$   98,540

		WWTP Manager				D11		$96,620		$83,475		$92,014		$101,515		39261 Plant Manager		$   92,394																																						$   74,662		$   102,996		$   93,379						$   98,540

		WWTP Operator - Lead				C14		$79,339		$68,541		$75,561		$83,296		39263 Chief Plant Operator		$   79,189																																										$   76,857						$   81,521

		WWTP Operator I				B17		$40,758		$39,728		$43,867		$48,422		39267 Operator D		$   38,292																																																$   38,292

		WWTP Operator II				B21				$43,930		$48,443		$53,414		39266 Operator C		$   50,643																																												$   50,643

		WWTP Operator III				B27		$50,960		$50,960		$56,181		$61,942		39265 Operator B		$   56,656																																														$   60,023		$   53,288

		WWTP Operator IV				B29		$62,057		$53,498		$59,030		$65,083		39264 Operator A		$   65,414																																								$   60,996		$   61,975		$   67,354		$   66,395		$   70,351









		Fire Trainee (2996 hours)				FB12				$50,939								ERROR:#DIV/0!

		Fire Trainee - Days				FB12a				$50,939								ERROR:#DIV/0!

																39353 FF2		$   59,634																																				$   60,491		$   59,641								$   56,328						$   62,077

																39354 FF3		$   66,154																																						$   67,015				$   61,215										$   70,233

																39355 FF4+		$   72,120																																						$   66,846				$   67,076				$   76,172						$   78,387

		Deputy Chief				FD10				$79,878		$88,499		$97,120		39334 Operations Chief		$   119,736																																				$   93,723						$   111,166						$   127,256				$   137,379		$   129,158











		*Rapid City Survey is not complete

		*Need to verify annual hours worked for Fire positions; sending emails

















































































Fire

		Current City of Casper Pay Schedule

		Grade		Position		Steps		Hourly Rate		Annualized Rate						Spread		Midpoint				Scrubbed Market Rate				Market v. Mid				Market No NCSD		Market v. Mid						Q#		Grade		Min		Mid		Max		EC Survey Match		Results				Cheyenne		Laramie		Rock Spgs		Sheridan		State of WY		Idaho Falls		Pocatello		Billings		Bozeman		Rapid City		Logan				Cheyenne		Grand Junction		Longmont		Loveland				Mountain View		Windsor/Severance

		FB12		Fire Trainee		1		$   17.00		$   50,932

		FB12a		Fire Trainee (Days)		1		$   24.49		$   50,939																										Fire Fighter		16		FB15		$53,988		$59,800		$65,612		39352 FF1		$   59,171				$57,946		$51,057		$64,537		$62,705		$60,154		$61,485		$76,695		$63,747		$60,366		$54,918		$57,675						$   55,465				$   50,385				$   53,921		$   56,504

																																				Engineer		17		FB18		$59,381		$65,777		$72,174		39335 Fire Engineer		$   75,807				$65,585		$67,383								$73,488		$85,366		$73,123		$66,340		$70,635		$76,862				 		$   74,375		$   86,648						$   86,387		$   83,486

		FB15		Fire Fighter		1		$   18.02		$   53,988						22%		$59,800				$   59,171				1%				$   59,780		0%				Captain		18		FB24		$68,339		$75,679		$83,019		39333 Fire Captain		$   88,641						$91,914		$80,506		$74,583		$78,557		$88,318		$102,677		$85,538		$75,073		$78,793		$100,047						$   86,037		$   107,114								$   103,171

						2		$   18.93		$   56,714				5.0%																						Batallion Chief		19		FB25		$75,140		$83,229		$91,318		39332 Fire Batallion Chief		$   101,536				$95,618				$88,532				$80,759		$102,516		$120,740		$99,459		$92,612		$93,430		$95,310						$   105,703		$   120,112						$   105,679		$   119,497

						3		$   19.87		$   59,531				5.0%																						CRR Officer I (Adjusted hours to 2080)		14		FB34		$59,509		$65,926		$72,342		39456 Fire Prevention Specialist		$   69,004				$63,648										$84,011		$68,224						$60,133

						4		$   20.88		$   62,556				5.1%																						CRR Officer II (adjusted hours to 2080)		15		FB39		$68,474		$75,733		$82,992				$   85,324														$99,778		$80,777

Eric Marburger: Eric Marburger:
Reduced 10% for reporting														$   75,416

						5		$   21.90		$   65,612				4.9%																						Fire Chief		12		FE1		$107,310		$117,780		$128,249		39400 Fire Chief		$   125,230				$107,994		$133,289		$118,914		$99,049				$126,705		$111,688		$133,848		$115,720		$123,831		$119,811				 		$   147,610				$   130,846				$   130,613		$   153,300

		FB18		Engineer		1		$   19.82		$   59,381						22%		$65,777				$   75,807				-15%				$   73,981		-12%						Q#		Grade		Min		Mid		Max		EC Survey Match		Results				Cheyenne		Laramie		Rock Spgs		Sheridan		State of WY		Idaho Falls		Pocatello		Billings		Bozeman		Rapid City		Logan				Cheyenne		Grand Junction		Longmont		Loveland

						2		$   20.81		$   62,347				5.0%

						3		$   21.85		$   65,463				5.0%																						Fire Fighter		16		FB15		$53,988		$59,800		$65,612		39352 FF1		$   59,780				$57,946		$51,057		$64,537		$62,705		$60,154		$61,485		$76,695		$63,747		$60,366		$54,918		$57,675						$   55,465				$   50,385

						4		$   22.94		$   68,728				5.0%																						Engineer		17		FB18		$59,381		$65,777		$72,174		39335 Fire Engineer		$   73,981				$65,585		$67,383								$73,488		$85,366		$73,123		$66,340		$70,635		$76,862				 		$   74,375		$   86,648

						5		$   24.09		$   72,174				5.0%																						Captain		18		FB24		$68,339		$75,679		$83,019		39333 Fire Captain		$   87,430						$91,914		$80,506		$74,583		$78,557		$88,318		$102,677		$85,538		$75,073		$78,793		$100,047						$   86,037		$   107,114

																																				Batallion Chief		19		FB25		$75,140		$83,229		$91,318		39332 Fire Batallion Chief		$   99,526				$95,618				$88,532				$80,759		$102,516		$120,740		$99,459		$92,612		$93,430		$95,310						$   105,703		$   120,112

		FB24		Captain		1		$   22.81		$   68,339						21%		$75,679				$   88,641				-17%				$   87,430		-16%				CRR Officer I (Adjusted hours to 2080)		14		FB34		$59,509		$65,926		$72,342		39456 Fire Prevention Specialist		$   69,004				$63,648										$84,011		$68,224						$60,133

						2		$   23.95		$   71,754				5.0%																						CRR Officer II (adjusted hours to 2080)		15		FB39		$68,474		$75,733		$82,992				$   85,324														$99,778		$80,777

Eric Marburger: Eric Marburger:
Reduced 10% for reporting		

Eric Marburger: Eric Marburger:
Reduced 10% for reporting														$   75,416

						3		$   25.13		$   75,289				4.9%																						Fire Chief		12		FE1		$107,310		$117,780		$128,249		39400 Fire Chief		$   122,442				$107,994		$133,289		$118,914		$99,049				$126,705		$111,688		$133,848		$115,720		$123,831		$119,811				 		$   147,610				$   130,846

						4		$   26.39		$   79,064				5.0%

						5		$   27.71		$   83,019				5.0%

		FB25		Batallion Chief		1		$   25.08		$   75,140						22%		$83,229				$   101,536				-22%				$   99,526		-20%

						2		$   26.34		$   78,915				5.0%

						3		$   27.65		$   82,839				5.0%

		 				4		$   29.05		$   87,034				5.1%

						5		$   30.48		$   91,318				4.9%

		FB34		CRR Officer I		1		$   28.61		$   59,509						22%		$65,926				$   69,004				-5%				$   69,004		-5%

						2		$   30.04		$   62,483				5.0%

						3		$   31.53		$   65,582				5.0%

						4		$   33.12		$   68,890				5.0%

						5		$   34.78		$   72,342				5.0%

		FB39		CRR Officer II		1		$   32.92		$   68,474						21%		$75,826				$   85,324				-13%				$   85,324		-13%

						2		$   34.55		$   71,864				5.0%

						3		$   36.28		$   75,462				5.0%

						4		$   38.10		$   79,248				5.0%

						5		$   39.99		$   83,179				5.0%

		FD10		Deputy Chief		1				$   79,878						22%		$88,499				N/A				N/A				N/A		 

						2				$   83,871				5.0%

						3				$   88,065				5.0%

						4				$   92,467				5.0%

						5				$   97,120				5.0%

		FE1		Fire Chief		Min				$   107,310						20%						$   125,230				-6%				$   122,442		-4%

						Mid				$   117,780

						Max				$   128,249







Police

		Current City of Casper Pay Schedule

																												Q#		Grade		Min		Mid		Max		EC Survey Match		Results				Cheyenne		Gillette		Laramie		Rock Spgs		Sheridan		State of WY		Fort Collins		Idaho Falls		Pocatello		Billings		Bozeman		Rapid City		Logan				Fort Collins		Grand Junction		Greeley		Longmont		Loveland

		Grade		Position		Steps		Hourly Rate		Annualized Rate						Spread		Midpoint		Market Rate		Market v Mid				Police Officer		26		PB29		$53,539		$59,332		$65,125		39170 Police Officer		$   62,688				$   63,003

tc={68B1C475-8FE6-4379-BF07-31FF90A83999}: [Threaded comment]

Your version of Excel allows you to read this threaded comment; however, any edits to it will get removed if the file is opened in a newer version of Excel. Learn more: https://go.microsoft.com/fwlink/?linkid=870924

Comment:
    All Police Officers, no levels		$   64,850		$   56,755		$   57,325		$   52,572		$   45,821		$   82,081		$   53,222		$   49,505		$   64,022
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Comment:
    All officers, no levels		$   63,699				$   45,468						$   69,144		$   82,760		$   76,708		$   76,072

																										Senior Police Officer		27		PB31		$59,030		$65,415		$71,800				$   58,763										$   63,731				$   63,354				$   66,823		$   52,501								$   47,407

		PB29		Police Officer		1		$   25.74		$   53,539						22%		$59,332								Master Police Officer		28		PB34		$68,381		$75,750		$83,118				$   65,399										$   71,947										$   67,102								$   57,147

						2		$   27.03		$   56,222				5.0%												Police Sergeant		29		PB35		$71,800		$79,537		$87,273		39171 Police Sergeant		$   83,186				$   76,253		$   88,981		$   71,034		$   79,560		$   70,132		$   77,392		$   108,222		$   76,277		$   73,207		$   87,942		$   80,079				$   68,525						$   86,779		$   107,344				$   96,070

						3		$   28.38		$   59,030				5.0%												Police Lieutenant		30		PC19		$82,379		$91,247		$100,115		39108 Lieutenant		$   100,612				$   89,253		$   125,123		$   92,060		$   94,411		$   80,349		$   82,877		$   127,533		$   92,800		$   87,450		$   100,235						$   85,506						$   107,523		$   127,151				$   116,292

						4		$   29.81		$   62,005				5.0%												Police Captain				PD12										$   122,869				$   106,359								$   94,700																				$   144,549						$   124,512		$   144,227

						5		$   31.31		$   65,125				5.0%												Police Chief		11		PE1		$107,310		$117,780		$128,249		39117 Police Chief		$   138,651				$   119,995		$   143,978		$   133,289		$   118,851		$   130,180				$   185,769		$   134,526		$   121,079		$   140,504		$   115,720		$   125,373		$   131,728				 				$   167,204				$   172,921



		PB31		Senior Police Officer		1		$   28.38		$   59,030						22%		$65,416		$   68,333		-4.5%				Police Officer Combined														$   68,333				$   63,003
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Comment:
    All Police Officers, no levels		$   64,850		$   56,755				$   52,572				$   82,081						$   64,022
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Comment:
    All officers, no levels		$   63,699										$   69,144		$   82,760		$   76,708		$   76,072

						2		$   29.81		$   62,005				5.0%

						3		$   31.31		$   65,125				5.0%

						4		$   32.88		$   68,390				5.0%

						5		$   34.52		$   71,802				5.0%														Q#		Grade		Min		Mid		Max		EC Survey Match		Results				Cheyenne		Gillette		Laramie		Rock Spgs		Sheridan		State of WY		Fort Collins		Idaho Falls		Pocatello		Billings		Bozeman		Rapid City		Logan				Fort Collins		Grand Junction		Greeley		Longmont		Loveland

																										Police Officer		26		PB29		$53,539		$59,332		$65,125		39170 Police Officer		$   50,268				
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Comment:
    All Police Officers, no levels						$   57,325				$   45,821				$   53,222		$   49,505								$   45,468						 		 		 		 

		PC34		Master Police Officer		1		$   32.88		$   68,390						22%		$75,754								Senior Police Officer		27		PB31		$59,030		$65,415		$71,800				$   58,763										$   63,731				$   63,354				$   66,823		$   52,501								$   47,407

						2		$   34.52		$   71,802				5.0%												Master Police Officer		28		PB34		$68,381		$75,750		$83,118				$   65,399										$   71,947										$   67,102								$   57,147

						3		$   36.25		$   75,400				5.0%												Police Sergeant		29		PB35		$71,800		$79,537		$87,273		39171 Police Sergeant		$   83,186				$   76,253		$   88,981		$   71,034		$   79,560		$   70,132		$   77,392		$   108,222		$   76,277		$   73,207		$   87,942		$   80,079				$   68,525						$   86,779		$   107,344				$   96,070

						4		$   38.06		$   79,165				5.0%												Police Lieutenant		30		PC19		$82,379		$91,247		$100,115		39108 Lieutenant		$   100,612				$   89,253		$   125,123		$   92,060		$   94,411		$   80,349		$   82,877		$   127,533		$   92,800		$   87,450		$   100,235						$   85,506						$   107,523		$   127,151				$   116,292

						5		$   39.96		$   83,117				5.0%												Police Captain				PD12										$   122,869				$   106,359								$   94,700																				$   144,549						$   124,512		$   144,227

																										Police Chief		11		PE1		$107,310		$117,780		$128,249		39117 Police Chief		$   138,651				$   119,995		$   143,978		$   133,289		$   118,851		$   130,180				$   185,769		$   134,526		$   121,079		$   140,504		$   115,720		$   125,373		$   131,728				 				$   167,204				$   172,921

		PB35		Sergeant		1		$   34.52		$   71,802						22%		$79,539		$   83,186		-4.6%

						2		$   36.25		$   75,400				5.0%												Police Officer Combined														$   68,333				$   63,003
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    All Police Officers, no levels		$   64,850		$   56,755				$   52,572				$   82,081						$   64,022
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    All Police Officers, no levels																		
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Comment:
    All Police Officers, no levels																				$   63,699										$   69,144		$   82,760		$   76,708		$   76,072

						3		$   38.06		$   79,165				5.0%

						4		$   39.96		$   83,117				5.0%

						5		$   41.96		$   87,277				5.0%



		PC 19		Police Lieutenant		1				$   82,379						22%		$91,247		$   100,612		-10.3%

						2				$   86,493				5.0%

						3				$   90,807				5.0%

						4				$   95,347				5.0%

						5				$   100,115				5.0%



		PD 12		Police Captain		1				$   89,955						22%		$99,643		$   122,869		-23.3%

						2				$   94,452				5.0%

						3				$   99,166				5.0%

						4				$   104,124				5.0%

						5				$   109,331				5.0%

		PE1		Police Chief		Min				$   107,310						20%				$   138,651		-17.7%

						Mid				$   117,780

						Max				$   128,249





Market Analysis

		Graves Consulting, LLC

		City of Casper Compensation Study

		2019/2020 Market Data Spreadsheet

																														Incumbent Below Min of Range (in red)

						Current																Proposed												Incumbent Below Mid of Range

																														$		%		$		%

				Q#		Grade		Min		Mid		Max		Current Rate		Market Results		Market versus Mid		Market versus Current		Grade		Min		Mid		Max										Consolidated Comments		Admin Level		Proposed System Title - May add Working Title		Labor/Trades



		Admin Services Courier/Floater (rename Admin Clerk I)				A8		$24,898		$27,456		$30,285		$30,285								13		$26,054		$30,613		$35,172		$4,231		13.97%		($328)		-1.08%		Slotted two grades below Admin Assistant I		1		Admin Clerk I

		Museum Education Worker (rename Admin Clerk I)				A9		$25,522		$28,142		$31,054		$25,522								13		$26,054		$30,613		$35,172		($532)		-2.08%		($5,091)		-19.95%		Slotted two grades below Admin Assistant I		1		Admin Clerk I

		Balefill Clerk I (rename Admin Clerk II)				A13		$28,184		$31,054		$34,237		$32,090								14		$28,659		$33,674		$38,690		$3,431		10.69%		($1,584)		-4.94%		Slotted one grade below Admin AssistantI		2		Admin Clerk II

		Admin Assistant I				A21		$34,320		$37,814		$41,725		$37,073		$37,320		1.31%		-0.67%		15		$31,525		$37,042		$42,559		$5,548		14.96%		$31		0.08%		Benchmarked to Admin Assistant II 		3		Admin Assistant I

		Balefill Clerk II (Rename Admin Assistant I)				A21		$34,320		$37,814		$41,725		$41,725		$37,294		1.38%		10.62%		15		$31,525		$37,042		$42,559		$10,200		24.45%		$4,683		11.22%		Tied to Admin Assistant I		3		Admin Assistant I

		Ticket Seller Lead (Rename Admin Assistant I)				B5		$28,912		$31,907		$35,131										15		$31,525		$37,042		$42,559								ERROR:#DIV/0!		Tied to Admin Assistant I		3		Admin Assistant I

		Admin Assistant II				B17		$39,728		$43,867		$48,422		$47,268		$40,218		8.32%		14.91%		16		$34,677		$40,746		$46,814		$12,591		26.64%		$6,522		13.80%		Benchmarked to Admin Assistant III 		4		Admin Assistant II

		Admin Support Technician (Admin Assistant III)				B19		$41,829		$46,072		$50,835		$50,066		$46,952		-1.91%		6.22%		18		$41,960		$49,303		$56,645		$8,106		16.19%		$763		1.52%		Benchmarked to Business Support IV 		5		Admin Assistant III

		Executive Assistant (Rename Executive Admin)		20		B27		$50,960		$56,181		$61,942		$61,942		$50,673		9.80%		18.19%		19		$46,156		$54,233		$62,310		$15,787		25.49%		$7,710		12.45%		Benchmarked to Exec Assistant 		6		Executive Admin

		Executive Legal Assistant (Rename Executive Admin)		21		B27		$50,960		$56,181		$61,942		$61,942		$55,130		1.87%		11.00%		19		$46,156		$54,233		$62,310		$15,787		25.49%		$7,710		12.45%		Benchmarked to Legal Admin Assistant II 		6		Executive Admin



		Camp Leader				A2		$20,571		$22,630		$25,022		$21,983								10		$19,574		$23,000		$26,426		$2,409		10.96%		($1,017)		-4.63%		Slot - lowest pay range

		Lifeguard I				A2		$20,571		$22,630		$25,022		$20,981		$23,216		-2.59%		-10.65%		10		$19,574		$23,000		$26,426		$1,406		6.70%		($2,019)		-9.62%

		Laborer		43		A1		$19,531		$21,590		$23,795		$28,891		$22,834		-5.76%		20.96%		11		$21,532		$25,300		$29,068		$7,359		25.47%		$3,591		12.43%		Grading higher for difficult to fill						x

		Lifeguard II		38		A4		$22,568		$24,835		$27,435		$23,429		$22,344		10.03%		4.63%		11		$21,532		$25,300		$29,068		$1,897		8.10%		($1,871)		-7.99%

		Swim Instructor				A3		$21,590		$23,795		$26,270		$22,630								11		$21,532		$25,300		$29,068		$1,098		4.85%		($2,670)		-11.80%		Slot above Lifeguard I

		Head Lifeguard				B3		$27,539		$30,368		$33,550		$30,001								12		$23,685		$27,830		$31,975		$6,315		21.05%		$2,171		7.23%		Slot above Lifeguard

		Shift Leader - Aquatics				B2		$24,898		$27,456		$30,285		$25,542								12		$23,685		$27,830		$31,975		$1,857		7.27%		($2,288)		-8.96%		Tie to Head Lifeguard

		Custodial Maintenance Worker				A14		$28,891		$31,845		$35,110		$30,996		$31,678		0.52%		-2.20%		13		$26,054		$30,613		$35,172		$4,942		15.94%		$383		1.23%								x

		Parks & Rec Worker I				A1		$19,531		$21,590		$23,795		$22,814		$31,042		-43.78%		-36.06%		13		$26,054		$30,613		$35,172		($3,240)		-14.20%		($7,799)		-34.19%								x

		Ski Patrolman				A18		$31,907		$35,131		$38,771				$31,408		10.60%				13		$26,054		$30,613		$35,172				ERROR:#DIV/0!				ERROR:#DIV/0!								x

		Recreation Worker				A1		$19,531		$21,590		$23,795		$20,362		$36,303		-68.15%		-78.29%		14		$28,659		$33,674		$38,690		($8,297)		-40.75%		($13,312)		-65.38%

		Court Clerk I				A25		$37,918		$41,787		$46,051		$39,707		$36,112		13.58%		9.05%		15		$31,525		$37,042		$42,559		$8,182		20.61%		$2,665		6.71%

		Customer Service Representative (& Admin Services Rep		39		A21		$34,320		$37,814		$41,725				$37,895		-0.21%				15		$31,525		$37,042		$42,559				ERROR:#DIV/0!				ERROR:#DIV/0!		Consolidated Admin Services Rep into this position; will exist in multiple departments

		Kennel Worker		36		A17		$31,096		$34,278		$37,794		$37,794		$38,026		-10.94%		-0.62%		15		$31,525		$37,042		$42,559		$6,269		16.59%		$752		1.99%								x

		Municipal Worker I				A18		$31,907		$35,131		$38,771		$38,771		$35,094		0.11%		9.48%		15		$31,525		$37,042		$42,559		$7,246		18.69%		$1,729		4.46%								x

		Parks & Rec Worker II		42		A18		$31,907		$35,131		$38,771		$36,962		$39,846		-13.42%		-7.80%		15		$31,525		$37,042		$42,559		$5,437		14.71%		($80)		-0.22%								x

		Recreation Instructor I				A17		$31,096		$34,278		$37,794		$32,806		$38,060		-11.03%		-16.01%		15		$31,525		$37,042		$42,559		$1,281		3.90%		($4,236)		-12.91%

		Water Plant Operator I				B17		$39,728		$43,867		$48,422				$38,292		12.71%				15		$31,525		$37,042		$42,559				ERROR:#DIV/0!				ERROR:#DIV/0!								x

		WWTP Operator I				B17		$39,728		$43,867		$48,422		$40,758		$38,292		12.71%		6.05%		15		$31,525		$37,042		$42,559		$9,233		22.65%		$3,716		9.12%								x

		Bldg Maintenance Worker I				A29		$41,829		$46,072		$50,835				$39,624		14.00%				16		$34,677		$40,746		$46,814				ERROR:#DIV/0!				ERROR:#DIV/0!								x

		Court Clerk II				B19		$41,829		$46,072		$50,835		$41,829		$42,251		8.29%		-1.01%		16		$34,677		$40,746		$46,814		$7,151		17.10%		$1,083		2.59%

		Laboratory Tech I				B21		$43,930		$48,443		$53,414				$40,976		15.41%				16		$34,677		$40,746		$46,814				ERROR:#DIV/0!				ERROR:#DIV/0!

		Meter Service Worker I				A29		$41,829		$46,072		$50,835		$50,835		$41,350		10.25%		18.66%		16		$34,677		$40,746		$46,814		$16,158		31.78%		$10,089		19.85%		Tie to Utility Worker I						x

		Utility Worker I				B15		$37,918		$41,787		$46,051		$37,918		$41,350		1.05%		-9.05%		16		$34,677		$40,746		$46,814		$3,241		8.55%		($2,828)		-7.46%								x

		Animal Protection Officer I				B17		$39,728		$43,867		$48,422		$41,794		$46,059		-5.00%		-10.20%		17		$38,145		$44,820		$51,496		$3,649		8.73%		($3,026)		-7.24%

		Asst Recreation Coordinator				B6		$30,326		$33,426		$36,878		$35,214								17		$38,145		$44,820		$51,496		($2,931)		-8.32%		($9,606)		-27.28%		Slot below Recreation Coordinator

		Equipment Operator I				B17		$39,728		$43,867		$48,422		$44,028		$43,909		-0.10%		0.27%		17		$38,145		$44,820		$51,496		$5,883		13.36%		($793)		-1.80%								x

		Meter Service Worker II				B25		$48,506		$53,456		$58,989		$58,989		$46,698		12.64%		20.84%		17		$38,145		$44,820		$51,496		$20,844		35.34%		$14,169		24.02%		Tie to Utility Worker II						x

		Municpal Worker II				A25		$37,918		$41,787		$46,051		$43,919								17		$38,145		$44,820		$51,496		$5,774		13.15%		($901)		-2.05%		Slot between Muni Worker I and III						x

		Parks & Rec Worker III				A25		$37,918		$41,787		$46,051		$42,798		$44,941		-7.55%		-5.01%		17		$38,145		$44,820		$51,496		$4,653		10.87%		($2,022)		-4.73%								x

		Permit Technician				B19		$41,829		$46,072		$50,835		$50,835		$44,950		2.44%		11.58%		17		$38,145		$44,820		$51,496		$12,690		24.96%		$6,015		11.83%

		Police Records Clerk				A25		$37,918		$41,787		$46,051		$41,887		$43,533		-4.18%		-3.93%		17		$38,145		$44,820		$51,496		$3,742		8.93%		($2,933)		-7.00%

		Public Safety TeleCommunicator I				B20		$42,848		$47,299		$52,104		$43,276								17		$38,145		$44,820		$51,496		$5,131		11.86%		($1,544)		-3.57%		Slot below PS TeleCommunicator II

		Recreation Instructor II				B19		$41,829		$46,072		$50,835		$48,069								17		$38,145		$44,820		$51,496		$9,924		20.64%		$3,248		6.76%		Slot above from Rec Instructor I

		Solid Waste Operator I				B21		$43,930		$48,443		$53,414		$50,572		$44,157		8.85%		12.68%		17		$38,145		$44,820		$51,496		$12,427		24.57%		$5,751		11.37%								x

		Utility Worker II				B25		$48,506		$53,456		$58,989		$53,605		$46,698		12.64%		12.88%		17		$38,145		$44,820		$51,496		$15,459		28.84%		$8,784		16.39%								x

		Admin Technician (rename Fin Services Clerk)				B21		$43,930		$48,443		$53,414		$56,982		$51,844		-7.02%		9.02%		18		$41,960		$49,303		$56,645		$15,022		26.36%		$7,679		13.48%		Benchmarked to Acct Clerk III; rename Financial Services Clerk?

		Animal Protection Officer II				B20		$42,848		$47,299		$52,104		$52,104								18		$41,960		$49,303		$56,645		$10,144		19.47%		$2,801		5.38%		Slot above Animal Protection Officer I

		Bldg Maintenance Worker II				B25		$48,506		$53,456		$58,989		$58,989		$50,918		4.75%		13.68%		18		$41,960		$49,303		$56,645		$17,029		28.87%		$9,686		16.42%								x

		Code Enforcement Inspector I				B23		$46,176		$50,898		$56,139				$51,578		-1.34%				18		$41,960		$49,303		$56,645				ERROR:#DIV/0!				ERROR:#DIV/0!

		Community Services Officer				B21		$43,930		$48,443		$53,414		$47,091		$50,642		-4.54%		-7.54%		18		$41,960		$49,303		$56,645		$5,132		10.90%		($2,211)		-4.70%

		Court Baliff				B21		$43,930		$48,443		$53,414		$49,407		$49,200		-1.56%		0.42%		18		$41,960		$49,303		$56,645		$7,447		15.07%		$104		0.21%

		Equipment Operator II		33		B25		$48,506		$53,456		$58,989		$58,392		$44,864		16.07%		23.17%		18		$41,960		$49,303		$56,645		$16,432		28.14%		$9,089		15.57%								x

		Equipment Operator III				B27		$50,960		$56,181		$61,942		$60,570		$47,892		14.75%		20.93%		18		$41,960		$49,303		$56,645		$18,610		30.72%		$11,267		18.60%								x

		Human Resources Tech				B23		$46,176		$50,898		$56,139		$56,139		$47,682		6.32%		15.07%		18		$41,960		$49,303		$56,645		$14,180		25.26%		$6,837		12.18%

		IT Technician I				B22		$44,990		$49,670		$54,746				$48,837		1.68%				18		$41,960		$49,303		$56,645				ERROR:#DIV/0!				ERROR:#DIV/0!

		Laboratory Tech II				B28		$52,208		$57,595		$63,544		$57,595								18		$41,960		$49,303		$56,645		$15,636		27.15%		$8,293		14.40%		Slot above Lab Tech I

		Licensing Specialist				C7		$56,223		$61,991		$68,407		$68,407								18		$41,960		$49,303		$56,645		$26,448		38.66%		$19,105		27.93%		Slot between Planner I and Permit Tech

		Mechanic I				A29		$41,829		$46,072		$50,835		$52,374		$49,858		-8.22%		4.81%		18		$41,960		$49,303		$56,645		$10,415		19.89%		$3,072		5.87%								x

		Municipal Court Coordinator				B21		$43,930		$48,443		$53,414		$43,930								18		$41,960		$49,303		$56,645		$1,970		4.48%		($5,373)		-12.23%		Slot below from Muni Court Supervisor and Muni Court Tech

		Municipal Worker III				B19		$41,829		$46,072		$50,835				$49,463		-7.36%				18		$41,960		$49,303		$56,645				ERROR:#DIV/0!				ERROR:#DIV/0!								x

		Operations/Maint Coord				B27		$50,960		$56,181		$61,942		$61,942		$47,892		14.75%		22.68%		18		$41,960		$49,303		$56,645		$19,983		32.26%		$12,640		20.41%		Tied to Equip Operator III						x

		Parks & Rec Worker IV				B19		$41,829		$46,072		$50,835		$44,895		$49,158		-6.70%		-9.50%		18		$41,960		$49,303		$56,645		$2,935		6.54%		($4,408)		-9.82%								x

		Payroll Tech				B23		$46,176		$50,898		$56,139		$56,139		$48,741		4.24%		13.18%		18		$41,960		$49,303		$56,645		$14,180		25.26%		$6,837		12.18%

		Police Fleet Coordinator				B21		$43,930		$48,443		$53,414		$46,155								18		$41,960		$49,303		$56,645		$4,196		9.09%		($3,147)		-6.82%		Slot same as Lead Records Clerk

		Police Records Clerk - Lead				B21		$43,930		$48,443		$53,414				$50,109		-3.44%				18		$41,960		$49,303		$56,645				ERROR:#DIV/0!				ERROR:#DIV/0!

		Property Evidence Tech I		31		B21		$43,930		$48,443		$53,414		$50,929		$49,193		-1.55%		3.41%		18		$41,960		$49,303		$56,645		$8,969		17.61%		$1,626		3.19%

		Public Safety TeleCommunicator II		32		B24		$47,320		$52,166		$57,533		$52,374		$49,647		4.83%		5.21%		18		$41,960		$49,303		$56,645		$10,415		19.89%		$3,072		5.87%

		Signal Tech				B23		$46,176		$50,898		$56,139		$53,435		$51,111		-0.42%		4.35%		18		$41,960		$49,303		$56,645		$11,476		21.48%		$4,133		7.73%								x

		Traffic Technician				B19		$41,829		$46,072		$50,835				$47,583		-3.28%				18		$41,960		$49,303		$56,645				ERROR:#DIV/0!				ERROR:#DIV/0!								x

		Utility Worker III				B27		$50,960		$56,181		$61,942		$61,942		$48,906		12.95%		21.05%		18		$41,960		$49,303		$56,645		$19,983		32.26%		$12,640		20.41%								x

		Victim Services Technician				B19		$41,829		$46,072		$50,835		$50,835		$51,216		-11.17%		-0.75%		18		$41,960		$49,303		$56,645		$8,876		17.46%		$1,533		3.01%

		Water Plant Operator II				B21		$43,930		$48,443		$53,414				$50,643		-4.54%				18		$41,960		$49,303		$56,645				ERROR:#DIV/0!				ERROR:#DIV/0!								x

		WWTP Operator II				B21		$43,930		$48,443		$53,414				$50,643		-4.54%				18		$41,960		$49,303		$56,645				ERROR:#DIV/0!				ERROR:#DIV/0!								x

		Bldg Maintenance Worker III				B28		$52,208		$57,595		$63,544		$63,544		$55,692		3.30%		12.36%		19		$46,156		$54,233		$62,310		$17,388		27.36%		$9,311		14.65%								x

		Code Enforcement Inspector II				B29		$53,498		$59,030		$65,083		$63,066								19		$46,156		$54,233		$62,310		$16,910		26.81%		$8,833		14.01%		Slot above Code Enforcement Inspector I

		Community Development Tech				B23		$46,176		$50,898		$56,139				$52,280		-2.72%				19		$46,156		$54,233		$62,310				ERROR:#DIV/0!				ERROR:#DIV/0!

		Community Relations Coord				B23		$46,176		$50,898		$56,139		$56,139		$52,280		-2.72%		6.87%		19		$46,156		$54,233		$62,310		$9,984		17.78%		$1,906		3.40%		Tie to Comm Dev Tech

		Cross Connection Control Inspector				B27		$50,960		$56,181		$61,942		$61,942		$56,150		0.06%		9.35%		19		$46,156		$54,233		$62,310		$15,787		25.49%		$7,710		12.45%								x

		IT Technician II				B28		$52,208		$57,595		$63,544		$60,625		$56,278		2.29%		7.17%		19		$46,156		$54,233		$62,310		$14,469		23.87%		$6,392		10.54%

		Mechanic II				B26		$49,712		$54,766		$60,466		$56,081								19		$46,156		$54,233		$62,310		$9,925		17.70%		$1,848		3.30%		Slot above Mech I						x

		MPO Tech				B23		$46,176		$50,898		$56,139		$50,898		$52,280		-2.72%		-2.72%		19		$46,156		$54,233		$62,310		$4,742		9.32%		($3,335)		-6.55%

		Municipal Court Tech				B23		$46,176		$50,898		$56,139		$46,176								19		$46,156		$54,233		$62,310		$20		0.04%		($8,057)		-17.45%		Scope below Muni Court Supervisor but above Muni Court Tech

		Planner I (from above)				C3		$50,970		$56,458		$61,946				$54,435		3.58%				19		$46,156		$54,233		$62,310				ERROR:#DIV/0!				ERROR:#DIV/0!

		Plant Mechanic I		40		B19		$41,829		$46,072		$50,835				$56,078		-21.72%				19		$46,156		$54,233		$62,310				ERROR:#DIV/0!				ERROR:#DIV/0!								x

		Property Evidence Tech II				B23		$46,176		$50,898		$56,139										19		$46,156		$54,233		$62,310				ERROR:#DIV/0!				ERROR:#DIV/0!		Slot above Property Evidence Tech I

		Public Safety TeleCommunicator III				B26		$49,712		$54,766		$60,466		$60,466								19		$46,156		$54,233		$62,310		$14,310		23.67%		$6,233		10.31%		Slot above PS TeleCommunicator II

		Records Mgmt Tech				B23		$46,176		$50,898		$56,139		$53,435		$52,486		-3.12%		1.78%		19		$46,156		$54,233		$62,310		$7,280		13.62%		($798)		-1.49%

		Recreation Coordinator		41		B21		$43,930		$48,443		$53,414		$50,253		$52,022		-7.39%		-3.52%		19		$46,156		$54,233		$62,310		$4,097		8.15%		($3,980)		-7.92%

		Risk Mgmt Support Technician				B19		$41,829		$46,072		$50,835				$52,100		-13.08%				19		$46,156		$54,233		$62,310				ERROR:#DIV/0!				ERROR:#DIV/0!

		Solid Waste Operator II				B25		$48,506		$53,456		$58,989		$58,635								19		$46,156		$54,233		$62,310		$12,480		21.28%		$4,402		7.51%		Slot between Solid Waste Operator I and III						x

		Water Plant Operator III				B27		$50,960		$56,181		$61,942		$54,985		$56,656		-0.84%		-3.04%		19		$46,156		$54,233		$62,310		$8,829		16.06%		$752		1.37%								x

		WWTP Operator III				B27		$50,960		$56,181		$61,942		$50,960		$56,656		-0.84%		-11.18%		19		$46,156		$54,233		$62,310		$4,804		9.43%		($3,273)		-6.42%								x

		Building Inspector		24		B31		$56,222		$61,984		$68,432		$68,432		$61,783		0.32%		9.72%		20		$50,771		$59,656		$68,541		$17,661		25.81%		$8,776		12.82%								x

		Criminal Intelligence Tech				B23		$46,176		$50,898		$56,139		$50,898		$58,932		-15.79%		-15.79%		20		$50,771		$59,656		$68,541		$126		0.25%		($8,758)		-17.21%

		Electrical Inspector		23		B31		$56,222		$61,984		$68,432		$63,742		$62,584		-0.97%		1.82%		20		$50,771		$59,656		$68,541		$12,970		20.35%		$4,086		6.41%								x

		Engineering Tech I				B23		$46,176		$50,898		$56,139		$56,139		$57,265		-12.51%		-2.01%		20		$50,771		$59,656		$68,541		$5,368		9.56%		($3,517)		-6.26%

		Engineering Tech II				B29		$53,498		$59,030		$65,083		$65,083		$60,465		-2.43%		7.10%		20		$50,771		$59,656		$68,541		$14,312		21.99%		$5,427		8.34%

		GIS Tech				B23		$46,176		$50,898		$56,139		$56,243		$59,360		-16.63%		-5.54%		20		$50,771		$59,656		$68,541		$5,472		9.73%		($3,413)		-6.07%

		Golf Course Asst Superintendent				C5		$53,496		$59,018		$65,076		$54,496		$60,762		-2.96%		-11.50%		20		$50,771		$59,656		$68,541		$3,725		6.84%		($5,160)		-9.47%

		Human Resources Specialist				C7		$56,223		$61,991		$68,407				$60,108		3.04%				20		$50,771		$59,656		$68,541				ERROR:#DIV/0!				ERROR:#DIV/0!

		Mechanic - Lead				B29		$53,498		$59,030		$65,083		$65,083		$57,741		2.18%		11.28%		20		$50,771		$59,656		$68,541		$14,312		21.99%		$5,427		8.34%								x

		Museum Curator - Collections				B31		$56,222		$61,984		$68,432		$68,432		$59,682		3.71%		12.79%		20		$50,771		$59,656		$68,541		$17,661		25.81%		$8,776		12.82%

		Paralegal				B25		$48,506		$53,456		$58,989		$53,456		$60,843				-13.82%		20		$50,771		$59,656		$68,541		$2,685		5.02%		($6,200)		-11.60%

		Parks Crew Leader				B27		$50,960		$56,181		$61,942		$61,942		$56,899		-1.28%		8.14%		20		$50,771		$59,656		$68,541		$11,171		18.03%		$2,286		3.69%								x

		Plant Mechanic II				B27		$50,960		$56,181		$61,942		$58,556		$56,958		-1.38%		2.73%		20		$50,771		$59,656		$68,541		$7,785		13.29%		($1,100)		-1.88%								x

		Plumbing Inspector		22		B31		$56,222		$61,984		$68,432		$65,104		$56,860		8.27%		12.66%		20		$50,771		$59,656		$68,541		$14,333		22.02%		$5,448		8.37%								x

		Solid Waste Collection Operator III				B27		$50,960		$56,181		$61,942		$61,942								20		$50,771		$59,656		$68,541		$11,171		18.03%		$2,286		3.69%		Slot above Solid Waste Operator II						x

		Special Waste Technician				B27		$50,960		$56,181		$61,942		$50,960								20		$50,771		$59,656		$68,541		$189		0.37%		($8,696)		-17.06%		Slot just above Solid Waste Operator II 						x

		Utility GIS Tech				B23		$46,176		$50,898		$56,139				$59,360		-16.63%				20		$50,771		$59,656		$68,541				ERROR:#DIV/0!				ERROR:#DIV/0!

		Accountant				C10		$62,081		$68,474		$75,472		$62,081		$62,983		8.02%		-1.45%		21		$55,848		$65,622		$75,395		$6,232		10.04%		($3,541)		-5.70%

		Associate Engineer I				C12		$65,233		$71,917		$79,294				$63,483		11.73%				21		$55,848		$65,622		$75,395				ERROR:#DIV/0!				ERROR:#DIV/0!

		Asst City Clerk				C4		$52,222		$57,610		$63,534		$63,534		$62,930		-9.24%		0.95%		21		$55,848		$65,622		$75,395		$7,685		12.10%		($2,088)		-3.29%

		GIS Specialist				B30		$54,808		$60,507		$66,747		$66,747		$64,513		-6.62%		3.35%		21		$55,848		$65,622		$75,395		$10,899		16.33%		$1,126		1.69%

		Instrument and Controls Tech				B30		$54,808		$60,507		$66,747		$66,747		$66,648		-10.15%		0.15%		21		$55,848		$65,622		$75,395		$10,899		16.33%		$1,126		1.69%

		IT Project Analyst				B34		$62,088		$68,494		$75,462										21		$55,848		$65,622		$75,395				ERROR:#DIV/0!				ERROR:#DIV/0!		Tie to Systems Analyst

		Municipal Court Supervisor				C12		$65,233		$71,917		$79,294				$67,239		6.51%				21		$55,848		$65,622		$75,395				ERROR:#DIV/0!				ERROR:#DIV/0!

		Planner II				C9		$59,085		$65,121		$71,828				$63,224		2.91%				21		$55,848		$65,622		$75,395				ERROR:#DIV/0!				ERROR:#DIV/0!

		Plant Maintenance Supervisor				C12		$65,233		$71,917		$79,294		$68,497		$69,544		3.30%		-1.53%		21		$55,848		$65,622		$75,395		$12,648		18.47%		$2,875		4.20%

		Police Records Supervisor				C12		$65,233		$71,917		$79,294		$68,497		$68,631		4.57%		-0.20%		21		$55,848		$65,622		$75,395		$12,648		18.47%		$2,875		4.20%

		Recreation Supervisor				C12		$65,233		$71,917		$79,294		$75,779		$66,580		7.42%		12.14%		21		$55,848		$65,622		$75,395		$19,931		26.30%		$10,157		13.40%

		Risk Mgmt Specialist				C7		$56,223		$61,991		$68,407		$63,724		$63,568		-2.54%		0.24%		21		$55,848		$65,622		$75,395		$7,876		12.36%		($1,898)		-2.98%

		Systems Analyst		34		B34		$62,088		$68,494		$75,462		$73,674		$62,736		8.41%		14.85%		21		$55,848		$65,622		$75,395		$17,825		24.20%		$8,052		10.93%

		Utility Supervisor				C12		$65,233		$71,917		$79,294		$75,779								21		$55,848		$65,622		$75,395		$19,931		26.30%		$10,157		13.40%		Slot above Utility Worker III; with other Supervisors

		Victim Services Specialist				C7		$56,223		$61,991		$68,407		$68,407		$63,715		-2.78%		6.86%		21		$55,848		$65,622		$75,395		$12,559		18.36%		$2,786		4.07%

		Water Plant Operator IV				B29		$53,498		$59,030		$65,083		$65,083		$65,195		-10.44%		-0.17%		21		$55,848		$65,622		$75,395		$9,235		14.19%		($538)		-0.83%								x

		WWTP Operator IV				B29		$53,498		$59,030		$65,083		$62,057		$65,414		-10.82%		-5.41%		21		$55,848		$65,622		$75,395		$6,209		10.00%		($3,565)		-5.74%								x

		Asst City Attorney I				C14		$68,541		$75,561		$83,296										22		$60,153		$72,184		$84,214				ERROR:#DIV/0!				ERROR:#DIV/0!		Slot below Ass't City Attorney II

		Balefill Supervisor				C12		$65,233		$71,917		$79,294		$79,294								22		$60,153		$72,184		$84,214		$19,141		24.14%		$7,110		8.97%		Slot with most other Supervisors

		Budget & Accounting Supervisor				C12		$65,233		$71,917		$79,294		$79,294		$75,898		-5.53%		4.28%		22		$60,153		$72,184		$84,214		$19,141		24.14%		$7,110		8.97%

		Building & Structures Supervisor				C12		$65,233		$71,917		$79,294				$70,665		1.74%				22		$60,153		$72,184		$84,214				ERROR:#DIV/0!				ERROR:#DIV/0!

		Cemetery Supervisor				C12		$65,233		$71,917		$79,294		$79,294		$71,394		0.73%		9.96%		22		$60,153		$72,184		$84,214		$19,141		24.14%		$7,110		8.97%		Tie to Parks Supervisor

		Engineer		17		FB18		$59,381		$65,777		$72,174				$75,807		-15.25%				22		$60,153		$72,184		$84,214				ERROR:#DIV/0!				ERROR:#DIV/0!

		Finance Supervisor				C12		$65,233		$71,917		$79,294		$79,294		$75,898		-5.53%		4.28%		22		$60,153		$72,184		$84,214		$19,141		24.14%		$7,110		8.97%

		Golf Course Superintendent				C14		$68,541		$75,561		$83,296		$79,339		$73,370		2.90%		7.52%		22		$60,153		$72,184		$84,214		$19,186		24.18%		$7,155		9.02%

		Human Resources Supervisor				C12		$65,233		$71,917		$79,294		$68,497		$74,927		-4.18%		-9.39%		22		$60,153		$72,184		$84,214		$8,344		12.18%		($3,687)		-5.38%

		Metro Animal Services Supervisor				C12		$65,233		$71,917		$79,294		$79,294								22		$60,153		$72,184		$84,214		$19,141		24.14%		$7,110		8.97%		Slot below Metro Animal Services Mgr; with other Supervisors

		MPO Supervisor				C12		$65,233		$71,917		$79,294		$65,233		$76,801		-6.79%		-17.73%		22		$60,153		$72,184		$84,214		$5,080		7.79%		($6,951)		-10.66%

		Museum Supervisor				C12		$65,233		$71,917		$79,294		$79,294								22		$60,153		$72,184		$84,214		$19,141		24.14%		$7,110		8.97%		Slot above Museum Curator, with other Supervisors

		Network Engineer 				C11		$63,646		$70,059		$77,349		$77,349		$69,761		0.43%		9.81%		22		$60,153		$72,184		$84,214		$17,196		22.23%		$5,165		6.68%

		Parks Supervisor				C12		$65,233		$71,917		$79,294		$72,264		$71,394		0.73%		1.20%		22		$60,153		$72,184		$84,214		$12,110		16.76%		$80		0.11%

		Pre-Industrial Treatment Supervisor				C12		$65,233		$71,917		$79,294		$79,294		$74,054		-2.97%		6.61%		22		$60,153		$72,184		$84,214		$19,141		24.14%		$7,110		8.97%

		Property & Evidence Supervisor				C12		$65,233		$71,917		$79,294		$65,233								22		$60,153		$72,184		$84,214		$5,080		7.79%		($6,951)		-10.66%		Slot above Property Evidence Tech I and II; with other Supervisors

		Public Safety TeleCommunicator Supervisor				C12		$65,233		$71,917		$79,294		$69,352		$74,370		-3.41%		-7.24%		22		$60,153		$72,184		$84,214		$9,199		13.26%		($2,832)		-4.08%

		Ski Area Superintendent				C14		$68,541		$75,561		$83,296		$83,296								22		$60,153		$72,184		$84,214		$23,143		27.78%		$11,112		13.34%		Tie to Golf Course Superintendent -  Talk to Tracey/PW  Director

		Solid Waste Collections Supervisor				C12		$65,233		$71,917		$79,294		$79,294		$71,060		1.19%		10.39%		22		$60,153		$72,184		$84,214		$19,141		24.14%		$7,110		8.97%

		Special Waste Supervisor				C12		$65,233		$71,917		$79,294		$79,294								22		$60,153		$72,184		$84,214		$19,141		24.14%		$7,110		8.97%		Slot below Solid Waste Superintendent; with other Supervisors

		Street Supervisor				C12		$65,233		$71,917		$79,294		$79,294		$70,709		1.68%		10.83%		22		$60,153		$72,184		$84,214		$19,141		24.14%		$7,110		8.97%

		Systems Engineer				C13		$66,865		$73,705		$81,284				$76,868		-4.29%				22		$60,153		$72,184		$84,214				ERROR:#DIV/0!				ERROR:#DIV/0!

		Associate Engineer II				C15		$70,263		$77,439		$85,397		$85,397		$78,439		-1.29%		8.15%		23		$66,169		$79,402		$92,636		$19,229		22.52%		$5,995		7.02%

		Asst City Attorney II				C19		$79,451		$77,439		$85,397		$79,451		$80,674		-4.18%		-1.54%		23		$66,169		$79,402		$92,636		$13,282		16.72%		$49		0.06%

		Building Inspector Supervisor		25		C12		$65,233		$71,917		$79,294		$79,294		$80,452		-11.87%		-1.46%		23		$66,169		$79,402		$92,636		$13,126		16.55%		($108)		-0.14%

		Metro Animal Services Manager		37		D7		$75,650		$83,407		$91,947		$91,947		$70,608		15.35%		23.21%		23		$66,169		$79,402		$92,636		$25,779		28.04%		$12,545		13.64%

		Network Administrator		35		C13		$66,865		$73,705		$81,284		$81,284		$82,055		-11.33%		-0.95%		23		$66,169		$79,402		$92,636		$15,115		18.60%		$1,882		2.31%

		Parks Manager				D9		$79,451		$87,610		$96,597		$83,430		$82,870		5.41%		0.67%		23		$66,169		$79,402		$92,636		$17,262		20.69%		$4,028		4.83%

		Public Information Officer				C7		$56,223		$61,991		$68,407		$65,099		$79,032		-27.49%		-21.40%		23		$66,169		$79,402		$92,636		($1,070)		-1.64%		($14,304)		-21.97%

		Regional GIS Administrator				C15		$70,263		$77,439		$85,397		$85,397								23		$66,169		$79,402		$92,636		$19,229		22.52%		$5,995		7.02%		Slot above GIS Specialist; above Supervisors

		Solid Waste Superindendent				C14		$68,541		$75,561		$83,296		$83,296		$71,060		5.96%		14.69%		23		$66,169		$79,402		$92,636		$17,127		20.56%		$3,894		4.67%

		Systems & Database Administrator				C15		$70,263		$77,439		$85,397		$85,397		$79,032		-2.06%		7.45%		23		$66,169		$79,402		$92,636		$19,229		22.52%		$5,995		7.02%

		Traffic Supervisor				C12		$65,233		$71,917		$79,294				$80,931		-12.53%				23		$66,169		$79,402		$92,636				ERROR:#DIV/0!				ERROR:#DIV/0!

		Water Plant Operator - Lead				C14		$68,541		$75,561		$83,296		$83,296		$79,189		-4.80%		4.93%		23		$66,169		$79,402		$92,636		$17,127		20.56%		$3,894		4.67%								x

		WWTP Operator - Lead				C14		$68,541		$75,561		$83,296		$79,339		$79,189		-4.80%		0.19%		23		$66,169		$79,402		$92,636		$13,170		16.60%		($63)		-0.08%

		Asst to the City Manager				D7		$75,650		$83,407		$91,947		$91,947		$100,597		-20.61%		-9.41%		24		$72,785		$87,342		$101,900		$19,162		20.84%		$4,605		5.01%		Using City Clerk Benchmark; undergraded a little based on coordinated elections and ass't city clerk role

		Buildings & Structures Manager				D9		$79,451		$87,610		$96,597		$79,451								24		$72,785		$87,342		$101,900		$6,665		8.39%		($7,892)		-9.93%		Slot above Bldg & Structures Supervisor

		City Planner (Bldg/Code Mgmt/Permits)				D7		$75,650		$83,407		$91,947		$91,947		$88,823		-6.49%		3.40%		24		$72,785		$87,342		$101,900		$19,162		20.84%		$4,605		5.01%		15% scope cut based on org size

		Fleet Manager				D9		$79,451		$87,610		$96,597		$96,597		$92,046		-5.06%		4.71%		24		$72,785		$87,342		$101,900		$23,812		24.65%		$9,255		9.58%

		Police Technologies Manager				D7		$75,650		$83,407		$91,947		$91,947		$87,732		-5.19%		4.58%		24		$72,785		$87,342		$101,900		$19,162		20.84%		$4,605		5.01%

		Public Safety TeleCommunicator Manager				D7		$75,650		$83,407		$91,947		$79,428		$86,782		-4.05%		-9.26%		24		$72,785		$87,342		$101,900		$6,643		8.36%		($7,914)		-9.96%

		Public Utilities Manager				D12		$85,576		$94,339		$104,019		$104,019		$93,185		1.22%		10.42%		24		$72,785		$87,342		$101,900		$31,234		30.03%		$16,677		16.03%

		Recreation Manager				D9		$79,451		$87,610		$96,597		$79,451		$93,535		-6.76%		-17.73%		24		$72,785		$87,342		$101,900		$6,665		8.39%		($7,892)		-9.93%

		Sanitary Sewer/Stormwater Manager				D11		$83,475		$92,014		$101,515		$96,620								24		$72,785		$87,342		$101,900		$23,834		24.67%		$9,277		9.60%		Slot same as Solid Waste Manager

		Solid Waste Manager				D11		$83,475		$92,014		$101,515		$101,515								24		$72,785		$87,342		$101,900		$28,730		28.30%		$14,173		13.96%		Slot above Solid Waste Superintendent; with other Mgrs						x

		Street & Traffic Manager				D9		$79,451		$87,610		$96,597		$96,597		$86,765		0.96%		10.18%		24		$72,785		$87,342		$101,900		$23,812		24.65%		$9,255		9.58%

		Water Treatment Plant Manager				D11		$83,475		$92,014		$101,515		$101,515		$92,394		-0.41%		8.98%		24		$72,785		$87,342		$101,900		$28,730		28.30%		$14,173		13.96%

		WWTP Manager				D11		$83,475		$92,014		$101,515		$96,620		$92,394		-0.41%		4.37%		24		$72,785		$87,342		$101,900		$23,834		24.67%		$9,277		9.60%

		Information Systems Manager				D12		$85,576		$94,339		$104,019		$104,019		$101,389		-7.47%		2.53%		25		$80,064		$96,077		$112,089		$23,955		23.03%		$7,943		7.64%

		Risk Manager		13		D11		$83,475		$92,014		$101,515		$101,515		$95,938		-4.27%		5.49%		25		$80,064		$96,077		$112,089		$21,452		21.13%		$5,439		5.36%

		Water Distribution Manager				D11		$83,475		$92,014		$101,515		$101,515		$94,901		-3.14%		6.52%		25		$80,064		$96,077		$112,089		$21,452		21.13%		$5,439		5.36%

		Asst Financial Services Director				D12		$85,576		$94,339		$104,019		$104,019		$107,595		-14.05%		-3.44%		26		$88,070		$105,684		$123,298		$15,949		15.33%		($1,665)		-1.60%

		Deputy City Attorney		5		D12		$85,576		$94,339		$104,019		$104,019		$106,996		-13.42%		-2.86%		26		$88,070		$105,684		$123,298		$15,949		15.33%		($1,665)		-1.60%

		Municipal Court Judge		3		E3		$74,799		$83,300		$91,800		$93,600		$116,508		-39.87%		-24.47%		26		$88,070		$105,684		$123,298		$5,530		5.91%		($12,084)		-12.91%

		City Engineer				D12		$85,576		$94,339		$104,019				$116,359		-23.34%				27		$96,877		$116,253		$135,628				ERROR:#DIV/0!				ERROR:#DIV/0!

		Community Development Director		7		E1		$107,310		$117,780		$128,249		$125,460		$119,917		-1.81%		4.42%		27		$96,877		$116,253		$135,628		$28,583		22.78%		$9,207		7.34%

		Parks & Recreation Director		8		E1		$107,310		$117,780		$128,249		$115,082		$114,844		2.49%		0.21%		27		$96,877		$116,253		$135,628		$18,205		15.82%		($1,170)		-1.02%

		Support Services Director				E2		$114,492		$125,722		$136,952		$128,520		$114,448		8.97%		10.95%		27		$96,877		$116,253		$135,628		$31,643		24.62%		$12,267		9.54%

		Financial Services Director		10		E2		$114,492		$125,722		$136,952		$132,779		$127,470		-1.39%		4.00%		28		$106,565		$127,878		$149,191		$26,213		19.74%		$4,900		3.69%

		Fire Chief		12		FE1		$107,310		$117,780		$128,249		$127,985		$125,230		-6.33%		2.15%		28		$106,565		$127,878		$149,191		$21,420		16.74%		$107		0.08%

		Public Services Director		9		E2		$114,492		$125,722		$136,952		$132,732		$133,887		-6.49%		-0.87%		28		$106,565		$127,878		$149,191		$26,167		19.71%		$4,854		3.66%

		City Attorney		4										$137,700		$143,697				-4.36%		29		$117,222		$140,666		$164,110		$20,479		14.87%		($2,966)		-2.15%

		Police Chief		11				$107,310		$117,780		$128,249		$127,985		$141,432		-20.08%		-10.51%		29		$117,222		$140,666		$164,110		$10,763		8.41%		($12,681)		-9.91%

		City Manager		2										$198,900		$198,832				0.03%		32		$156,022		$187,226		$218,431		$42,878		21.56%		$11,674		5.87%

		City Intern				A20		$33,467		$36,899		$40,685																		$0		ERROR:#DIV/0!		$0		ERROR:#DIV/0!		Leave Pay Grade blank



																		-2.40%		2.16%

																$153







General Pay Scale



				City of Casper - Proposed Pay Structure



				Grade		Min		Mid		Max				Range Spread		Midpoint Distance



				10		$19,574		$23,000		$26,426				35%

				11		$21,532		$25,300		$29,068				35%		10%

				12		$23,685		$27,830		$31,975				35%		10%

				13		$26,054		$30,613		$35,172				35%		10%

				14		$28,659		$33,674		$38,690				35%		10%

				15		$31,525		$37,042		$42,559				35%		10%

				16		$34,677		$40,746		$46,814				35%		10%

				17		$38,145		$44,820		$51,496				35%		10%

				18		$41,960		$49,303		$56,645				35%		10%

				19		$46,156		$54,233		$62,310				35%		10%

				20		$50,771		$59,656		$68,541				35%		10%

				21		$55,848		$65,622		$75,395				35%		10%

				22		$60,153		$72,184		$84,214				40%		10%

				23		$66,169		$79,402		$92,636				40%		10%

				24		$72,785		$87,342		$101,900				40%		10%

				25		$80,064		$96,077		$112,089				40%		10%

				26		$88,070		$105,684		$123,298				40%		10%

				27		$96,877		$116,253		$135,628				40%		10%

				28		$106,565		$127,878		$149,191				40%		10%

				29		$117,222		$140,666		$164,110				40%		10%

				30		$128,944		$154,732		$180,521				40%		10%

				31		$141,838		$170,206		$198,573				40%		10%

				32		$156,022		$187,226		$218,431				40%		10%

				33		$171,624		$205,949		$240,274				40%		10%







Classification Listing





Chart Data

						Current												Proposed



						Grade		Current Grade		Current Mid		Current Rate		Market Results				Grade		Current Rate		Mid		Market Results

				Laborer		A1		1		$21,590		$28,891		$22,834				10		$28,891		$23,000		$22,834

				Parks & Rec Worker I		A1		1		$21,590		$22,814		$31,042				10		$20,981		$23,000		$23,216

				Recreation Worker		A1		1		$21,590		$20,362		$36,303				10		$21,983		$23,000

				Lifeguard I		A2		2		$22,630		$20,981		$23,216				11		$22,630		$25,300

				Camp Leader		A2		2		$22,630		$21,983						11		$23,429		$25,300		$22,344

				Swim Instructor		A3		3		$23,795		$22,630						12		$25,542		$27,830

				Lifeguard II		A4		4		$24,835		$23,429		$22,344				12		$30,001		$27,830

				Admin Services Courier/Floater		A8		8		$27,456		$30,285						13		$22,814		$30,613		$31,042

				Museum Education Worker		A9		9		$28,142		$25,522						13		$30,285		$30,613

				Balefill Clerk I		A13		13		$31,054		$32,090						13		$25,522		$30,613

				Custodial Maintenance Worker		A14		14		$31,845		$30,996		$31,678				13		$30,996		$30,613		$31,678

				Kennel Worker		A17		17		$34,278		$37,794		$38,026				13				$30,613		$31,408

				Recreation Instructor I		A17		17		$34,278		$32,806		$38,060				14		$20,362		$33,674		$36,303

				Ski Patrolman		A18		18		$35,131				$31,408				14		$32,090		$33,674

				Municipal Worker I		A18		18		$35,131		$38,771		$35,094				15		$37,794		$37,042		$38,026

				Parks & Rec Worker II		A18		18		$35,131		$36,962		$39,846				15		$32,806		$37,042		$38,060

				Admin Assistant I		A21		21		$37,814		$37,073		$37,320				15		$38,771		$37,042		$35,094

				Admin Services Rep		A21		21		$37,814		$42,286						15		$36,962		$37,042		$39,846

				Balefill Clerk II		A21		21		$37,814		$41,725		$37,294				15		$37,073		$37,042		$37,320

				Customer Service Representative		A21		21		$37,814				$37,895				15		$42,286		$37,042

				Court Clerk I		A25		25		$41,787		$39,707		$36,112				15		$41,725		$37,042		$37,294

				Parks & Rec Worker III		A25		25		$41,787		$42,798		$44,941				15				$37,042		$37,895

				Police Records Clerk		A25		25		$41,787		$41,887		$43,533				15		$39,707		$37,042		$36,112

				Municpal Worker II		A25		25		$41,787		$43,919						15				$37,042

				Bldg Maintenance Worker I		A29		29		$46,072				$39,624				15				$37,042		$38,292

				Meter Service Worker I		A29		29		$46,072		$50,835		$41,350				15		$40,758		$37,042		$38,292

				Mechanic I		A29		29		$46,072		$52,374		$49,858				16				$40,746		$39,624

				Shift Leader - Aquatics		B2		2		$27,456		$25,542						16		$50,835		$40,746		$41,350

				Head Lifeguard		B3		3		$30,368		$30,001						16		$37,918		$40,746		$41,350

				Ticket Seller Lead		B5		5		$31,907								16		$47,268		$40,746		$40,218

				Asst Recreation Coordinator		B6		6		$33,426		$35,214						16		$41,829		$40,746		$42,251

				Utility Worker I		B15		15		$41,787		$37,918		$41,350				16				$40,746		$40,976

				Admin Assistant II		B17		17		$43,867		$47,268		$40,218				17		$42,798		$44,820		$44,941

				Water Plant Operator I		B17		17		$43,867				$38,292				17		$41,887		$44,820		$43,533

				WWTP Operator I		B17		17		$43,867		$40,758		$38,292				17		$43,919		$44,820

				Animal Protection Officer I		B17		17		$43,867		$41,794		$46,059				17		$35,214		$44,820

				Equipment Operator I		B17		17		$43,867		$44,028		$43,909				17		$41,794		$44,820		$46,059

				Admin Support Technician		B19		19		$46,072		$50,066		$46,952				17		$44,028		$44,820		$43,909

				Court Clerk II		B19		19		$46,072		$41,829		$42,251				17		$50,835		$44,820		$44,950

				Permit Technician		B19		19		$46,072		$50,835		$44,950				17		$48,069		$44,820

				Recreation Instructor II		B19		19		$46,072		$48,069						17		$43,276		$44,820

				Municipal Worker III		B19		19		$46,072				$49,463				17		$50,572		$44,820		$44,157

				Parks & Rec Worker IV		B19		19		$46,072		$44,895		$49,158				17		$58,989		$44,820		$46,698

				Traffic Technician		B19		19		$46,072				$47,583				17		$53,605		$44,820		$46,698

				Victim Services Technician		B19		19		$46,072		$50,835		$51,216				18		$52,374		$49,303		$49,858

				Plant Mechanic I		B19		19		$46,072				$56,078				18		$50,066		$49,303		$46,952

				Risk Mgmt Support Technician		B19		19		$46,072				$52,100				18				$49,303		$49,463

				Public Safety TeleCommunicator I		B20		20		$47,299		$43,276						18		$44,895		$49,303		$49,158

				Animal Protection Officer II		B20		20		$47,299		$52,104						18				$49,303		$47,583

				Admin Technician		B21		21		$48,443		$56,982		$52,100				18		$50,835		$49,303		$51,216

				Laboratory Tech I		B21		21		$48,443				$40,976				18		$52,104		$49,303

				Solid Waste Operator I		B21		21		$48,443		$50,572		$44,157				18		$56,982		$49,303		$52,100

				Community Services Officer		B21		21		$48,443		$47,091		$50,642				18		$47,091		$49,303		$50,642

				Court Baliff		B21		21		$48,443		$49,407		$49,200				18		$49,407		$49,303		$49,200

				Police Records Clerk - Lead		B21		21		$48,443				$50,109				18				$49,303		$50,109

				Property Evidence Tech I		B21		21		$48,443		$50,929		$49,193				18		$50,929		$49,303		$49,193

				Water Plant Operator II		B21		21		$48,443				$50,643				18				$49,303		$50,643

				WWTP Operator II		B21		21		$48,443				$50,643				18				$49,303		$50,643

				Police Fleet Coordinator		B21		21		$48,443		$46,155						18		$46,155		$49,303

				Municipal Court Coordinator		B21		21		$48,443		$43,930						18		$43,930		$49,303

				Recreation Coordinator		B21		21		$48,443		$50,253		$52,022				18				$49,303		$48,837

				IT Technician I		B22		22		$49,670				$48,837				18				$49,303		$51,578

				Code Enforcement Inspector I		B23		23		$50,898				$51,578				18		$56,139		$49,303		$47,682

				Human Resources Tech		B23		23		$50,898		$56,139		$47,682				18		$56,139		$49,303		$48,741

				Payroll Tech		B23		23		$50,898		$56,139		$48,741				18		$53,435		$49,303		$51,111

				Signal Tech		B23		23		$50,898		$53,435		$51,111				18		$52,374		$49,303		$49,647

				Community Development Tech		B23		23		$50,898				$52,280				18		$58,989		$49,303		$50,918

				Community Relations Coord		B23		23		$50,898		$56,139		$52,280				18		$58,392		$49,303		$44,864

				MPO Tech		B23		23		$50,898		$50,898		$52,280				18		$60,570		$49,303		$47,892

				Records Mgmt Tech		B23		23		$50,898		$53,435		$52,486				18		$61,942		$49,303		$47,892

				Property Evidence Tech II		B23		23		$50,898								18		$61,942		$49,303		$48,906

				Municipal Court Tech		B23		23		$50,898		$46,176						18		$57,595		$49,303

				Criminal Intelligence Tech		B23		23		$50,898		$50,898		$58,932				18		$68,407		$49,303

				Engineering Tech I		B23		23		$50,898		$56,139		$57,265				19				$54,233		$56,078

				GIS Tech		B23		23		$50,898		$56,243		$59,360				19				$54,233		$52,100

				Utility GIS Tech		B23		23		$50,898				$59,360				19		$50,253		$54,233		$52,022

				Public Safety TeleCommunicator II		B24		24		$52,166		$52,374		$49,647				19				$54,233		$52,280

				Meter Service Worker II		B25		25		$53,456		$58,989		$46,698				19		$56,139		$54,233		$52,280

				Utility Worker II		B25		25		$53,456		$53,605		$46,698				19		$50,898		$54,233		$52,280

				Bldg Maintenance Worker II		B25		25		$53,456		$58,989		$50,918				19		$53,435		$54,233		$52,486

				Equipment Operator II		B25		25		$53,456		$58,392		$44,864				19				$54,233

				Solid Waste Operator II		B25		25		$53,456		$58,635						19		$46,176		$54,233

				Mechanic II		B26		26		$54,766		$56,081						19		$58,635		$54,233

				Public Safety TeleCommunicator III		B26		26		$54,766		$60,466						19		$56,081		$54,233

				Executive Assistant		B27		27		$56,181		$61,942		$50,673				19		$60,466		$54,233

				Executive Legal Assistant		B27		27		$56,181		$61,942		$55,130				19		$61,942		$54,233		$50,673

				Equipment Operator III		B27		27		$56,181		$60,570		$47,892				19		$61,942		$54,233		$55,130

				Operations/Maint Coord		B27		27		$56,181		$61,942		$47,892				19		$61,942		$54,233		$56,150

				Utility Worker III		B27		27		$56,181		$61,942		$48,906				19		$54,985		$54,233		$56,656

				Cross Connection Control Inspector		B27		27		$56,181		$61,942		$56,150				19		$50,960		$54,233		$56,656

				Water Plant Operator III		B27		27		$56,181		$54,985		$56,656				19		$63,544		$54,233		$55,692

				WWTP Operator III		B27		27		$56,181		$50,960		$56,656				19		$60,625		$54,233		$56,278

				Parks Crew Leader		B27		27		$56,181		$61,942		$56,899				19		$63,066		$54,233

				Plant Mechanic II		B27		27		$56,181		$58,556		$56,958				19				$54,233		$54,435

				Solid Waste Collection Operator III		B27		27		$56,181		$61,942						20		$50,898		$59,656		$58,932

				Special Waste Technician		B27		27		$56,181		$50,960						20		$56,139		$59,656		$57,265

				Laboratory Tech II		B28		28		$57,595		$57,595						20		$56,243		$59,656		$59,360

				Bldg Maintenance Worker III		B28		28		$57,595		$63,544		$55,692				20				$59,656		$59,360

				IT Technician II		B28		28		$57,595		$60,625		$56,278				20		$61,942		$59,656		$56,899

				Code Enforcement Inspector II		B29		29		$59,030		$63,066						20		$58,556		$59,656		$56,958

				Engineering Tech II		B29		29		$59,030		$65,083		$60,465				20		$61,942		$59,656

				Mechanic - Lead		B29		29		$59,030		$65,083		$57,741				20		$50,960		$59,656

				Water Plant Operator IV		B29		29		$59,030		$65,083		$65,195				20		$65,083		$59,656		$60,465

				WWTP Operator IV		B29		29		$59,030		$62,057		$65,414				20		$65,083		$59,656		$57,741

				GIS Specialist		B30		30		$60,507		$66,747		$64,513				20		$68,432		$59,656		$61,783

				Instrument and Controls Tech		B30		30		$60,507		$66,747		$66,648				20		$63,742		$59,656		$62,584

				Building Inspector		B31		31		$61,984		$68,432		$61,783				20		$68,432		$59,656		$59,682

				Electrical Inspector		B31		31		$61,984		$63,742		$62,584				20		$65,104		$59,656		$56,860

				Museum Curator - Collections		B31		31		$61,984		$68,432		$59,682				20		$54,496		$59,656		$60,762

				Plumbing Inspector		B31		31		$61,984		$65,104		$56,860				20				$59,656		$60,108

				Systems Analyst		B34		34		$68,494		$73,674		$62,736				21		$65,083		$65,622		$65,195

				IT Project Analyst		B34		34		$68,494								21		$62,057		$65,622		$65,414

				Planner I (from above)		C3		3		$56,458				$54,435				21		$66,747		$65,622		$64,513

				Asst City Clerk		C4		4		$57,610		$63,534		$62,930				21		$66,747		$65,622		$66,648

				Golf Course Asst Superintendent		C5		5		$59,018		$54,496		$60,762				21		$73,674		$65,622		$62,736

				Licensing Specialist		C7		7		$61,991		$68,407						21				$65,622

				Human Resources Specialist		C7		7		$61,991				$60,108				21		$63,534		$65,622		$62,930

				Risk Mgmt Specialist		C7		7		$61,991		$63,724		$63,568				21		$63,724		$65,622		$63,568

				Victim Services Specialist		C7		7		$61,991		$68,407		$63,715				21		$68,407		$65,622		$63,715

				Public Information Officer		C7		7		$61,991		$65,099		$79,032				21				$65,622		$63,224

				Planner II		C9		9		$65,121				$63,224				21		$62,081		$65,622		$62,983

				Accountant		C10		10		$68,474		$62,081		$62,983				21				$65,622		$63,483

				Network Engineer 		C11		11		$70,059		$77,349		$69,761				21				$65,622		$67,239

				Associate Engineer I		C12		12		$71,917				$63,483				21		$68,497		$65,622		$69,544

				Municipal Court Supervisor		C12		12		$71,917				$67,239				21		$68,497		$65,622		$68,631

				Plant Maintenance Supervisor		C12		12		$71,917		$68,497		$69,544				21		$75,779		$65,622		$66,580

				Police Records Supervisor		C12		12		$71,917		$68,497		$68,631				21		$75,779		$65,622

				Recreation Supervisor		C12		12		$71,917		$75,779		$66,580				22		$77,349		$72,184		$69,761

				Utility Supervisor		C12		12		$71,917		$75,779						22		$79,294		$72,184		$75,898

				Budget & Accounting Supervisor		C12		12		$71,917		$79,294		$75,898				22				$72,184		$70,665

				Building & Structures Supervisor		C12		12		$71,917				$70,665				22		$79,294		$72,184		$71,394

				Cemetery Supervisor		C12		12		$71,917		$79,294		$71,394				22		$79,294		$72,184		$75,898

				Finance Supervisor		C12		12		$71,917		$79,294		$75,898				22		$68,497		$72,184		$74,927

				Human Resources Supervisor		C12		12		$71,917		$68,497		$74,927				22		$65,233		$72,184		$76,801

				MPO Supervisor		C12		12		$71,917		$65,233		$76,801				22		$72,264		$72,184		$71,394

				Parks Supervisor		C12		12		$71,917		$72,264		$71,394				22		$79,294		$72,184		$74,054

				Pre-Industrial Treatment Supervisor		C12		12		$71,917		$79,294		$74,054				22		$69,352		$72,184		$74,370

				Public Safety TeleCommunicator Supervisor		C12		12		$71,917		$69,352		$74,370				22		$79,294		$72,184		$71,060

				Solid Waste Collections Supervisor		C12		12		$71,917		$79,294		$71,060				22		$79,294		$72,184		$70,709

				Street Supervisor		C12		12		$71,917		$79,294		$70,709				22		$79,294		$72,184

				Balefill Supervisor		C12		12		$71,917		$79,294						22		$79,294		$72,184

				Metro Animal Services Supervisor		C12		12		$71,917		$79,294						22		$79,294		$72,184

				Museum Supervisor		C12		12		$71,917		$79,294						22		$65,233		$72,184

				Property & Evidence Supervisor		C12		12		$71,917		$65,233						22		$79,294		$72,184

				Special Waste Supervisor		C12		12		$71,917		$79,294						22				$72,184		$76,868

				Building Inspector Supervisor		C12		12		$71,917		$79,294		$80,452				22		$79,339		$72,184		$73,370

				Traffic Supervisor		C12		12		$71,917				$80,931				22				$72,184

				Systems Engineer		C13		13		$73,705				$76,868				22		$83,296		$72,184

				Network Administrator		C13		13		$73,705		$81,284		$82,055				23		$65,099		$79,402		$79,032

				Golf Course Superintendent		C14		14		$75,561		$79,339		$73,370				23		$79,294		$79,402		$80,452

				Asst City Attorney I		C14		14		$75,561								23				$79,402		$80,931

				Ski Area Superintendent		C14		14		$75,561		$83,296						23		$81,284		$79,402		$82,055

				Solid Waste Superindendent		C14		14		$75,561		$83,296		$71,060				23		$83,296		$79,402		$71,060

				Water Plant Operator - Lead		C14		14		$75,561		$83,296		$79,189				23		$83,296		$79,402		$79,189

				WWTP Operator - Lead		C14		14		$75,561		$79,339		$79,189				23		$79,339		$79,402		$79,189

				Associate Engineer II		C15		15		$77,439		$85,397		$78,439				23		$85,397		$79,402		$78,439

				Systems & Database Administrator		C15		15		$77,439		$85,397		$79,032				23		$85,397		$79,402		$79,032

				Regional GIS Administrator		C15		15		$77,439		$85,397						23		$85,397		$79,402

				Asst City Attorney II		C19		19		$77,439		$79,451		$80,674				23		$79,451		$79,402		$80,674

				City Planner (Bldg/Code Mgmt/Permits)		D7		7		$83,407		$91,947		$83,623				23		$91,947		$79,402		$83,623

				Metro Animal Services Manager		D7		7		$83,407		$91,947		$70,608				23		$91,947		$79,402		$70,608

				Police Technologies Manager		D7		7		$83,407		$91,947		$87,732				23		$83,430		$79,402		$82,870

				Asst to the City Manager		D7		7		$83,407		$91,947		$100,597				24		$91,947		$87,342		$87,732

				Public Safety TeleCommunicator Manager		D7		7		$83,407		$79,428		$86,782				24		$91,947		$87,342		$100,597

				Parks Manager		D9		9		$87,610		$83,430		$82,870				24		$79,428		$87,342		$86,782

				Fleet Manager		D9		9		$87,610		$96,597		$92,046				24		$96,597		$87,342		$92,046

				Recreation Manager		D9		9		$87,610		$79,451		$93,535				24		$79,451		$87,342		$93,535

				Street & Traffic Manager		D9		9		$87,610		$96,597		$86,765				24		$96,597		$87,342		$86,765

				Buildings & Structures Manager		D9		9		$87,610		$79,451						24		$79,451		$87,342

				Water Treatment Plant Manager		D11		11		$92,014		$101,515		$92,394				24		$101,515		$87,342		$92,394

				WWTP Manager		D11		11		$92,014		$96,620		$92,394				24		$96,620		$87,342		$92,394

				Sanitary Sewer/Stormwater Manager		D11		11		$92,014		$96,620						24		$96,620		$87,342

				Solid Waste Manager		D11		11		$92,014		$101,515						24		$101,515		$87,342

				Risk Manager		D11		11		$92,014		$101,515		$95,938				24		$104,019		$87,342		$93,185

				Water Distribution Manager		D11		11		$92,014		$101,515		$94,901				25		$101,515		$96,077		$95,938

				Public Utilities Manager		D12		12		$94,339		$104,019		$93,185				25		$101,515		$96,077		$94,901

				Information Systems Manager		D12		12		$94,339		$104,019		$101,389				25		$104,019		$96,077		$101,389

				Asst Financial Services Director		D12		12		$94,339		$104,019		$107,595				26		$104,019		$105,684		$107,595

				Deputy City Attorney		D12		12		$94,339		$104,019		$106,996				26		$104,019		$105,684		$106,996

				City Engineer		D12		12		$94,339				$116,359				26		$93,600		$105,684		$116,508

				Community Development Director		E1		1		$117,780		$125,460		$119,917				27				$116,253		$116,359

				Parks & Recreation Director		E1		1		$117,780		$115,082		$114,844				27		$125,460		$116,253		$119,917

				Support Services Director		E2		2		$125,722		$128,520		$114,448				27		$115,082		$116,253		$114,844

				Financial Services Director		E2		2		$125,722		$132,779		$127,470				27		$128,520		$116,253		$114,448

				Public Services Director		E2		2		$125,722		$132,732		$133,887				28		$132,779		$127,878		$127,470

				Municipal Court Judge		E3		3		$83,300		$93,600		$116,508				28		$132,732		$127,878		$133,887















A Band Chart



A Band Chart - Current



Current Mid	1	1	1	2	2	3	4	8	9	13	14	17	17	18	18	18	21	21	21	21	25	25	25	25	29	29	29	21590	21590	21590	22630	22630	23795	24835	27456	28142	31054	31845	34278	34278	35131	35131	35131	37814	37814	37814	37814	41787	41787	41787	41787	46072	46072	46072	Current Rate	1	1	1	2	2	3	4	8	9	13	14	17	17	18	18	18	21	21	21	21	25	25	25	25	29	29	29	28891.200000000001	22814.01	20362.04	20980.959999999999	21983.200000000001	22630.400000000001	23428.6	30284.799999999999	25521.599999999999	32090.240000000002	30995.67	37793.599999999999	32805.760000000002	38771.199999999997	36961.599999999999	37072.53	42286.400000000001	41724.800000000003	39707.199999999997	42798.080000000002	41887.040000000001	43919.199999999997	50835.199999999997	52374.400000000001	Market Results	1	1	1	2	2	3	4	8	9	13	14	17	17	18	18	18	21	21	21	21	25	25	25	25	29	29	29	22834.233066666668	31041.670399999999	36302.656000000003	23215.8056	22343.528999999999	31678	38026.464566666669	38059.5072	31408	35093.760000000002	39846.112799999995	37319.5	37294	37894.838369230769	36112.058666666664	44940.779519999996	43533.053666666667	39624	41349.78	49857.599999999999	









B Band Chart



B Band Chart - Current



Current Mid	2	3	5	6	15	17	17	17	17	17	19	19	19	19	19	19	19	19	19	19	20	20	21	21	21	21	21	21	21	21	21	21	21	21	22	23	23	23	23	23	23	23	23	23	23	23	23	23	23	24	25	25	25	25	25	26	26	27	27	27	27	27	27	27	27	27	27	27	27	28	28	28	29	29	29	29	29	30	30	31	31	31	31	34	34	27456	30368	31907	33426	41787	43867	43867	43867	43867	43867	46072	46072	46072	46072	46072	46072	46072	46072	46072	46072	47299	47299	48443	48443	48443	48443	48443	48443	48443	48443	48443	48443	48443	48443	49670	50898	50898	50898	50898	50898	50898	50898	50898	50898	50898	50898	50898	50898	50898	52166	53456	53456	53456	53456	53456	54766	54766	56181	56181	56181	56181	56181	56181	56181	56181	56181	56181	56181	56181	57595	57595	57595	59030	59030	59030	59030	59030	60507	60507	61984	61984	61984	61984	68494	68494	Current Rate	2	3	5	6	15	17	17	17	17	17	19	19	19	19	19	19	19	19	19	19	20	20	21	21	21	21	21	21	21	21	21	21	21	21	22	23	23	23	23	23	23	23	23	23	23	23	23	23	23	24	25	25	25	25	25	26	26	27	27	27	27	27	27	27	27	27	27	27	27	28	28	28	29	29	29	29	29	30	30	31	31	31	31	34	34	25542.400000000001	30000.53	35214.400000000001	37918.400000000001	47268	40757.599999999999	41794.129999999997	44027.93	50065.599999999999	41828.800000000003	50835.199999999997	48068.800000000003	44894.720000000001	50835.199999999997	43276.480000000003	52104	56981.599999999999	50571.73	47091.199999999997	49406.93	50928.800000000003	46155.199999999997	43929.599999999999	50252.800000000003	56139.199999999997	56139.199999999997	53435.199999999997	56139.199999999997	50897.599999999999	53435.199999999997	46176	50897.599999999999	56139.199999999997	56243.199999999997	52374.400000000001	58989	53604.57	58988.800000000003	58391.54	58635.199999999997	56080.959999999999	60465.599999999999	61942.400000000001	61942.400000000001	60569.599999999999	61942.400000000001	61942.400000000001	61942.400000000001	54984.800000000003	50960	61942.400000000001	58556.160000000003	61942.400000000001	50960	57595.199999999997	63544	60625.07	63065.599999999999	65083.199999999997	65083.199999999997	65083.199999999997	62056.800000000003	66747.199999999997	66747.199999999997	68432	63741.599999999999	68432	65104	73673.600000000006	Market Results	2	3	5	6	15	17	17	17	17	17	19	19	19	19	19	19	19	19	19	19	20	20	21	21	21	21	21	21	21	21	21	21	21	21	22	23	23	23	23	23	23	23	23	23	23	23	23	23	23	24	25	25	25	25	25	26	26	27	27	27	27	27	27	27	27	27	27	27	27	28	28	28	29	29	29	29	29	30	30	31	31	31	31	34	34	41349.78	40218	38291.94	38291.94	46059.031333333325	43908.799999999996	46952	42251.332000000002	44949.822399999997	49462.8	49157.871360000005	47583.173999999999	51216.308000000005	56078.495199999998	52100	52100	40976	44157.082000000002	50642.448000000004	49200	50108.702000000005	49193.122141176471	50643	50643	52021.640145454548	48836.55	51578.218000000001	47681.5	48740.5	51111.270571428577	52279.933600000004	52279.933600000004	52279.933600000004	52486	58932.425700000007	57265	59360	59360	49647.38633846154	46698.171999999999	46698.171999999999	50918.399999999994	44863.885733333329	50673.374171428564	55130.0412	47892	47892	48906.052000000003	56149.973333333328	56655.686000000002	56655.686000000002	56899.005499999999	56958.011000000006	55692	56278.425000000003	60465	57740.800000000003	65195.214000000014	65414.287599999996	64513	66648.12	61783.034984615384	62583.681199999999	59682.101000000002	56859.680800000002	62736.427866666658	









C Band Chart



C Band Chart - Current



Current Mid	3	4	5	7	7	7	7	7	9	10	11	12	12	12	12	12	12	12	12	12	12	12	12	12	12	12	12	12	12	12	12	12	12	12	12	13	13	14	14	14	14	14	14	15	15	15	19	56458	57610	59018	61991	61991	61991	61991	61991	65121	68474	70059	71917	71917	71917	71917	71917	71917	71917	71917	71917	71917	71917	71917	71917	71917	71917	71917	71917	71917	71917	71917	71917	71917	71917	71917	73705	73705	75561	75561	75561	75561	75561	75561	77439	77439	77439	77439	Current Rate	3	4	5	7	7	7	7	7	9	10	11	12	12	12	12	12	12	12	12	12	12	12	12	12	12	12	12	12	12	12	12	12	12	12	12	13	13	14	14	14	14	14	14	15	15	15	19	63533.599999999999	54496.14	68407.3	63723.92	68407.3	65098.54	62080.62	77349.22	68496.740000000005	68496.740000000005	75778.95	75778.95	79294.28	79294.28	79294.28	68496.740000000005	65232.959999999999	72263.62	79294.28	69351.820000000007	79294.28	79294.28	79294.28	79294.28	79294.28	65232.959999999999	79294.28	79294.28	81283.8	79339	83295.94	83295.94	83295.94	79339	85397.26	85397.26	85397.26	79450.8	Market Result	3	4	5	7	7	7	7	7	9	10	11	12	12	12	12	12	12	12	12	12	12	12	12	12	12	12	12	12	12	12	12	12	12	12	12	13	13	14	14	14	14	14	14	15	15	15	19	54434.581999999995	62930.374399999993	60762.42	60108.25	63568	63715.321499999998	79032	63223.947999999997	62982.5	69760.5	63483	67238.532666666666	69544	68630.788499999995	66580.48599999999	75897.5	70664.5	71394.306999999986	75897.5	74926.649999999994	76801.08	71394.306999999986	74054.243999999992	74369.899000000005	71059.551599999992	70709.299599999998	80452.150909090909	80931.170400000017	76868	82055.013714285698	73370.052400000015	71059.551599999992	79188.816000000006	79188.816000000006	78439	79032	80673.863000000012	









D Band Chart



D Band Chart - Current



Current Mid	7	7	7	7	7	9	9	9	9	9	11	11	11	11	11	11	12	12	12	12	12	83407	83407	83407	83407	83407	87610	87610	87610	87610	87610	92014	92014	92014	92014	92014	92014	94339	94339	94339	94339	94339	Current Rate	7	7	7	7	7	9	9	9	9	9	11	11	11	11	11	11	12	12	12	12	12	91947.18	91947.18	91947.18	91947.18	79428.44	83430.100000000006	96597.28	79450.8	96597.28	79450.8	101515.44	96619.64	96619.64	101515.44	101515.44	101515.44	104019.24	104019.24	104019.24	104019.24	Market Results	7	7	7	7	7	9	9	9	9	9	11	11	11	11	11	11	12	12	12	12	12	83623.385599999994	70607.501120000001	87732	100597	86782	82870.202000000005	92045.512000000002	93535.460999999996	86765.042000000001	92394.374499999991	92394.374499999991	95938.445600000006	94900.728000000003	93184.570666666667	101389	107595	106996.45403076924	116358.76716666667	









Proposed Chart



Proposed Pay Structure Chart
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High Level Impact of Proposed Changes

 Some positions changed relative position on the Classification listing 
(meaning they are higher or lower than positions they were grouped 
with before)

 3 positions have incumbents below the Minimum of the new range

 11 positions have incumbents above the Maximum of the new range

 2-3% will be maxed out versus 53% currently

 Wider ranges provide much more “upside” potential for employees  

 Open ranges eliminate the heavy “front loading” of the current 
structure

 Implementation will be easier since it’s an open range and most 
employees can be placed in new range without pay changes
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Proposed Police Pay Structure
 Keeping Non-Exempt Sworn Police positions on a step-based plan (all others 

remain on General Government open range scale)

 Provided two options for structure

 First adds 1 step to Master Police Officer (6 steps) and slightly widens the range 
(24% versus 22%)

 Second combines Police Officer and Senior Police Officer into a 7-step grade and 
widens the range (28% versus 22%) – This is our recommended approach

 Percentage increase for Steps 6 and 7 are less than 1-5

 All range Minimums and Maximums are above current – no Officers will 
receive less than current step program

 We recommend the City draft an agreed upon approach to how steps will be 
handled in the event the City budget prevents pay increases for General Gov’t 
employees in the open range structure
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Benefits Comparison
Health Plans – Competitive; One suggestion

 Very competitive in variety of health plans offered

 Competitive in employee cost across almost all offerings

 3 organizations in Defined Market offer High Deductible option with $0 cost for 
Employee Only coverage – suggest the City consider this

Paid Time Off – Slightly Under Market; One recommendation
 City is competitive in all levels of vacation accrual other than 1-4 years of service 

 Average of Market is 100 hours (range is 96-140) for 1-4 years

 Recommending the City increase from 80 hours to 96 hours at that level

Retirement – Competitive for General Gov’t; Under Market for Police
 City is very competitive for General Gov’t DC contribution rates at 9.00%; Average 

of Market is 6.37% (range is 2.25%-8.75%)

 City is below market for employer contribution to DC plan for Police at 8.60%; 
Average of Market is 11.0% (range is 8%-14.41%) – Recommending phased-in 
increase 
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Additional Recommendations
 Proposed a redesign of Administrative positions to consolidate and 

align with market

 Added additional levels for some positions for retention

 Potential reclass of three Supervisory positions from Exempt to Non-
Exempt

 Recommending adding educational equivalencies to most Job 
Descriptions

 Proposing the City adopt a process to maintaining internal 
equity/prevent pay compression by involving HR in hiring rate 
decisions and making equity adjustments to incumbents when 
necessary

 Implementation will be a phased approach with phase one being 
placement of all employees in new range and only adjusting pay for 
those that fall below Minimum of new range
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Final Steps
 Finalize the written report for the City that includes:

 Detailed overview of process, findings and recommendations 

 Proposed Pay Structures and Classification Listing

 More detail on implementation and ongoing maintenance

 Present results to all Employees 

 Virtual or onsite, depending on timing 
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Questions?
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